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ARTICLE 1 - PREAMBLE

THIS MEMORANDUM OF UNDERSTANDING, entered into, by and between the
GOLDEN GATE BRIDGE, HIGHWAY AND TRANSPORTATION DISTRICT, its successors,
lessees, and assignees, hereinafter referred to as the DISTRICT, and INTERNATIONAL
FEDERATION OF PROFESSIONAL AND TECHNICAL ENGINEERS, LOCAL #21,
hereinafter referred to as the UNION.

ARTICLE 2 - RECOGNITION

The Union has been acknowledged as the formally recognized employee organization for
professional and technical engineering employees exclusive of the District Engineer, the
Supervisory Civil Engineer, and the Deputy District Engineer positions.

The parties agree that required meetings have been held between the representatives of the
Union and of the District concerning wages, hours, and other terms and conditions of employment,
and both the Union and the District have complied with the requirements of the Meyers-Milias-
Brown Act providing for such meetings and discussions.

ARTICLE 3 - COMPLIANCE WITH LAW

The parties hereby acknowledge that this Memorandum of Understanding is subject to the
provisions of the Meyers-Milias-Brown Act (Section 3500 through 3510 of the California
Government Code) and all other applicable laws of the State of California, including the District’s
Resolution Number 7293. For the purpose of determining the conformance of the provisions of
this Memorandum of Understanding with the applicable laws of the State of California, each
provision of this Memorandum of Understanding shall be deemed separate and severable from all
other provisions of this Memorandum of Understanding. Should any provision or provisions of
this Memorandum of Understanding be found or become contrary to the applicable laws of the
State of California either by judicial decision or amendment to the applicable laws of the State of
California, such provision or provisions shall be deemed void and invalid for all purposes, but all
other provisions of this Memorandum of Understanding shall remain in full force and effect unless
the parties shall agree that to hold such other provision or provisions in full force and effect shall
be inconsistent with the purpose and intention of this Memorandum of Understanding.

In the event that any provision of this Memorandum of Understanding is held invalid, the
parties shall meet promptly concerning such provisions.

ARTICLE 4 - DUES CHECKOFF AND UNION SECURITY

4.1 The Union is responsible for all decisions to initiate, change, and cancel
contributions from represented employees’ pay, and for all matters regarding an employee’s
revocation of an authorization, and the District shall rely solely on information provided by the
Union on such matters. “Contributions” as used in this section means Union membership dues,
initiation fees, political action funds, other contributions, and any special membership assessments,
as established and as may be changed from time to time by the Union. The District shall direct all
employee requests to change or cancel contributions, or to revoke an authorization for
contributions, to the Union. The District shall not seek to resolve disputes between the Union and
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represented employees about Union membership, the amount of contributions, or revoking
authorizations for contributions. The District or its managers shall not provide advice to employees
about those matters, and shall direct employees with questions or concerns about those matters to
the Union. The parties agree that the District has no role, responsibility, or decision making
authority over the terms of Union membership, including revocation of such membership, or over
revocation of an employee’s authorization for deductions of contributions, except to cancel
deductions upon notice from the Union.

4.2 The District will make available to the Union upon request a list or database that
includes the following information for each represented employee: name; classification;
department; work location; work, home, and personal cellular telephone number; personal email
address if on file with the District; home address; and any contribution amount deducted. The
Union shall submit any request to initiate, change, or cancel deductions of contributions from
represented employees’ pay. The District shall deduct contributions from a represented
employee’s pay upon submission by the Union of a request and a certification by an authorized
representative of the Union that for each employee for whom the Union has requested deduction
of contributions, the Union has and will maintain a voluntary written authorization signed by that
employee authorizing the deduction. The District shall implement new, changed, or cancelled
deductions the pay period following the receipt of a request from the Union, but only if the Union
submits the request by noon on the last Friday of a pay period. If the District receives the request
after that time, the District will implement the changes in two following pay periods. Except as
otherwise provided in this section, the District shall continue to deduct and remit contributions
until it receives notice to change or cancel deductions from the Union, or it receives an order from
a court or administrative body directing the District to change or cancel the deductions for one or
more employees. Within nine (9) working days following payday, the District will promptly pay
over to the Union all contributions.

4.3 Contributions withheld by the District shall be transmitted to the officer designated
in writing by the Union as the person authorized to receive such funds at the address specified.

4.4  If an employee asks the District to deduct contributions, the District shall direct the
employee to the Union to obtain the Union authorization form. If a represented employee hand
delivers the official Union form authorizing such deductions to the District, the District shall
process the authorization and begin the deduction within thirty (30) days. The District will send
the Union a copy of any authorization form that it receives directly from a represented employee.
Union rules provide that for employees whose membership card or other authorization form does
not provide terms of revocation, the member may revoke by submitting a written revocation to the
Union during the thirty (30) day period immediately before the anniversary date on which the
employee signed the employee’s form.

4.5 The Union shall indemnify, hold harmless, and defend the District against any
claim, including but not limited to any civil or administrative action, and any expense and liability
of any kind, including but not limited to reasonable attorney’s fees, legal costs, settlements, or
judgments, arising from or related to the District’s compliance with this Section. The Union shall
be responsible for the defense of any claim within this provision, subject to the following: (i) the
District shall promptly give written notice of any claim to the Union; (ii) the District shall provide
any assistance that the Union may reasonably request for the defense of the claim; and (iii) the
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Union has the right to control the defense or settlement of the claim; provided, however, that the
District shall have the right to participate in, but not control, any litigation for which
indemnification is sought with counsel of its own choosing, at its own expense; and provided
further that the Union may not settle or otherwise resolve any claim or action in a way that obligates
the District in any manner, including but not limited to paying any amounts in settlement, taking
or omitting to take any actions, agreeing to any policy change on the part of the District, or agreeing
to any injunctive relief or consent decree being entered against the District, without the consent of
the District. This duty to indemnify, hold harmless, and defend shall not apply to actions related
to compliance with this section brought by the Union against the District. This subsection shall not
apply to any claim against the District where the District failed to process a timely and proper
request to change or cancel a contribution deduction.

4.6  The member employee’s earnings must be regularly sufficient after legal and
required deductions are made, to cover the amounts of the contributions authorized. In the case of
a member employee who is in a non-pay status during only part of the pay period and whose salary
is not sufficient to cover the whole withholding, no contribution deductions shall be made. In this
connection, all other legal and required deductions have priority over contributions.

ARTICLE 5 - UNION ACTIVITY

A. Neither the District nor the Union shall interfere with, intimidate, restrain, coerce,
or discriminate against employees because of the exercise of their rights to engage in Union
activity.

B. The District will recognize two (2) stewards from the Engineering Unit as the
representatives of the bargaining unit in representational matters.

ARTICLE 6 - BUSINESS REPRESENTATIVE ACCESS

Any authorized business representative of the Union shall have the right to contact
individual employees working within the representation unit represented by their organization in
District work areas during business hours on matters within the scope of representation providing
prior arrangements have been made for each such contact with the District or its designated
representative.

ARTICLE 7 - MEETINGS AND USE OF FACILITIES

District facilities may be made available for meetings upon timely application by
employees or Union. Such use shall not occur during regular duty hours, other than the lunch
period. Application for such use shall be made to the District Engineer, or the District
representative designated by the District Engineer, under whose control the facility is placed.

ARTICLE 8 - BULLETIN BOARDS

The District will provide a bulletin board for the Union in the “seismic trailer” for the
Union to communicate with those represented in the bargaining unit. Posted material shall not be
of a partisan political nature, nor shall it pertain to public issues which do not involve the District
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or its relations with District employees. All posted material shall bear the identity of the sponsor,
shall be neatly displayed, and shall be removed when no longer timely.

ARTICLE 9 - DISTRICT’S RIGHTS

Section 5 (District’s Rights) of Board Resolution No. 7293, dated August 13, 1971, is
hereby incorporated by reference.

ARTICLE 10 - CONTRACTING OUT OF WORK

The District reserves the right to contract out any work it deems necessary in the interests
of efficiency, economy, safety, improved work product, or emergency. However, whenever it is
feasible in the District’s sole judgment to do so, it will utilize employees in the bargaining unit to
perform work for which they are qualified; provided that this provision shall not be subject to the
grievance or arbitration procedure set forth in Articles 33 and 34. The District shall notify the
Union when the District sends out requests for proposals.

ARTICLE 11 - NO WORK STOPPAGES

In view of the grievance and arbitration provisions of this Agreement it is mutually agreed
and understood that during the period when this Agreement is in force and effect, the Union will
not authorize any strike, slowdown or stoppage of work in any dispute arising under the terms and
conditions of this Agreement and the District will not authorize any lockout. It shall not be a
violation of this Agreement for an employee to honor a picket line sanctioned by the San Francisco
Labor Council, the San Francisco Building and Construction Trades Council or the Joint Council
of Teamsters.

ARTICLE 12 - HEALTH AND SAFETY

The District acknowledges its responsibility to provide safe, healthful work environments
for employees and users of District facilities. Each employee has the right to safe and healthful
working conditions. The District agrees to comply with all pertinent and applicable health and
safety rules, regulations and laws.

The District will provide certain personnel with necessary safety equipment to be worn
over personal clothes and shoes to perform their job duties, including, but not limited to hard hats,
reflective vests and/or jackets. Upon the District’s determining that such a need exists, such
equipment shall be furnished by the District free of charge and returned by the employee in the
same condition as received subject to reasonable wear and tear. If employee loses such equipment
through gross negligence or reckless disregard, it shall be replaced at cost and such cost charged
to the employee. Employees requesting hats, vests, jackets or other safety equipment shall make
requests to the District Engineer or her designee.

ARTICLE 13 - WORKWEEK

Employees may elect to work either a thirty-seven and one-half (37'%) hour workweek or
a forty (40) hour workweek. The minimum duration for the workweek selected shall be four (4)
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pay periods (eight (8) weeks). The District workweek runs from 12:01 a.m. Monday through the
following Sunday, 11:59 p.m.

ARTICLE 14 - WAGE RATES

Effective on the dates indicated below, the S5th step wage rate for the following
classifications shall be:

Wage Rates Step 5

Effective Date 7-1-22 01-01-23 07-01-23
Senior Civil Engineer $82.59 $85.48 $88.47
Associate Civil Engineer $74.41 $77.01 $79.71
Assistant Civil Engineer N/A $69.63 $72.07
Junior Civil Engineer N/A $62.69 $64.88
Senior Mechanical Engineer $82.59 $85.48 $88.47
Senior Engineer $82.59 $85.48 $88.47
Facilities Engineer $82.59 $85.48 $88.47
Senior Electrical Engineer $82.59 $85.48 $88.47
Senior Engineering Design Technician $52.81 $54.66 $56.57
Engineering Design Technician $48.02 $49.70 $51.44
Bridge Engineering Technician $55.85 $57.80 $59.82
Senior Steel Inspector $65.71 $68.01 $70.39
Associate Steel Inspector $59.20 $61.27 $63.41
Associate Engineering Inspector $59.20 $61.27 $63.41
Director of Engineering Contracts $73.30 $75.87 $78.53

Steps one (1) through four (4) will be adjusted appropriately on each of the above effective
dates.

ARTICLE 15 - FLEX TIME

A. Flextime schedules shall be approved by the District Engineer in advance for the
ensuing two-week period. Flex periods shall coincide with applicable pay periods, i.e., Monday
through Sunday, and shall consist of seventy-five (75) hours in a biweekly period for employees
on a thirty-seven and one-half (37'2) hour workweek and eighty (80) hours in a biweekly period
for employees on a forty (40) hour workweek. Flextime schedules shall not commence before
6:00 a.m. nor end after 6:00 p.m. The maximum number of hours scheduled and worked by an
employee under the flex program in any given day shall be nine-and-one-half (9)%) hours for
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employees on a thirty-seven and one-half (37'2) workweek and ten (10) hours for employees on a
forty (40) hour workweek. The maximum amount of work hours scheduled for an employee in a
five (5) day period shall not exceed thirty-seven and one-half (37'%2) hours for employees on a
thirty-seven and one-half (37'2) hour workweek and forty (40) hours for employees on a forty (40)
hour workweek.

Nothing contained in this Article shall prohibit the District Engineer from making other
schedules for employees, on a case-by-case basis, when such schedules relate to special projects
or construction projects.

B. At the request of a member of the bargaining unit, the General Manager or the
District Engineer may grant an alternate work schedule that may include a reduced workweek or
other similar arrangement. Such alternate work schedules may include, but are not limited to, 4
days of 10 hours each per week and 9 days of 80 hours total during a two-week period. Such
changes shall not alter the basis for, nor entitlement to, receiving the same rights and privileges as
those provided to employees who work either a 37.5-hour or a 40-hour workweek. Such
arrangements shall be made with at least two weeks advance notice and require approval of the
District Engineer or their representative, the duration of which shall be determined by the District
Engineer.

ARTICLE 16 - OVERTIME

A. Employees shall either be paid overtime or receive compensatory time off for all
work performed in excess of 40 hours in a workweek. The overtime rate shall be one and one-half
times the basic hourly rate of pay for work in excess of 40 hours in a workweek. An employee
who elects to receive compensatory time off in lieu of paid overtime must notify his/her immediate
supervisor at the end of the pay period in which the overtime is incurred by making proper notation
on the time report. Such employees may not, however, accumulate in excess of 80 hours of
compensatory time off. For purposes of this article, designated paid holidays, as listed in Article
19 with the exception of floating holidays, shall constitute hours worked when determining work
performed in excess of 40 hours in a workweek.

B. Overtime work must be authorized in advance by the District Engineer or his
representative.

C. Night Assignments: If an employee is required to work after 6:30 p.m., the
employee shall receive eight (8) hours pay for seven (7) hours work. Work in excess of seven (7)
hours shall be compensated at the overtime rate of one and one-half (1%) times the regular rate of

pay.

D. Emergency Call Back Pay: If an employee is called to perform and actually
performs unscheduled, emergency work, said employee’s compensated time will begin when the
employee is called. In no case will the employee be compensated for more than one (1) hour from
the time the employee is called to the time the employee actually reports.
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ARTICLE 17 - SICK LEAVE

A. Each employee will be allowed 3.462 hours (7' hour employee) or 3.693 hours (8
hour employee) credit for sick leave with pay for each two-week period of service (equal to twelve
(12) days per year). Sick leave shall be accrued on a biweekly basis coinciding with the biweekly
pay period. Sick leave may be used as accrued. For purposes of accruing sick leave, any absence
from work on a non-pay status for more than five (5) working days in a biweekly pay period shall
nullify accruing sick leave for that particular biweekly period.

Each employee shall be allowed sick leave credits at the rate herein established while on
sick leave and/or vacation with pay.

B. An employee who is collecting under District Disability Plan or Workers’
Compensation temporary liability benefits, or both, when such compensation is less than the
amount of sick leave benefits provided herein, shall be entitled to have such compensation
supplemented by sick leave benefits provided herein up to an amount that equals the dollar amount
of the sick leave benefits to which he is entitled, and in no event shall total benefits exceed the
amount of the employee’s regular pay.

C. Each employee will be paid in cash for unused sick leave only at time of death or
retirement at 50 percent of the basic rate in effect at death or retirement.

Sick leave credits earned are cumulative and with no time limitation. It is carried on the
books as a credit to the employee’s account irrespective of what year it was earned, and current
use of it is simply to be charged to that account.

1. RULES

a. Definitions. As used in this article, “sick leave” means the absence
from duty of an employee because of his illness or injury, medical or dental appointments, his
exposure to contagious disease, his attendance upon a member of his immediate family who is
seriously ill and requires the care or attendance of the employee, or death in the immediate
family of the employee.

b. Evidence of Sickness. The District Engineer may require
physician’s certificate or other evidence to substantiate an employee’s request for sick leave.

C. Family Care. Not more than twelve (12) days of sick leave within
any calendar year may be granted to an employee for the care of members of his immediate
family. Not more than five (5) days of sick leave may be granted to an employee for each
absence due to death in his immediate family or death of a daughter-in-law or son-in-law.
However, in the event that the availability of sick leave for family care is increased for any group
of employees of the District, then employees covered by this Memorandum of Understanding
shall also receive the same benefit.

d. Medical or Dental Appointment. Not more than three (3) hours of
sick leave credit may be used for routine medical or dental appointments unless the employee
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can justify the need for a longer time. Employees are urged to schedule appointments whenever
possible to minimize time away from the job to conserve sick leave credits.

e. Accumulation. If an employee does not take the full amount of
sick leave allowed in any calendar year, the amount not taken will be accumulated from year to
year.

f. Report of sick leave used shall be reported on forms prescribed by
the District, signed by the employee and certified by the Department Head.

g. Call In. Employees must call the District Engineer’s office when
possible, prior to 8:30 a.m. to report that they will be absent from work in order to be eligible for
sick leave.

ARTICLE 18 - VACATIONS

Effective July 23, 1987, employees covered by this Memorandum of Understanding shall
be subject to the following vacation policy:

A. Employees hired on or after January 1, 1983 shall accrue vacation with pay up to a
maximum of forty (40) days at the following accrual rates:

10 days per year during first through fourth years of service

15 days per year during fifth through tenth years of service

20 days per year during eleventh through twentieth years of service

25 days per year during twenty-first through twenty-ninth years of service
30 days per year after twenty-ninth year of service

B. Employees hired prior to January 1, 1983 shall accrue vacation with pay up to a
maximum of forty (40) days at the following accrual rates:

15 days per year during first through tenth years of service

20 days per year during eleventh through sixteenth years of service

21 days per year during the seventeenth year of service

22 days per year during the eighteenth year of service

23 days per year during the nineteenth year of service

24 days per year during the twentieth year of service

25 days per year during the twenty-first through twenty-ninth years of service
30 days per year after the twenty-ninth year of service

C. For all Engineer and Inspector positions, the District shall determine an employee’s
“years of service” for vacation accrual purposes based on an employee’s work experience in the
industry, including experience prior to employment at the District, such that their vacation accrual
rate is commensurate with their years of work experience in the industry. The District agrees to
apply this determination to those currently covered by the MOU within 60 days of the execution
of the MOU based on information provided by each employee.
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D. A new employee who is serving the initial probationary period shall not take any
vacation during this period. Should such employee separate from District employment for any
reason prior to successful completion of the probationary period, the employee shall receive
prorated vacation pay for the period of employment.

E. Each employee shall continue to earn vacation credits while absent on paid vacation
or sick leave. For purposes of accruing vacation credits, any absence from work on a non-pay
status for more than five (5) working days in a biweekly pay period shall nullify accruing vacation
credit for that particular biweekly period.

ARTICLE 19 - HOLIDAYS

A. The designated paid holidays for employees covered by this Memorandum of
Understanding are:

New Year’s Day

Martin Luther King, Jr.’s Birthday
Presidents’ Day

Memorial Day

Juneteenth

Independence Day

Labor Day

Veterans’ Day

9. Thanksgiving Day

10.  Day after Thanksgiving Day

11. Christmas Day

12. Cesar Chavez’ Birthday

13.  Two (2) floating holidays to be taken when mutually agreeable between
the employee and department head.

e A R e

B. Whenever a designated holiday falls on a Sunday, time off with pay is allowed on
the following Monday.

C. Whenever a designated holiday falls on a Saturday, time off with pay is allowed on
the previous Friday.

D. An employee must be on pay status the day before and day after the holiday in order
to be eligible for holiday pay.

E. For employees hired or leaving District employment during the annual term of this
agreement, floating holidays will be prorated. (An employee will earn one (1) floating holiday for
each six (6) months of employment.)

F. All represented employees in the bargaining unit who are required to work on a
fixed established District holiday shall receive the holiday either in pay or time off. Compensation
will be at one and one-half (1'%) times the regular straight time rate of pay, plus the holiday;
provided, however, that all overtime work must be approved by the District Engineer or his or her
designee prior to being worked.

9.
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ARTICLE 20 - HEALTH INSURANCE

Group Insurance Plan

The District provides active employees and retirees with comprehensive health insurance
through the CalPERS Health Program, in compliance with the Public Employees' Medical &
Hospital Care Act (PEMHCA). The Amended Memorandum of Understanding Regarding
Transition to CalPERS Medical Plans for All Union Coalition Employees and Retirees, which sets
forth the terms of the agreement regarding CalPERS health coverage, is attached hereto as
Appendix D.

1. Dental Coverage: Dental insurance coverage begins the first of the month
following one (1) full month of employment.

2. Definition of Dependents: Dependents include: (a) Employee’s wife or
husband; (b) Employee’s unmarried children under twenty-six(26) years of age residing in the
United States of America, Puerto Rico, and Canada; (¢c) Employee’s unmarried children under
the age of twenty-six(26) who are dependent upon employee for support and are attending school
on a full-time basis, unless they are insured as employees of the Bridge District; (d) Employee’s
domestic partner; (e) eligible dependents of Employee’s domestic partner; and (f) any other
categories of dependents as required by law.

3. Coordination of Benefits: Benefits received under group policies will be
coordinated with any other employer-provided benefits an employee or dependent may have.
This means an employee may not collect from two (2) or more employer-paid sources in an
amount more than the actual cost of his medical treatment.

4. Life Insurance Conversion: Employee may replace his Group Life
Insurance with one of several individual policies with no medical examination or other evidence
of insurability if insurance is terminated due to termination of employment. See the conversion
privilege section of the certificate for further information.

5. State Disability: Employees are covered by California State Disability
Insurance which is paid for by the employer. This benefit shall be coordinated with sick leave so
that an employee will receive total compensation and not in excess of his regular salary.

6. Medical Benefits for Retirees/Dependents: Eligibility for medical benefits
for retirees/dependents is set forth in Appendices C and D.

ARTICLE 21 - PENSION

The District and regular employees shall continue to contribute to the Public Employees’
Retirement System in accordance with the applicable rules and regulations. During the term of
this agreement the District shall not pass on to employees governed by the terms of said agreement
any increased costs assessed on the District by the Public Employees’ Retirement System.

Pursuant to the terms of the May 7, 2012 Union Coalition Settlement, employees hired
after the effective date of the new CalPERS Retirement Plan (2% @ age sixty (60)), shall be
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covered by the terms of that Retirement Plan. Employees hired before that date shall remain in
the current CalPERS Retirement Plan (2.5% @ age fifty-five (55)). As a result of the Pension
Reform Act of 2013, employees hired on or after January 1, 2013, will be enrolled in the CalPERS
Retirement Plan (2% (@ Age 62) unless they are eligible for reciprocal rights, as defined by the
Act. If they are eligible for reciprocity, the employee will be enrolled in the District’s 2% at Age
60 Retirement Plan.

ARTICLE 22 - WORKERS’ COMPENSATION

Workers” Compensation is a plan established by State Law under which payments are made
to employees who become disabled due to accident or disease occurring as a direct result of their
job. The cost of Workers’ Compensation Insurance is paid entirely by the District. If one suffers
an industrial injury, this coverage entitles one to receive all medical, surgical, and hospital
treatment essential to the care or relief of the effects of the injury. In those cases where an
employee receives benefits under this plan and is granted sick leave during a disability resulting
from an on-the-job injury, the District shall receive credit against any Workers’ Compensation
Temporary Disability payments granted to him, until such leave is exhausted. An employee may
buy back service credit lost while out on industrial leave, and the District will pay 50% of the cost,
if the employee exercises the option within 120 days of returning to work. This option is available
only three times during an employee’s District service.

Employees injured on the job and required by the District’s physician, the employee’s pre-
designated physician or the Physician designated by the employee as his/her treating physician for
the workers’ compensation injury to return for any additional visit(s) to a physician shall be
allowed time off without loss of pay and without such visit(s) being charged to sick leave.

ARTICLE 23 - LEAVES OF ABSENCE

A. Medical. In those cases where an employee has exhausted available sick leave and
has 20 days or less of vacation credits available, the General Manager may grant a medical leave
of absence for a period not to exceed six (6) months and in accordance with insurance requirements
under which District employees receive coverage for basic medical, major medical, accidental
death and dismemberment, life insurance and dental insurance. During the time medical leave of
absence is in effect, the District continues to pay premiums on insurance benefits just as if the
employee remained on the payroll. The employee is responsible for payroll deductions during this
time, such as credit union, union dues, etc. During this time, the employee does not earn vacation
or sick leave credits and neither gains nor loses seniority.

B. Pregnancy Disability Leave. The General Manager shall grant pregnancy
disability leaves of absence for employees affected by pregnancy, childbirth or related medical
conditions for the same length and on the same terms as for other medical leaves. Employees
requesting pregnancy disability leave shall be required to give the District reasonable advance
notice of the date such leave will begin and the expected duration.

C. Personal. Employees may request a personal leave of absence from the District
subject to the following conditions:
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1. When necessary for personal reasons, the General Manager may grant a
voluntary leave of absence for a period not to exceed six (6) calendar months. In such case, the
employee, if he/she wishes his/her benefits to continue, would have to pay the monthly insurance
premium. Seniority, if applicable, does not accrue. Leave status will be granted only when an
employee has 15 working days or less of vacation credits available.

2. If an employee who is eligible for Family Care and Medical Leave under
the District’s policy has exhausted the available leave under that Policy due, in whole or in part,
to an industrial accident or injury, the employee shall be granted an unpaid personal leave of
absence for the birth, adoption or foster care placement of a child with the employee or the
serious health condition of a family member as defined under the District’s Family Care and
Medical Leave Policy. The employee must provide to the District a completed Family Care and
Medical Leave Medical Certification Form in accordance with the terms of the Family Care and
Medical Leave Policy. The unpaid personal leave shall not exceed the length of time that the
employee was on Family Care and Medical Leave due to an industrial accident or injury. The
employee shall be responsible for the payment of medical benefit premiums during such a
personal leave and shall not accrue paid vacation or sick leave benefits. Seniority rights shall be
retained unless the employee takes employment somewhere else during his/her personal leave of
absence.

D. Family Care and Medical Leave. The District shall provide a leave of absence for
the birth, adoption or foster care placement of a child with the employee or the serious health
condition of an employee or an employee’s family member in accordance with the terms of the
District’s Family Care and Medical Leave Policy.

ARTICLE 24 - ABUSE OF LEAVE (WORKERS’ COMPENSATION, SICK LEAVE,
MEDICAL LEAVE OF ABSENCE)

An employee will be subject to discipline, including discharge, if the employee:
(1) abuses the use of leave for a claimed injury on the job; or

(11) submits a fraudulent or otherwise improper claim for Workers’
Compensation benefits, sick leave benefits, or medical leave or
absence benefits; or

(ii1)  fails to immediately notify the District if the employee is receiving,
or is entitled to receive, pay for work done for another employer or
in any self-employment while the employee is absent from work
for five days or more due to a work-related injury or illness or
while receiving sick leave benefits or while on medical leave of
absence.

ARTICLE 25 - JURY DUTY

A. It is recognized that jury service is a civic duty and as such, the District will assist
the employee in avoiding financial hardships while serving. The following policy has been
adopted by the District:
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1. Jury summons or examination: Employee is paid for time off.

a. If the employee is excused from duty after two (2) hours or less, he
is required to report back to work for the remainder of his shift. The amount paid by the court
for jury duty will be turned over to the District.

b. If when dismissed from jury duty there are at least four (4) hours
remaining of the employee’s shift, he is required to return to work. He shall receive a full day’s
pay and the amount paid by the court for jury duty will be turned over to the District. Employee
may be required to have the time of dismissal verified.

B. If an employee serves as a witness in connection with his regular District post, he
is allowed leave with pay. Any witness fees received by an employee must be relinquished to the
District.

C. An employee is allowed time off for serving as a witness in connection with his
duties as a private citizen, but such leave must be charged to vacation or unpaid leave. An
employee may in this case retain any fees which he receives.

ARTICLE 26 - RECRUITMENT, SCREENING AND INTERVIEWING, EMPLOYMENT

RECRUITMENT: When regular positions become available and authorized, the District
will post the vacancy within the District, advertise outside as appropriate and at the same time
notify the Union of such opening. Positions shall be posted for a minimum of five (5) workdays.
In-house employees will be the first source of recruitment for any available position other than an
entry-level position. The Union agrees to comply with the District’s Affirmative Action Program.

If there is not, in the District’s determination, a sufficient number of qualified applicants,
the District may recruit from other sources before interviewing.

SCREENING AND INTERVIEWING: Applicants who meet the qualifications of the
position description will undergo a selection process. This process may include, but is not limited
to, screening of the most qualified for suitability, skills assessment, such as written, hands on,
video and/or interview. If more than one candidate applies for an available position, the District
will conduct a panel interview. The interview panel will consist of one member from the
Engineering Department, one member from another department, and one member from another
agency. A member of the Human Resources Department may serve as a panelist as the member
from another department. The Union may nominate a registered professional engineer to be the
fourth member of the panel. The Union member of the panel will be granted the same opportunity
to review applications, resumes, and other interview documents as the other panel members. The
District will notify the fourth member and the Union of the designated time and place for the
interview. If the representative nominated by the Union fails to appear at the designated time and
place, the interviews shall take place with the remainder of the panel as set forth above. All panel
members for senior and associate civil engineer positions shall be register professional engineers
with the State of California Board of Professional Engineers. A majority of panel members for
the assistant civil engineer position shall be registered professional engineers with State of
California Board of Professional Engineers, and the final panel member shall be an individual with
an engineering background.

-13-

20027574.1



EMPLOYMENT: Upon completion of the selection process, the District Engineer may
interview the top ranking three (3) applicants; provided, however, that the District Engineer shall
interview any internal candidate among the top ranking three (3) applicants. The District Engineer
shall select from the top ranking three (3) applicants, the person he or she deems most qualified
for each vacant position. Upon the concurrence of the General Manager, the District Engineer
shall make an employment offer at either the first, second, or third salary step depending on the
overall qualifications of the applicants. The District shall list the name, address and telephone
number of the Union in the job posting and employment offer letters. The General Manager shall
have the sole authority to approve the final employment offer. The accepted applicant will be
notified and required to take and pass a District physical on his own time as a condition of
employment.

The District will notify the Union within five (5) days from the employee’s first date of
hire.

ARTICLE 27 - CONTRACT ENGINEERS

Employees covered by this Memorandum of Understanding who are currently employed
pursuant to a contract with the District shall be converted to regular, full-time status in the job
classifications to which they are currently assigned effective April 24, 1987.

ARTICLE 28 - EMPLOYMENT, TERMINATION AND LAYOFF

A. The District and the Union agree that all qualified applicants will receive
consideration for employment and Union membership without regard to race, religion, color, age,
sex, national origin, political affiliation or opinion, sexual preference, or physical handicap.

B. All employees covered by this Memorandum of Understanding shall have the right
to become and remain members of the Union.

C. All employees hired after the effective date of this Memorandum of Understanding
will be on probation with the District for a period of six (6) months. Employees in their
probationary period are considered "at-will" may be disciplined or discharged without just cause
during the probationary period. This period can be extended by the District Engineer when the
employee, for valid reasons, has not been able to work the entire six (6) month probationary period.
The District shall notify the Union in advance of any intent to extend an employee’s probationary
period.

D. The District reserves the right in its sole opinion to reject applicants for employment
it deems unsatisfactory for service because of lack of expertise, background or experience.

E. The District shall notify the Union of all job openings within the bargaining unit
covered by this Memorandum of Understanding. The Union may refer applicants for such
openings. In interviewing and hiring for such job openings, the District will not discriminate
against any applicant referred by the Union.
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F. The parties to this Memorandum of Understanding will continue their policies of
nondiscrimination because of race, religion, color, age, sex, national origin, political affiliation or
opinion, sexual preference or physical handicap.

G. No employee shall be discharged or discriminated against for activity in or
representation of the Union.

H. The District shall be the sole judge of the qualifications of all employees, and may,
on such grounds, discharge any of them.

L. No employee shall be discharged without just cause. In the event of discharge
without just cause, the employee shall, if he so desires, be reinstated and be made whole for time
lost. In the event of a dispute, the existence of “just cause” shall be determined under the grievance
procedure.

J. Employees’ past work performance and ability to contribute operationally will be
considered as factors when the layoff of one or more positions within a job classification is
required. When performance distinctions within a classification are not discernible, classification
seniority will prevail.

K. An employee displaced by layoff may bump an employee with less District
seniority in a previously held classification.

L. The District will provide the Union the following data for each employee on a
quarterly basis within legal and reasonable administrative constraints:

Name

Employee Number

Department and Section

Current Classification

Work Location

Who is paying agency fees and dues by checkoff

SNk W=

ARTICLE 29 - ATTENDANCE

Each workday for employees governed by this Memorandum of Understanding shall
include as a minimum an uninterrupted thirty (30) minute break for the purpose of having lunch
corresponding with the employee’s approved flex schedule. All employees shall be at their
designated work station at their designated start time and shall work until their designated quitting
time as indicated on the employee’s approved flex schedule unless excused by the District
Engineer or schedule changes are required in the normal course of doing business. The designated
work station is defined as the location that the employee is required to be at in order to carry out
their business each day. The employee shall report his or her designated work location and changes
thereto to his or her immediate supervisor on a daily basis.
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ARTICLE 30 - TRAINING, CAREER DEVELOPMENT, AND LICENSES

The District encourages employees to pursue training in order to further their professional
and technical growth. Employees may request authorization to attend educational or training
programs. Upon approval by the District, the employee will be reimbursed for the cost of attending
such programs including fees, materials, travel, and room and meals. Employees may include
attendance at such programs in their flex time schedules with the approval of the District Engineer.

The District shall reimburse employees for the cost of renewing the Professional Engineer
license or the Certified Welding Inspector certification if the license or certification is required by
the District or by the State for the position.

In addition, in order to support professional development, and to encourage District hiring
through networking, the District agrees to pay annual membership dues for each unit employee for
up to two of the professional associations listed below, or others as approved by the District, at the
employees’ option.

a. ASCE: American Society of Civil Engineers

b. AWS: American Welding Society

C. ASNT: American Society for Non-Destructive Testing
d. AISC: American Institute of Steel Construction
e. IABSE: International Association for Bridge and Structural Engineering

f. ASHE: American Society of Highway Engineers
g. ICC: International Code Council

ARTICLE 31 - TRAVEL TIME FOR CONFERENCES, SEMINARS., AND TRAINING
SESSIONS

When an employee governed by the provisions of this Memorandum of Understanding is
required by the District to attend conferences, seminars, or training sessions, said employee shall
be paid by the District. When overnight travel is involved, if the travel time when combined with
the conference, seminar, or special training session time, exceeds the time indicated on the flex
schedule, employees shall be compensated as described in Article 15. When an employee
governed by the provisions of this agreement requests to attend a conference, seminar, or special
training session and overnight travel is involved the employee will not be compensated for any
overtime unless previously authorized by District Engineer.

ARTICLE 32 - REMOTE WORK

Remote work will be permitted subject to department manager approval, and such approval shall
not be unreasonably withheld.
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ARTICLE 33 - DISCIPLINE

A. The District agrees that in the event of breach of rules or regulations on the part of
employees, the District will notify the employee in writing as speedily as proper investigation will
permit, and in any event within fifteen (15) working days from the date of knowledge of the
occurrence by a Supervisory Officer of the intent to render discipline. A copy of the notice will
be sent to the Union.

B. The District agrees to notify the employee, in writing, of the placing of anything
for or against the employee in the employee’s record. The District agrees to notify the Union, in
writing, of the placing of disciplinary action against the employee in the employee’s record. An
employee will not be disciplined or dismissed from service nor will entries be made against his
record without sufficient cause; he will be afforded a fair and impartial hearing; and he shall be
furnished with a full, complete and clear written statement of the charges made against him/her.
No discipline by suspension shall be administered to any employee which shall permanently impair
seniority rights.

C. The causes for which an employee may be discharged or withheld from service
shall include, but not be limited to, the following:

Dishonesty

Insubordination

Incompetency or unsatisfactory record

Intoxication or use of alcoholic beverages or illegal drugs while on
District property during a work shift.

5. Sexual harassment of fellow employees.

b s

D. Before discharge or removal from service of an employee for a cause not specified
above or for a cause specified in subsections (2) and (3) above, the employee shall be afforded
hearing before his/her Supervisory Officer. The employee may be represented by the Union at
such hearing. If the decision of the Supervisory Officer is adverse to the employee, the discharge
or removal from service shall not be effective until the decision is affirmed at the hearing on appeal,
before the District Engineer, pursuant to subsection G.

E. In cases of discharge because of unsatisfactory record, notations on an employee’s
record more than one (1) year old as of the date of the matter or matters under investigation, will
not be taken into consideration. This means that said matters will not be taken into consideration
at any stage in the grievance machinery and shall not be held against the employee. The only time
said matters can be used in the grievance machinery is when the Union or employee attempts to
set forth the favorable good past record of the employee which is not in accordance with the true
statement of facts.

F. Employees not at fault and required to appear at hearings at any level will not suffer
any loss of pay. Any adverse entry in any employee’s personnel record will be regarded as
discipline.

G. Except in cases of immediate discharge or removal from service, an employee
having been furnished notice of the District’s intention to render discipline, or his duly authorized
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Union representative on his or her behalf, shall before rendition of the discipline, be entitled to a
fair and impartial hearing before the District Engineer or his or her designee. The request for a
hearing must be made to the District in writing, within ten (10) working days of receipt of the
infraction notice by the employee or Union. Failure of the employee or the Union to request a
hearing within ten (10) working days will constitute forfeiture of any claim. Such hearing will be
held as soon as possible and in no event later than ten (10) working days after receipt of request
made therefore, unless the parties mutually agree, in writing, that the time herein stated shall be
continued.

H. In cases of immediate discharge or removal from service, an employee shall be
given a hearing before the District Engineer or his designee within five (5) working days from date
of discharge or removal from service. The time and place of such hearing shall be set in writing
within two (2) working days from date of discharge or removal from service, with a copy of same
transmitted to the Union involved.

L. The employee shall have the right to have his case presented, in writing, for a
decision or by appearance through his or her representative. The Union Representative or his or
her duly authorized representative will be privileged to attend all such hearings. Witnesses will
be allowed and statements admitted as evidence. The employee and his or her representative will
be allowed to read all papers and question all witnesses. Where a person has made a complaint
against an employee that may involve dismissal of said employee, the complainant will be
produced at the initial hearing, when requested by the Union.

J. A written decision will be rendered within ten (10) working days from the date the
hearing is concluded and a copy furnished to the Union.

K. If, as a result of the hearing in the District Engineer’s office, the discipline,
suspension, or dismissal is found to have been made without sufficient cause, the record of the
employee will be cleared; and if time has been lost, the employee will be made whole. If the Union
is not satisfied with the decision of the District Engineer on the hearing, the matter may be taken
into arbitration, provided that the Union requests arbitration in writing within fifteen (15) working
days of receipt of the District Engineer’s decision. Only the Union may file a written appeal to
arbitration with the District. Failure of the Union to request arbitration within this period will
constitute a forfeiture of the claim.

ARTICLE 34 - GRIEVANCES

A. A grievance shall be defined as a dispute or difference of opinion, excluding
disciplinary matters (which are covered elsewhere in this agreement), raised by the District, the
Union, or by an employee or by a group of employees (with regard to a single common issue)
covered by this agreement involving as to him/her the meaning, interpretation, or application of
the express provisions of this agreement or applicable Rules and Resolutions of the Board, and
District-wide and departmental policies and procedures.

B. A grievance must be presented in writing to the other party within thirty (30)
working days from the date of knowledge of the facts upon which the grievance is based on the
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party submitting the grievance. Failure to submit the grievance within this period will constitute
forfeiture of the claim.

C. If a grievance is alleged by the District, it shall be presented in writing to the Union
and, if appropriate, to the affected employee.

D. If a grievance is alleged by a party other than the District, it shall first be presented
in writing by such party to the appropriate supervisor. If satisfactory adjustment cannot be made,
it shall be presented to the District Engineer.

E. After submission of a grievance to the District Engineer, the parties shall meet
promptly, and in any event within ten (10) working days from the receipt thereof, unless the time
is extended by mutual written agreement of the parties, and endeavor to adjust the grievance.

F. At the completion of the grievance hearing, a written decision of such hearing shall
be rendered as soon as possible, but in no event later than ten (10) working days and copies
furnished to the Union and the employee. If such written decision has been transmitted to neither
the affected employee, if appropriate, nor the Union within ten (10) working days, the District
shall forfeit the case.

G. Employees required to attend investigations, grievance meetings or hearings, will
be reimbursed for lost time.

H. If the Union or the employee(s) is (are) not satisfied with the decision rendered by
the District Engineer or his designee, the matter may be taken to arbitration in accordance with the
applicable provisions of Article 34 of this MOU. Requests to submit a matter to arbitration must
be made to the District Engineer within fifteen (15) working days of the rendering of his decision.
The District may submit a matter to arbitration by notifying the Union and the employee(s) of its
desire to submit said matter. Failure by the Union, the employee, or the District to request
arbitration within fifteen (15) working days will constitute a forfeiture of the claim.

ARTICLE 35 - ARBITRATION

A. The party desiring to submit an appropriate matter to arbitration shall give written
notice of a desire to invoke the arbitration process within fifteen (15) working days after the
completion of the grievance procedure or disciplinary procedure. Failure to give such notice
within this period shall constitute a forfeiture of the claim. In the event that more than one
grievance or dispute subject to arbitration is then pending, the same arbitrator may hear and
determine both disputes in the same proceeding.

B. The parties shall attempt to agree on an arbitrator within seven (7) working days
after receipt of notice of referral and in the event the parties are unable to agree on an arbitrator
within said seven (7) days, the parties shall immediately and jointly request the California State
Conciliation Service to submit a panel of five (5) arbitrators. Either party may reject one (1) panel.
Both the District and the Union shall have the right to strike two (2) names from the Panel. One
party shall strike the first name, the other party shall then strike the second name, and the first
party, the third name, and the other party, the fourth name, and the remaining person is the
arbitrator. The order of striking shall be determined by a coin toss. The arbitrator shall be notified
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of his/her selection by either the District or the Union and shall be requested that he/she set a time
and place for the arbitration subject to the availability of the District’s and the Union’s
representatives. All arbitration proceedings shall be conducted pursuant to Title 9, Chapters 1, 2,
3, 4 and 5 of the California Code of Civil Procedure.

C. The expenses of such arbitration shall be jointly paid by the Union and the District.

D. The arbitrator shall be required to provide his/her decision within forty-eight (48)
hours after the closing of the arbitration proceedings. The arbitrator’s decision shall be in writing
and shall consist of no more than one-and-one-half (1'%) typewritten pages (82" x 11” stationery).
No arbitrator shall have the power to change, modify, or amend any provision of this Memorandum
of Agreement.

E. At the request of either party, a recording of the arbitration proceedings shall be
made at the expense of the party making such request. Upon the agreement of the Union and the
District, a stenographic report and transcript of the proceedings shall be made.

F. The Arbitrator’s decision shall be final and binding on the parties.

ARTICLE 36 - JOINT LABOR/DISTRICT COMMITTEE

A. The District and Union shall establish a Joint Labor/District Committee, to meet on
a quarterly basis, to discuss matters that the parties agree are of mutual concern during the course
of the Agreement.

B. Committee meetings will be restricted to two (2) hours. The committee will consist
of the District Engineer or his or her designee, a Local 21 representative, two (2) shop stewards,
and a District representative selected at the sole discretion of the District Engineer.

C. The committee will jointly meet to develop solutions to work plan issues and
concerns.
D. Specific subject matters are limited to (unless otherwise agreed upon) the
following:
1. Alternate work schedules
2. Health and safety
3. Class and reclassification
4. Training and development
5. Career and promotional opportunities
6. Overtime
E. By mutual agreement, the committee may discuss grievance matters subject to
arbitration.
F. This committee process, and the matters discussed, shall not be subject to the

grievance or arbitration procedure set forth in Articles 33 and 34 and is not a meet and confer
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session. This process does not preclude represented employees or the Union from filing grievances
otherwise covered under Articles 33 and 34.

G. In light of the importance of improving recruitment and succession planning for
the Engineering Department, the parties agree to revive the Joint Labor/District Committee
meetings and agree to discuss and promote the Civil Engineer and Engineering Inspector
professional development programs approved at the September 27, 2019 District Board Meeting,
and to discuss providing “employment, professional development and advancement opportunities
to graduates of matching technical curricula.”

ARTICLE 37 - TERM OF AGREEMENT

This Memorandum of Understanding shall become effective as of the fifteen (15th) day of
May 2023, and shall remain in full force and effect until the thirtieth (30th) day of June 2024, and
shall be considered to be renewed from year to year thereafter between the respective parties,
unless either party to the Memorandum shall give written notice to the other of its desire to modify
or terminate the same, such notice to be given at least sixty (60) days prior to the expiration date.
If such notice or notices are not so given, the Memorandum of Understanding shall be deemed to
be renewed for the succeeding years.

IN WITNESS WHEREOF the duly authorized representatives of the parties hereto, having

met and conferred in good faith, have caused their names to be subscribed this day of
,2023.
FOR THE DISTRICT FOR THE UNION
DocuSigned by:
@W Long
291CC6F9450E4CS...
Michael Theriault Angela Long
President, Board of Directors Labor Representative, [FPTE Local 21
DocuSigned by:
EF8FCF689FD3047E... B
Denis J. Mulligan Keith Hatcher
General Manager Bargaining Team, Engineers
Ewa Bauer

District Engineer
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APPROVED AS TO FORM:

DocuSigned by:

MAUA? [ kaban

19C3F91762904DC...

Molly Kaban
Labor Negotiator

ATTEST:

Amorette Ko-Wong
District Secretary
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APPENDIX A

UNION COALITION AGREEMENT, MAY 7, 2012
AND MEMORANDUM OF UNDERSTANDING
REGARDING RETIREE MEDICAL BENEFITS

FOR MEDICARE-ELIGIBLE RETIREES,
SPOUSES, DEPENDENTS AND DOMESTIC
PARTNERS
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Golden Gate Bridge and Unlon Coalition
Settlemcnt of Term, Wages, Employee HealthCare Contribution, Extend Health MOV for Retlree
Mediml Benef:ts, Pensmn for New Hirés, Domestnc Partners, Vacation and Agency Shop Language

May 7, 2012,

- L Term:  Effective upon ratification through June 30, 2014,
2. Wages:

% effective upon. appmvat of Board and ratification of all resolved.isstes by Unlon
2% Jaly.1;2012
A%y -
e ‘»E_IQ_‘.’
emp}oyee upon approval by the Unio

tump sum payment ofSSOO per. Unton Coalltlon
-oaHtion and

3 . Employae HeaL!hcare Contrlbutiou‘

NS
Lt

;Wage Between T "'Wa'ge Over.”

_WageUnder$32 - &328500 ‘} 850
) T 545’.., - R T T
o BlueShIeId HMO T S '55{11’9_"

| HMO(Mech) "

261& 55. nc(aasé [k prepmilyts

Effecttve Jufyf ‘

o ExtcndHeaKh-MO regarding r retlree medicdl. benéﬁts fof Medicare- ehgtble retxrees ‘spouses,
 dependen; s'and domestlc partners

¥

‘ EffeCtlv”éSeptemffer 1 2032, 4he District wm grant: fequests; for increased funding: from
. current active em,' yees. when' hey. retlre and current retirees when they-see 8 doctcr ,
parficipate : ')*they haved. relatlonsh;p with that doctef: far
treatment prtorto the exp!rauon aof t' 0; 0r (2) there are no doctors that o
particlpat “fn Medicare in the area, Retirees: may choose to:see & new doctor: ‘who:does’
" not particlpate i Medicare even when there are ‘Medicare doctors avaifable; however,
- requests | for Increased fundlng to cover those expenses Wil not be granted

5, Penslon fbr New Hires: 2% at 60 CalPERS benefit based on high one year

6. Domestic Partners: Changes to conform to CCSF on tax rules as permitted by state and federal
tax laws, , _
7. Vacation: All employees eligible for 30 days' annuai_'vacation after 29 years of service.

- Page tof 3
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8. Agéncy Shbp language in all Unloo Coalltlon MOUs not to take effect until after a secret ballot
electlon conducted by.the California State Medfation and Concllfation Service.

Emt_iwylgs§;

&
L\ iy //g,M o
wémomc.sc HAERER
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Fd/the Ugilon. cQa)itIon.
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Tmnsport Workois Unlon ofAmerim '

’ inaers,' I,ocn! Unfon No.'3

Hg:ERg \Carpanters and Jolg "rk o
(artdge $ervlce Operator)s, operat!ns Engmaers
Il

zz,and Northem’

Nireit
Inmmational Brotherhood of blectricufWork sy,
Locsl Unton No. 6
'(Flectrlcfans Unlt),

‘Plasterers and Cement Masons Local Union #300-~"
(Cement-Masons Unit) !

W&E’"m(ax Assodnt[on of Bridge; Str uctura! Labmers‘ lmamatloml Unlun of North Amerlca,
Ornaméantal; Rolnfo?ced Iron Workers,. Riggers AFLCIO, Lagal. Unlan- Na, 261

and Machlrety Movers; Local Unjon 377 {Laborers Unit)
(lronworkers Unlit)
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Teamsters L"/e/cal'Unlon_N,o. 665

International Association of Machinists &

{tane Workers and Bus.Servicers Units). - Aerospace Workers, AFL-CIO, Machlnists
Automotlve Trades District Lodge 190; Peninsu!a
Auto Mechanics Local bodge 1414

(Bndge Bus Transit and Ferry MechanlgsJ)mtq)

Local Un!on N,o. 38.of the Urﬂted Assothtlon of .

kplumbers udltz ;

nglhisors'Benefidal

Z(vessel Masters Unit) ' .
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MEMORANDUM OF QNDERSTAND!NG' |
GOLDEN GATE BRIDGE, HIGHWAY & TRANSPORTATION DISTRICT
and. |
UN:‘ON-COAUTI‘ON"

REGARDING RETIREC MEDICAL BENFF!TS FOR MEDICARE:- LLIGIBLE
. RETIREES SPOUSES, DEPENDENTS AND DOMESTIC PARTNERS

This Agieement is entered into'the 7th day of May, 2012, by and bétween Golden Gate
Bridge, .Hi'QhWéy and Transportation District; its successors and assignées, hlergaihaftér called

 the."District" and Union Coalition,

PURPOSE OF AGREEMENT - The partiés to this Agreefiieiit uriderstand that the

‘purp_'o‘sé .qf‘t’hié plan s to reduce the District's Costfor refiree adical banefits and maintain the
.b‘én’éf t‘ievéls pré'\'/iéusly provfded by having-Med‘i'caréwe}igiblé reti’rees-kp’artici'pateiin extrerhély ,
Iarge group instrance plans overseen by the-Centers for Medzcare and Medtcand Services -

| ;("CMS”) adrmmstered by Extend Health Thts Retlree Medlca! Benef‘ts Plan shaH provxde
medtca& beheﬂ,ts, to Me'dyqa_rev~ellgible Umon Coahtion r_e_t:rees -and ehgxble_ qpouse's,:domestno
partpers, and dependehts pu'rsu'avnt'to 'énroufhent'in an. Individual Medicare Plan as set forth |
hereln and ﬂnanced by a Health Rmmbursement Account (”HRA") prowded by the District. The
District’ 's annual HRA oontnbut;on IS mtended to-provide Ellgxble lndlwdua!s with ‘a financial h
| }conmbutxon that. wnll enable the. Ehgtb!e lndlwdual to select an deVIdual Medicare Plan that is -

‘equal or equivalent to'the Dlstnot‘s current Blue: Shleld F’PO and also finance a pharmaceutlcal

plan and expénses theretnder.
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DEF INHIONS

Definitions of terms appiigabiev>throughout_'the Memoran'dtxm of;Ag‘reernent are as
follows:.

1: Clalms Tarqetq oategones of annual claims for a covered mdwndual

Chroni¢ (annual olaxms between $?5 OOO o

_ Catastroghr (armual claims in excess of $50, OOO)
-_$50 OOO), Modxc (annual claims between $5 000 - $25 000); and 4ealthy (annual danms less

than $5,000).- (_See Ex_h!blt A)

2. Ehmble Indlv:dual/Person means retired District employees and fheir

dependents spouse or domesuc pariner who meet the cnterta for. elzg|blllty for medlcal benefits

“as set forth'in District Resolution’ N_Q_; 201 9«1_0_.5.. ~

3 Eligible Expense for HRA: means those eligible medical expenses paid for care
as described in Internal Ré‘ve‘n'ue' Code ségfipp 2.1_3(6). '

4. individual Reiree Plan:’ medns those Iridividual Medicare Plans managed by the -

* Ceritérs for Medicare and Medicaid Services (‘*CMS").

5. Oben Enroliment Period: means October 1 through December 31.

. MEDICAL ;SLANENRQL;LMENT: Eligible individuails’Wh.o-are.etzgi,bxé for Medicare shall
‘enroll in an {ndividual Medicare Plan or'é'n'rb’l'lvjin the Districi‘s.Kaiser:Sehi'o‘r Advan‘tag‘é_f?!kan; '
Effective 'Septem'bér A, 201'2' the District will no Ibng'ef: p‘rbvide Blue Shield PPO coverage to"
Eligible Indmduals who are ehgsble for Medtcare Ehgibie lndsvvduals mmt enroH and maintain -

' '.enrollment in Medijcare: Plan B to be ellglble to receive retiree medloa! beneﬂts :
Medicare-Eligible xndi‘viduéjs_ will ha‘ye the',opt.ion 0 enrol in the District's Kaiser Senior -
Advantage HMO program or elact to participate in an ln‘divic.iualee.dioare Planfinanced by a~

D .
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Health Reimburs‘emefntvAcc_ount (HRA) provided by the Di.strict.- Medicare-Eligible Individuals
must enroll in an i!ndiv’.idua[- Medicare Plénvt'hrough' Ext_en_d Health to be qreditéd with an HRA
(this means that if any individal enrolls in a plan directly through a_broke’r-,‘ hel/she does not get
the HRA)- “The -Dalft:i@’? ag,r_'e_eﬂto; meet af}d‘..opnfér 'reggarding.- the use and availability of individuat
Kalser Medicare plans if and when such 'plvanbs_ béoomé,‘émn’omically more competi}tiveba‘s_ '
compared to non- Kaiser plans andfor the. Kaxser Group Plans., Nop- Medlcare~eltgxble

~individuals will pammpate in the D:stncts avaulable group ptans and wm not receive benefits

‘under the H_RA‘
“Eligible Individuals }'{th are enrolled in an.-'_!ndividuél Medicare' Plan must use Providers

Wh‘d accept Madicare subject to the following eXg@‘ptions The‘sttnct will grant requests for
lin'cre'aééd:fuvh'ding from current active employees wh’en‘t.h_ey retire and current rati"r’eeéjWHen

‘ they see a dottor who does not pamotpate in Medioare if (1) they have a. re!attonshtp with- that:
_f"-'dootor for treatment prior: to the. explratton of the' MOU; or (2) there, aré rio dootors: that
‘partlolpate in. Medloare in the area. Reurees may choose to see a new dogtor who does not .

‘participate in Medicare even when fchere'are.Me'dtca,[e doctors ay,ailgb}e, howeve, r-gq.uefsts;for

_

increased funding to cover those experises will not be g.ralbte,'d'.»g

IMPLEMENTATION DATE: The parties agree that the plan shafl be implemented

offeative September %, 2012 with Extend Healthi providing assistance to Eligible Individuals with
‘regard to ihe selection of an Individual Medicare Plan; enrollnient in an Indivigual Medicare:

Plan; and enrolimentin an HRA cormmencing no later thain August 1, 2012,

TRANS!TiON IM#LEMENTA’T}ON- ’ T'he Plan will be implemented on Sépfe-mber 1,

. 2012; each Ehglble Indlwdual who enrolls in @n |nd|vndual Medlcare Plan sha!! have a 4 montl
‘ HRA contribution from the D!Sh‘lc’[ credlted to his or her HRA Thereafter, every January 1, each
suich Eligible: lndlvndual shall have a 12 month HRA contnbutlon cradited to hss orher HRA,

“3-
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ANNUAL ENROLLMENT: Eligible Individuals must re-enroll in the same- or different

- Individual Medicare Plan annually through Extend Health, There shall be an annual Open
Enrollment Period during which time Extend Health will proVide enrollment assistance to Eligible

.lndtvrdm!s The annual e!ectrons will be effectlve every January 1.

MID-YEAR ENROLLMENT: If a Metlicare-gligible individual enrolls in.an individual

Medicare Plar on an effective date other than Jéhu'dry‘ 1; that individual shall have a prorated
12- momh HRA contrxbutlon from the Drstrrct credrted to hcs or her HR/\ Effectrve the followmg
January 1 that individual sha!l have a 12- month HRA oontrrbutron from the Dlstrnct credrted to’

his or her HRA Thereafter every January 1, that individual.shall’ have anl2- month contribution

'prgdrted_tq hrs_or her HRA.

F’AYMENT OF IND!V‘DUAL MEDICARE PLAN F’REMIUM Retlrees and Eligible”

‘lndrvnduals who are enrolted m an lndlvrdual Medrcare F’lan shall be responslb!e for the payment'

-of all'premiums, Payment may bé made by automatrc credit card deddcﬁon, by automatlc

' '\A'/_rthdrawal from a checkmg aq,c.o,unt, or by oheok. .

HEALTH REIMBURSEMENT ACCOUNT The Dlstnot w1th the assrstance of 1ts Thrrd

Party Vendor Extend Health, will enroll Ehglble lndwrduals who are ehglble for Medicare in a
Health Rexmbursement Aooount rfthey elect to partrorpate in an Indivrdual Medicare Plan. The
HRA shall_be a tax-fred benefit established in oomphance .thhr_th_e appltcgp}e provisions of _t_he.
Internal Revenue Code: R

Eligible l'hdi\ridué!sﬁ shall be enrorréd in an HRA when they are Medicare-cligible and are
N “enrolled i'n.an individual-Medicare Plah, If both the retiree and the retiree's spousé are
‘Mgdicare*enjgr_bre‘,-they sharr_bg enrolled in a Joint HRA, eléch-havmg_ihé tight of survivorship to
the HRA upon the death of the other ('if the other remains. eligible fbr"Dis{rict_'rétire.e medical
benefrts)., Any Medicare-eligible dependents will also be enrolled in the HRA, The HRA; upon

VL4 _
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the death of the Eligible Individual, shall revert to the District. In the case of a Joint HRA, the

"HRA shall reVe'rt‘vt_o the District upon the:death of the su.rvi‘vin'g spouse or dbméstio‘barﬁtné_r,. _

At the time of enroliment, retirees shall be"provided with the HRA rules and ‘inst‘runtions
on how to use the HRA, "the.p.rocéd'urés for applymg, for additional funds and the necessary

forms, and the appeals procedure!

The Dtstnct will make ah annual contribution credited o the HRA, orJo(nt HRA on behalf

“of each Elfgtble lndivxdual who enrolls in an lndrvxduat Medloare Plan. The Drstnct will credit

.$4.208 to the HRA for each eligible persoh annually.-

_ The pames aoknowledge that they wiil renegottate the. amount of the HRA contrnbuhon in
conjunction with expiratior-of the term of the Umon Coaht;on Agreement. The followmg formula
* has been used for determmmg the: D:smot‘s initial- HRA contribution:” usnng the Chronic -
»-utm;'at:on model for.the San Rafaek CA zip code, the cost of enrollment in. Anthem Plan: f~ +
Aetna PDP plus the Ghronié claims tatget model 5 antlc:pated Part D Out—of- ocket expenses
less the model Sl ant(c«pated Out- of Pooket expenses under enrallment.in-the. current Blue Shield-
PF’O This formula will be usedto determmcmt.he HRA cred(t for the seoond year. The Dlstnct

wilh :ncrease this contnbutxon for Ehg;b!e Indsvxduals who resxde in le codes with higher plan

'premlums than the Sdn Rafael CA le code The Dlstrmt will credit the amount to each gligible.

rp.e.rson annually as needed.

The District shall have responsibilty to fund the HRA {6 maintair the benefits levels
'-'gprév‘io‘us‘ly. provided undef the DiSt.ric't;-é,-'ﬁBlué ShteldPPO a'nd:'.c;areMar.k.pl_éns. Thg 'J}o.in»t '
Committee shall abprove a requéét fér” addltional financial contribUtinn by an; Eligible lndividu.ai
bocause the- doHar vajue of medxcal costs that have been lncurred or are antzctpated to be
mcurred ina oalendar year which were prevwously covered by the Blue Shield PPO and

C_)'areMark' exceed the amount available under the HRA. The-standar.d for approving an-

L,
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' addlti"onol fl’nanclél contr’lbullon for Plan benefit costs to the HRA shall be.a Comparlson of tho
' Eligible Individual's. actual or anticipated expenses oompared to, those expenses set forlh ll’l the
':‘Chronlc clarm% model which assumes enroliment in Anhem Plan F and Aetna PDP or their )
equivalents and the Ell_gible‘ lndrvrduals ourrent out-of~pocl<et costs under the current Blue-,
“Shield PPO

Any funds remaining in the H'.RA at the end of the 'y‘e.al?_shall roll over to the next-year.
The District’s HRA distribution formula shall be subject to-review by the parties at the time of the

next negotiation with the ‘Unjon- Coalltion.,

THIRD PARTY VENDOR:. The parties agree the District will enigage 'a Third Party

';Vendor to rntegrate Ellgrble individuals mto the lndrvrdual Medicaré Plan market and to provrde
-each Elrglble lno‘l\/ldual wlth a Personal Benefrt Advrsor to assrst with the selectron and’
~énroliment in an ln'o‘l\'/rdual Retrree Plan to asgist in the enrollment ln a Drstrrct~provrded Health

" Relmbursement Account to assxst wrth medloal claims made pursuant to an Individual Retirée
-Plan, and {o notlfy and oontaot retlrees and elrglble spouses at least’ 60- days before they reach

‘Medicare equrbllrly to alert. lhem to the. provrslons of this Agreement rhe Thrrd Party Vendor

will be _ab_le to holp resolv‘e oo_vorage issues expetienced by the retireos.

, JOINT COl\/ll\/llTTEE The pames shall establlsh a Jornt Commlltee consrstlng of three

(3) persons appornted by the District and three( ) persons appointed by the. Union. Parlles '
| n’l_ay- als‘o appoint alternates to 'roplac_e _a‘r‘ner_nberwho is not available. The-J,ornt~Commlttee~
shall meet quarterly and shall be ros,pOnsiblé for ensuring that t‘ne F’-'l.an--ls workln.g offéc_tlvely
~ and as interided by the 'partios.: lf‘é special maeting is called by either party, the Joint -
Committéé wlll, meet within five (5) Workclays' un'loss a later date is m_rutuolly ogree'd .u:pon_:,

"The Joint. Committee shall have the authorrty to revrew and approve deny or modlfy a.

i

request for an addrtronal frnancml contrlbutron The Joint Committee shall also have authorrly

.6 - o
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: review ahd approve requests for increased furiding related to use of Providers who do not take
Modlcare piowded the Eligible Individual meets the criteria-set forth m the Medlcal Plan
Enronent paragraph of this /\greement d”d the Umon Coalition sc,tt!ement of. May 7 2012 in
the event the parties cannot agree upon a resolution of the request, the request will be
submilted to an a:rb‘itr"avtor according to.the di.spute;re,solutmn_ p_r.oged.ure attaphed hereto as
Exhibit B. ) | -

The Joint. Commlttee w;ll adopt pohores and procedures to document the method for
submsttmg a clain for addltlonal fmanmai oontnbutlons the review, process and crltena for .
vapprov‘t‘_ng arequest; however, ,(quegts can o_nly be rejpoted ufthe\y are not a:benefit of the
D‘{striét"s; Blue Shié'xaPPO/Ca’remark:man or riot an IRC § 213(d) expense, tis und‘er'stoods’;
‘when applymg for addltional funds any oxpense prevxoUsly mcurred in the. plan year for IRC

©'§ 213(d) expénses that are not (‘overed by the Dlstnct's Blue Shield PPO or CareMark p!ans will:

he deduc,ted' from the amount of the request:

FUNDING FOR ADD!T!ONAL FlNANCIAL CONTRIBUTION REQUESTS Requests for

Aadditlonal financial contnbutlons authorized by the District or by the Jomt Oomm:ttee after

revnew ofa denlal by the Drstnct shall be paid by furids from the Dlstrlct

CEILING A REQUCSF FOR ADD!TIONAL FINANCV\L CONTR(BUTION An Elxglble -

lndlvrduai who expenences or antlmpates experlencmg annua! costs in excess of hls or her HRA
rmay fequest add:tnona! ﬂnan‘c;al asststance by' submlttmqva request n wnting to the District
'-.detalflng the annual expenses that are covered by IRC §21 S(d) incurred-or anttcnpated 10. bo

lnourred and prov«ding a descnptton of tho Eligible Indrwdua! s medical condition whlch is .
‘eherating the additional @nnual costs. .

-If the District. denies‘or modifies the request, the Elig"ibl.e Individual may lappeal th‘e.j
District's denial or modification of the request to the Joint Committee. The Eligible Individual

7.
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must submit the appeal in writing to the Joint Committee within sixty (60) days of the District's

denial or-rnedifiea_tie.n of the request.

fhe Jo‘inthmmittee shall be empowered to investiga'te the request end»ebt‘ain
* supporting. lnformatxon from the Ehglble Individual and/or other sourcee as it deems necessary
‘to reach a determination of the request Expenses from health care provxders which do not ‘
~accept Medicare will be favorably oonsidered for Eligible- Ind(\/lduals if they meet the cntena set.
| fom in thts Agreement and the Union Coalition- Settlement of May 7 2012 The D|stnct will-also -
recogmze expenses for chiropractic sérvices and acupuncture servuces oons&stent with the
beneﬁts provrded under the Blue Sh(eld PPO. plan Requeste or appeals:involving the use ofa
fh"e,al't.n Qa_re_zpro\vider‘ which doee.nqtfaccepﬁ»t\@‘edxqare shouid-mclude Information such as the .
‘Eligible 'Indiv'.idua‘%‘,s historical use Qf.',é_uGh- health care practitiorier and?dr-the. Ungyeflebility‘_df.- '.
‘Health care providers which ee_‘cept Medicare. | |

CAn Ehgible tndnvndual who ﬂles a request shall also be: requwed to execute a HIPAA
Release form as a cond(tion of ﬂhng a request Members of the Joint Commattee will execut

Conf“dentxality Agreement obllgatmg them to comply thh the apphcable HIPAA reqwrements

including. réquirements to keep’ med:gal_mf‘ormathn at_:qu:r_e__d in prooesenngja request
N ponfic_jentiel. ' |

THIRD PARTY VENDOR: The parfies to this Agreement agree to the District's sefecting

Extend Health as the Third Party Veridor to administer the program described in this Agreement
during its first_ two years, |

- ANNUAL REPORT: The "Distr_ict agrees to provide the Union Coalition with an Annual

‘Rep.ort'whit:hwm. compare the costs of providing medical benefits under this Agreement for

Medicare-Eligible: Individuals with the costs ,prejvjieusly‘incurred for ‘p‘rov}di_ng:medipal-beneﬁ@
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under the Distfict's Group Benefit Plans. Fiscal Year 2010/2011 shall be _tne_beseli'ne'_ for.these

Annual Reporte.-

\
y -

NEWLY DISCOVERED ISSUES: If either party identifies any issue-which the parties

overlooked in pr;epla'ring'tn‘fszgreernen't’,_ such ieeues shall be referred to the Joint Committee for
resolution, and if ot resolved, the parties then agree to negotiate with 'tvne':'Coalition fo reach a
reso(utlon regardmg the issues. Furthermore the parties agree that’ 1f there are subsequent.
chariges to Mcdloare related Iaws or regulatlons Chgxble individuals shall not be adversely -
impacted: 7o tnat end;,~the pam‘es-wg!l meet and hegotiate any unforeseen 1ss,ues to resolve

such adverse impact. .

COORDINATION OF BENEFITS: Goordination of Benefits is }ntended“t:qavoid .
duplication of bensfits while ;blre‘servin'g'-cer'tain r,ig‘h{s,to,ee\{era'g’e;L‘lnder"el[ plans the Eligible
 Jndividual is covered urider. An Eligible Individual may be CQVer‘éd-%d'r.heattn benefits by.mofe:

:ftHan one blen. 'Foriinstance 'ne or she mei‘y' be covered b'yfthe. HRA as en employee:of-.ihe

, ;Dtstnot and by another plan as a dependent of his orher spouse. There are esfablished: fules
for determining which p[an is the. primaty and secondary payor. To the extent allowable by law '
"the HRA is t,he secondary payor of benefits. The coordination of bertefits rules will _be spelled

: oet. further }'nv',th'e."HRA_ b%en‘ qeoqment.

'CODE COMPLIANGE: Itis intended that this Plan moet e_Hiappliea_b_fe.reqUir_ements of
th_e!n‘terna! Reven‘ue C;ode','a-n'd'all;rengl'at'ions' issued ihereun;jer. If any benefits provided
under this.Plan cannot be pre‘v@ded as stﬁrgctu'red, to tne' extent poesible,_..the’bis.trict"‘end the'
Union. Coalition Wil_l' resolve tb’nproyide such benefits under an arrangsment that complies with.

the Code and its {egntation,s._

DOMEST!C PARTNER BENEFITS Under federal tax law, benefits paxd tonon-

dependent domestlc partners under: this plan are provxded on a taxeble basis.

n“ 9 " . .
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REOPENER: The patties agree that the terms and conditions of this Agreement are
. subject to review and revision at-the time of the negotiation of the next Union .Coa!i_ti:oh

Agreement.

The parttes also agree.to'assess the effec tveness of the Plan as it relates to the ‘
prpOoO of reducing costs and mamtammg benefit levels of this /\qreement Ifitis determmed

that itis not effectxve the Dlstnct agrees to reinstate the retirees to the Blue Shield PPO and’

CareMark_ p_lans for a;;txve employees.

'FOR THE DISTRICT: '~ FORTHEUNION COALWITION |
JANET REILNYY Pn’eslde}gt ' lnlandboatmen's Union of the Pacu‘;c
Board of irectors (Deckhands and Terminal Assistants Units) -
. i _ : // ''''
DEN[S S MULLIGAN 7/~~~ Transport Workers Union of America
' ' Local 250-A, AFL ClO-

General Manager _ \ : _ _
o ) ~ (Bridge Officers Unit)’

: Operatmg Engmeers, L.ocal Union: No. 3.
~(Bridge Service Qperators, Operatmg
Engineers and Patrol Ofﬂcers Units)i

‘United Brotherhood of Carpenters and *
Joiners of America, Local'Union No. 22
and Northern California Carpenters
Regional Council

(Carpenters Unit)

-0~
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,,,,,,,,,,

Plasterers and Cement Masons Local Union #300
(Cement Masons Unit)

International Brotherhood of Electrical
Workers, Local Union No. 6
(Electricians Unit)

International Association of Bridge,
Structural, Ornamental, Reinforced lron
Workers, Riggers and Machlnery Movers,
Local Union 377
(Ironworkers Unit)

Laborers' International Union of North
America, AFL-CIO, Local Union No 261
- (Laborers- Unit) e

Teamsters Local Union No. 665
(Lane Workers and Bus Servicers Units)

International Association of Machinists &
Aerospace Workers, AFL-CIO, Machinists
Automotive Trades District Lodge 190,
Peninsula Auto Mechanics Local

Lodge 1414

(Bridge, Bus Transitand Ferry Meohamcs

Units)
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'APPROVED AS TO FORM:

Vel

T

' Local Unlon No. 38 of the. Umted

Assomatmn of Journeymen and

Apprentooes of the Plumbing and Pipe .
Fitting Industry
(Plumbers. Unit)~

A,Local 856

(Bus Dispatchers, Transportation Supemsors

Ferry Supeérvisors, and Customer Servzce
: Representattves ‘Units)”

'Dtstnct No. 1; PCD Marme Engineers
Beneficial Association {(AFL- -ClO):
‘Vessel Masters unlt

JERROLD & SCHAEFER /

Labjor Negotiator

PRV L

AR =T S. TARANTINO
District Secretary

12

‘(’iematmnal Federation of Profess:o»nai '

and Techmcal Engineers, L.ocal 21,
AFL.CIO
(Engmeers and Alljed Administrative

‘Employees Umts) .
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EXHIBIT B
DISPUTE RESOLUTION PROCEDURE -

For Retiree Medical Benefits FQ(;Médioa-reEligible Rét_ireeé, Supo‘use.s,u
Dependents and Domestic Partners ,

Expedited Arbitration

“Thé parties agree to ,anvéxpevéiited arbitration process as follows!

bispiites.as to additional financial contributions by the District to individual HRA
accounts that have:not been resolved by the Joint Committee shall be resolved through

- _anexpedited arbitration process.

“The expedited arbitration shall be condugted before an arbitrator, tobe mutually selected -

by the parties, and 'who shall serve uritil the parties agree to remove him/her of for -

twelve (12) monthis, whichever comes first. . A standing expedited arbitration shall take

place tfice a calendar quarter, unless the parties mutually agree to cantel or postpone a,
sﬁchedmed-‘a‘rbitration‘_date. o ‘ S

An arbitration hearing for a single dispute shall last a.maximum of two (2) hours, The

‘pariés may agreé. to modify this time limit, and the arbitrator can also modify the time-
"limit at his/her discretion: : S R
“The parties agree not to utilize court reportérs or eléctronic transeription. The parties.
further agree:not to utilize post-hearing briefs. - : o

The arbitrator will make every effort to issue a bench dedision. If the arbitrator does not”

“make a banch decision, a writtén decision shall be made within (2) two business days of

the arbitration. Decisions of the arbitrator shall be final and binding and shall not

- constitute precedent in any other cases.

The District éhﬂal( pay the arbitrator's fees and c’osts,for4four'(4)'sing!'e«day arbitration
dates during the first year and agaih during the second year of this Agresment, Costs :

* for additional-arbitration dates will be split by the patiés.

If sither party fails to appear for a scheduled arbitration hearing that has not been -
cancelled, the other party will present their case and the arbitrator will issues a decision
based on the Information presented at the hearing. S '

3322335.3



APPENDIX B

DISTRICT’S OCTOBER 16, 2014 LAST, BEST AND
FINAL OFFER TO THE UNION COALITION
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Golden Gate Bridge, Highway & Transportation District’s
10/16/14 Package Proposal to Union Coalition With
Memoranda of Understanding Expiring 6/30/14

THIS IS THE DISTRICT’S LAST, BEST AND FINAL OFFER

The District's package proposal to the Union Coalition is as follows:

1.

Term of New MOU: 36 months.

Tentative Agreement.

Wages: 3.0% - 3.0% - 3.0%

»+*The District's agreement to go to 3% per year on wages is expressly contingent
upon the Union Coalition’s agreement to the premium share figures proposed in #6
below. If the Coalition does not agree to those premium share figures, the District will,

revert back to its prior wage proposal.

Retiree Medical:

a. Debit cards with ExtendHealth for prescriptions only.

b. - Joint Committee to manage _irﬁplementation of debit cafd.

Medical: Increase wage tiers/brackets by amount of any wage increase —~ will consider

as part of overall settlement. ‘

Medical: Establish health insurance opt-out program. Employees who have other
employer-sponsored group health insurance can-opt out of the District"s coverage in

- exchange for a monthly payment of $400.

Tentative Agreement.
Medical: Active employees will pay a share of their health plan premium as follows:

Effective July 1, 2014: No change in premium shares for 2014. No premium share for
bronze plans-for 2014 (although the District does not expect to have the bronze plans -
ready for open enroliment until July 2015).

Effective July 1, 2015:

Blue Shield PPO $72 ' $122 $167
Biue Shield HMO 62 $102 $137
Kaiser HMO $47 | $82 $117

11108958.1



‘Wage Between

Wage Over

Healthcare Plan Wage Under $32 $32-$50 $50
Kaiser HMO (Mech)

’ ' $47 $82 $117
S : Wage Between Wage Over
Healthcare Plan Wage Under $32 | $32-$50 $50
Blue Shield PPO - ’ )
Bronze : $10 $30 $45
Blue Shield HMO T
Bronze $10 $20 $30
Kaiser HMO ‘
Bronze $10 $10 $10
Kaiser HMO (Mech) ‘
Bronze : $10 $10 $10

Effective July 1, 2016:

. | Wage Under $32 |+ - $32:$50 ¢

Blue Shield PPO $87 $154 $214
Blue Shield HMO $69 - $124 $163
Kaisef HMO $57 $107 $147
Kaiser HMO (Mech) _

 $57 $107 $147°

| Wage Under $32.

“Wage Between . |

" Wage Over.

Blue Shield PPO

Bronze $35 - $60 $90
| Blue Shield HMO _ _ .

Bronze $25 $35 $75
Kaiser HMO _ : ' ‘
Bronze' $10 - $10 $25
Kaiser HMO (Mech) -

Bronze $10 $10 $25

D

11108958.1




Medical: High-deductible Bronze Plans will be established for the all-three heaith plans
(Kaiser, Blue Shield PPO and Blue Shield HMO) in anticipation of the 40% excise tax

applicable in 2018 under the Affordable Care Act

Enrollment is optional for all employees (current and new).

NOTE: new employees still must enroll in an HMO for two enroliment cycles, as is._
currently required, but it does not have to be a Bronze HMO. '

Health Reimbursement Accounts (HRAs) will be established for all Bronze Plan
enrollees to offset the costs of the deductible and other qualified medical expenses
-and will be funded by the District in the following amounts:

Employee’s First Year of Enroliment

S - " Blue Shield Blue Shield . |  Kaiser

Coverage Type “Bronze” HMO | “Bronze” PPO- | “Bronze” HMO

Employee Out of pocket Qut of pocket Out of pocket
max max___ max

Employee plus ‘Out of pocket Out of pocket Qut of pocket

One max max max

Family Out of pocket Out of pocket Out of pocket
max _max_ max

Employee’s S'ubsequent Years of Enrollment

Cover: 3rgnze’:H ¥ ronze’ H
Employee Deductible . Deductible ‘Deductible
g’:g'oyee plus Deductible Deductible Deductible
Family ' Deductible Deductible Deductible

On retirement, leftover HRA funds will roll over into the retiree's HRA account after a
waiting period.

Early retirement premiums (tied to Medicare Part B premium, i.e.,-$104.90/mo. for

2014) will be waived for all pre-65 retirees and dependents who are enrolled in a

Bronze Plan. This provision automatically ends at the expiration of the MOU.

Extra cash étipend annually to those who enroll in the Kaiser Bronze Plan for the
first three enroliment years: . '

--  Employee only = $750
--  Employee plus one = $1000
- Family = $2200

Employees can opt to place the Kaiser cash stipend in p're—tax 457 or deferred
comp. Employees must affirmatively decide to do this by designating the funds for
the 457. The District cannot make the election for the employee.

-3- -
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. District agrees to allow employees to update FSA accounts after MOU is settled.
Please note that if an employee goes into a bronze plan with an HRA account, he or

she can only use the FSA for dependent care.

« Employees who choose to enroll in a bronze plan can opt out of the bronze plan and
back into one of the District's current health plans during annual open enroliment

periods.

« When an employee's employment with the District terminates for any reason except
retirement, any remaining HRA funds will revert back to the District. Similarly, if an.
employeé who was enrolled in bronze plan chiooses to go to one of the District's
current non-bronze plans during open enroliment, any remaining HRA funds will

revert back to the District.

8. Medical: If and when enroliment in the Blue Shield PPO drops to 200 employees or
below District-wide, the District agrees to meet with Union Coalition designees to
explore the possibility of providing the Blue Shield PPO on a fully insured basis (instead
of self-insured) for the purposes of participating in a pooled. PPO program.

9. ©  Town Hall Meetings Regarding Health Care: to be held semi-annually at which the
District will review the costs of the health care program, any changes in the law (e.g.
ACA), potential plans for the future, etc. Open to the whole Coalition bargaining team.

Attendees can ask questions and provide feedback..

10. Life Insurance: $25k for Iifé; $25k for AD&D; current benefit for retirees.

Tentative Agreement. .
11. Tuition Reimbursement: $2000 per year.
Tentative Agreement.

FOR THE DISTRICT. ' FOR THE UNION

%mwmm% = —

- Biane Marie O'Malley , Signature
Molly A. Kaban '
l.abor Negotiator

)467/;%!g " Wﬂ?" M?i:/VisE;;»w

Printed Name

111089581



APPENDIX C

DISTRICT RESOLUTION NO. 2022-19
SETTING FORTH MEDICAL BENEFITS FOR
DISTRICT RETIREES, THEIR SPOUSES,
DEPENDENTS AND SURVIVORS
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GOLDEN GATE BRIDGE, HIGHWAY AND TRANSPORTATION DISTRICT

RESOLUTION NO. 2022-019

SETTING FORTH MEDICAL BENEFITS FOR CERTAIN DISTRICT RETIREES,
THEIR SPOUSES, DEPENDENTS AND SURVIVORS AND SURVIVORS OF
ACTIVE EMPLOYEES

March 25, 2022

WHEREAS, the District has provided medical benefits for employees, retirees, their
spouses, dependents and survivors for many years;

WHEREAS, these benefits are described in various Resolutions, including Resolution
Nos. 7807, 82-412, 83-244, 86-217, 86-355, 91-159, 97-183, 2000-141, 2004-004, 2004-101,
2006-093, 2006-094 and 2010-105 and actions of the District Board of Directors, the Human
Resources Guide, and Memoranda of Understanding with various unions;

WHEREAS, said benefits in the past have differed depending upon whether service to the
District was rendered as an administrative employee or as a union employee (excluding bus
operators);

WHEREAS, it is the desire of the District to update, consolidate, and clarify said benefits
and the basis of their availability to the survivors of employees and survivors of retired employees
and their dependents (excluding bus operators), and to set forth those benefits in a single
Resolution;

WHEREAS, in order to clarify the availability of said benefits to union employees, their
survivors and dependents, the District has complied with the meet-and-confer requirements of
District Resolution 7293;

WHEREAS, all bargaining units of the Union Coalition have ratified the Coalition
Agreement and individual unit agreements as of March 11, 2022,

WHEREAS, the Rules, Policy and Industrial Relations Committee, at its meeting of March
24, 2022, has so recommended; now, therefore, be it

RESOLVED, that for regular full-time administrative and union employees (excluding
bus operators), and regular part-time administrative employees, the medical benefits for retired
employees, their spouses, dependents, and survivors, and the survivors of active employees, shall
be as set forth below and subject to the conditions which follow:

1. Continuation of medical benefits for the survivors of emplovees who die while in
active District employment
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The survivors (including eligible dependents) of an employee who has
more than two (2) years of continuous service but less than fifteen (15)
years of continuous service at the time of his/her death, shall be entitled,
at District expense, to a three (3)-month continuation of the medical,
dental, vision, and prescription drug coverage, which was in existence at
the time of the employee’s death. The three (3)-month period shall begin on the
first day of the month following the month in which occurs the employee’s death.

The survivors (including eligible dependents) of an employee who dies
while in active employment and who meets the retiree medical eligibility
requirements set forth in No. 2.b herein, shall be entitled, at the District’s
expense, subject to a designated monthly contribution as outlined in No. 3
and No. 4 herein, to the continuation of medical, dental, vision, and
prescription drug coverage to the normal age limitations for children and
to eligibility for Medicare for spouses and, provided further, that the
District’s payment in excess of the minimum employer contribution
amount required by CalPERS for such coverage shall cease upon the
survivor’s employment with another employer or the remarriage of the
survivor spouse provided said survivor is eligible for medical coverage
with the new employer or is eligible for spousal coverage with the
employer of the new spouse.

2. Continuation of medical benefits for retirees, their spouses, and dependents and

for the survivors of retired emplovees (excluding bus operators) hired after June

30, 1983, for union employees and December 31, 1982. for administrative

employees

The retiree who was hired after June 30, 1983, for union employees and
December 31, 1982, for administrative employees and at the time of
retirement is at least fifty-five (55) years of age with at least ten (10) years
of continuous service shall, at District expense, be entitled to a
continuation of medical, dental, vision, and prescription drug coverage for
the life of the retiree or until the retiree obtains other employment,
provided the effective date of the retiree’s retirement under CalPERS or
other public agency pension plan is within 120 days of separation from the
District. In the event the retiree is not Medicare-eligible and obtains other
employment and is eligible for medical benefits with the new employer,
the District’s coverage will continue but will become secondary coverage.
If the retiree is Medicare-eligible, the retiree must be enrolled in Medicare
Parts A and B and cannot enroll in any other coverage. The retiree shall be
subject to a designated monthly contribution as outlined in No. 4 herein.
In order to be covered under the District’s dental and vision plans, the
retiree must elect coverage under the District’s medical plan. Retirees who
enroll in the District's medical coverage will automatically be enrolled in
the District's dental and vision coverage.



RESOLUTION NO. 2022-019
BOARD OF DIRECTORS MEETING OF MARCH 25, 2022

PAGE 3

The retiree, his/her spouse, and eligible dependents of a retiree who was
hired after June 30, 1983, for union employees and December 31, 1982,
for administrative employees and at the time of retirement is at least fifty-
five (55) years of age with at least fifteen (15) years of continuous service
shall, at District expense, be entitled to a continuation of medical, dental,
vision and prescription drug coverage, provided the effective date of the
retiree’s retirement under CalPERS or other public agency pension is
within 120 days of separation from the District. In the event the retiree is
not Medicare-eligible and obtains other employment and is eligible for
medical benefits with the new employer, the District’s coverage will
continue but will become secondary coverage. If the retiree is Medicare-
eligible, the retiree must be enrolled in Medicare Parts A and B and cannot
enroll in any other coverage. Upon the death of the retiree, the surviving
spouse and eligible dependents shall be entitled, at District expense, to a
continuation of medical, dental, vision, and prescription drug coverage to
the normal age limitations for children, provided the retiree selects a
spousal survivor pension benefit option and, provided further, that the
District’s payment in excess of the minimum employer contribution
amount required by CalPERS, if any, for such coverage shall cease upon
the survivor spouse’s employment or the remarriage of the survivor spouse
provided said survivor is eligible for medical coverage with the new
employer or is eligible for spousal coverage with the employer of the new
spouse. The surviving spouse and eligible dependents shall be subject to a
designated monthly contribution as outlined in No. 4 herein.

In the event an employee has transferred between administrative and union
positions, the employee’s eligibility for benefits will be determined with
respect to employment before August 9, 1991, based on the date which
results in a more favorable result. These will be evaluated on a case-by-
case basis, and the circumstances of the employee’s service dates as an
administrative or Union employee will be considered.

3. Continuation of medical benefits for retirees, their spouses, and dependents and

for the survivors of retired emplovees (excluding bus operators) who were hired

after August 9, 1991

All employees hired on or after August 9, 1991, who receive a pension
from CalPERS upon retirement, shall be eligible for retirement health
benefits coverage (same benefits coverage, co-payments, deductibles, and
out-of-pocket limits as for active employees unless otherwise specified)
under the rules set forth in the section immediately preceding this one and
subject to the following formula, and No. 3.c, below:

Minimum Age of 55 years plus Years of District Service (10 years
minimum for employee only or 15 years minimum for employee, spouse,
and dependents) which total a number of points equal to:
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80 points or higher, per Public Employees’ Medical and Hospital Care
Act (PEMHCA), monthly health benefit premium is deducted from
retiree’s monthly CalPERS pension check, and retiree receives
reimbursement of 100% of health benefit premium pension deductions
from the District through the District’s CalPERS Retiree
Reimbursement Program, except as provided in No. 4 herein;

75-79 points, per PEMHCA, monthly health benefit premium is
deducted from retiree’s monthly CalPERS pension check, and retiree
receives reimbursement of 80% of health benefit premium less the
District's required minimum employer contribution from the District
through the District’s CalPERS Retiree Reimbursement Program,
except as provided in No. 4 herein,;

70-74 points, per PEMHCA, monthly health benefit premium is
deducted from retiree’s monthly CalPERS pension check, and retiree
receives reimbursement of 70% of health benefit premium less the
District's required minimum employer contribution from the District
through the District’s CalPERS Retiree Reimbursement Program,
except as provided in No. 4 herein,;

Less than 70 points, retiree does not receive any retiree health benefits
paid in whole or in part by the District, other than the CalPERS
required minimum employer contribution.

Employees who are covered by this policy but have a pension other than
CalPERS, and who were hired on or after August 9, 1991, shall be eligible
for retirement health benefits coverage (same benefits coverage, co-
payments, deductibles, and out-of-pocket limits as for active employees
unless otherwise specified) under the rules set forth in the section
immediately preceding this one and subject to the following formula:

Minimum Age of 55 years plus Years of District Service (10 years
minimum for employee only or 15 years minimum for employee, spouse,
and dependents) which total a number of points equal to:

80 points or higher, District pays 100% of health benefit premiums,
except as provided in No. 4 herein,;

75-79 points, District pays 80% and bills retiree for 20% of health
benefit premiums, except as provided in No. 4 herein;

70-74 points, District pays 70% and bills retiree for 30% of health
benefit premiums, except as provided in No. 4 herein;
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= Less than 70 points, retiree does not receive any retiree health benefits
paid in whole or in part by the District, other than the CalPERS
required minimum employer contribution.

The District's reimbursement for pre-65 retirees who meet the eligibility
requirements described above is limited to the applicable percentage of the
premium cost for the lower of either the CalPERS Kaiser or Gold plans.
The District's reimbursement for Medicare-eligible retirees who meet the
eligibility requirements described above is limited to the applicable
percentage of the premium cost for the lower of the CalPERS Medicare
Gold or Medicare Platinum plans.

4. Contributions/Coverage Applicable to All Retirees (other than bus operator

Pre-Medicare Eligible “Early” Retirees: Retirees under age 65 who are
eligible for District-provided retiree health benefits shall pay a
contribution equivalent to the Medicare Part B base premium (as
established annually by the Centers for Medicare and Medicaid Services)
for the retiree and also for the retiree’s eligible spouse until each individual
reaches age 65. The retiree’s age and the spouse’s age are considered
separately for determining the contribution owed. These payments shall be
made to the District in accordance with District procedures.

Medicare-Eligible Retirees: Retirees over 65 and any eligible spouse
over 65 must be enrolled in Medicare Parts A and B and must pay their
monthly Medicare Part B premiums. Medicare becomes the primary
coverage and the CalPERS -provided supplemental Medicare plan
becomes secondary.

A retiree or his/her spouse who is under age 65 and is covered under
Medicare due to a disability shall make the contribution to Medicare. They
also must notify the District of their early eligibility for Medicare.

District policies and benefits programs will include a domestic partner
and/or domestic partner dependents in instances where provisions for a
“spouse” apply, including any provisions/limitations herein. In no event
will the District be responsible for situations where a benefits provider or
law does not provide for domestic partner rights and benefits. A domestic
partner/dependents must be registered in accordance with the District’s
domestic partner policies and program.

If a spouse/domestic partner and/or dependents is added to a retiree’s
medical benefits after the date of retirement, the retiree must pay any
additional cost for such coverage. The new spouse or dependent is not
eligible for the District's dental, vision or health reimbursement
arrangement ("HRA") coverage.
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f. Generally, retirees have medical plans with provisions equivalent to those
of active employees. However, there are special provisions in some cases.

g. An employee with ten (10) years of service who retires due to an industrial
disability, and who has been approved for a disability pension by CalPERS
or another appropriate pension plan, may elect to receive health care
coverage for the retiree in CalPERS Kaiser or Gold medical plans,
provided the effective date of their disability retirement under CalPERS or
other public agency pension is within 120 days of separation from the
District. The retiree’s age or hire date are not factors in determining
eligibility for this benefit. The retiree will pay the same contribution as
other retirees, based on point system outline in No. 3 herein. However, no
spousal and/or dependent coverage will be paid by the District. If the
retiree wishes to cover a dependent, the retiree will enroll in CalPERS
Kaiser or Gold plan and elect two- party or family coverage, and the retiree
will pay the difference between single and two-party or family coverage
for the eligible dependent(s). An eligible dependent is defined as one of
the following: spouse, domestic partner, or dependent child. The spouse
and/or dependent is not eligible for the District's dental, vision or health
reimbursement arrangement ("HRA") coverage.

An employee with at least ten (10) years of continuous service who retires
due to a non-work related disability, and who has been approved for a
pension by CalPERS or another appropriate pension plan, may elect to
receive health care coverage for the retiree only under CalPERS Kaiser or
Gold medical plans, provided the effective date of their disability
retirement under CalPERS or other public agency pension is within 120
days of separation from the District. The employee’s age or hire date are
not factors in eligibility for this benefit. The retiree will be allowed to enroll
in CalPERS Kaiser or Gold plans, and will pay the same monthly amount
as other retirees, based on age. In the event a retiree on disability cannot
be covered under CalPERS Kaiser or Gold plan, the retiree may elect
retiree only coverage in another CalPERS plan, but the difference in cost
will be paid by the employee. If the retiree wishes to cover a dependent,
the retiree will enroll in CalPERS Kaiser or Gold plan and elect two-party
or family coverage, and the retiree will pay the difference between single
and two-party or family coverage for the eligible dependent(s). An eligible
dependent is defined as one of the following: spouse, domestic partner, or
dependent child. The spouse and/or dependent is not eligible for the
District's dental, vision or health reimbursement arrangement ("HRA")
coverage.

For regular non-represented part-time employees who are classified in 30-hour or
more work week positions, service credit will be prorated for part-time service. The
total of the prorated service credit will apply toward requirements for retiree benefits
eligibility.
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6. To the extent that a provision in a bargaining unit’s Memorandum of Understanding
is more favorable than this resolution, the collective bargaining agreement will
prevail; and, be it further

RESOLVED, that this Resolution modifies and supersedes Resolution Nos. 7807, 82-412,
83-244, 86-217, 86-355, 91-159, 97-183, 2000-141, 2004-004, 2004-101, 2010-105 and any other
District resolutions, policies, practices or procedures, to the extent such resolutions, policies,
practices or procedures are inconsistent or conflict with the provisions of this Resolution; be it
further

RESOLVED, that the General Manager is authorized and directed to make conforming
changes to the District Human Resources Guide and to take such other actions necessary and
appropriate to implement the policies enunciated herein; and, be it further

RESOLVED, that the effective date of this Resolution is upon Board ratification.
ADOPTED this 25" day of March 2022, by the following vote of the Board of Directors:
AYES (13): Directors Garbarino, Grosboll, Herndndez, Mastin, Melgar, Pahre, Rabbitt,
Rodoni, Snyder and Thier; Second Vice President Hill; First Vice President
Cochran; President Theriault.
NOES (0): None.
ABSENT (4): Directors Arnold, Conroy, Giudice and Stefani.

[Note: On this date, there were two vacancies on the Board of Directors.]

i ﬂf—w‘
Michael Theriault
President, Board of Directors

Amorette M. Ko-Wong \_B

Secretary of the District

Reference:
March 24, 2022, Rules, Policy & Industrial Relations Committee, Agenda Item No. 4
https://www.goldengate.org/assets/1/25/2022-0324-rulescomm-no4-
appreodifyretirementreso.pdf
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AMENDED MEMORANDUM OF UNDERSTANDING
GOLDEN GATE BRIDGE, HIGHWAY & TRANSPORTATION DISTRICT
and
UNION COALITION

REGARDING TRANSITION TO CALPERS MEDICAL PLANS FOR
ALL UNION COALITION EMPLOYEES AND RETIREES

This Agreement is entered into the April 4, 2022, by and between Golden Gate Bridge,
Highway and Transportation District, its successors and assignees, hereinafter called the

"District” and the Union Coalition.

1 PURPOSE OF AGREEMENT: The parties to this Agreement understand that the

purpose of this Agreement is to reduce the District's cost for medical benefits by transitioning all
Coalition employees and retirees from the District's current medical plans to medical plans
provided by CalPERS under the Public Employees’ Medical and Hospital Care Act (‘PEMHCA”).
This Agreement is entered into independently of the currently expired Memoranda of

Understanding, which will remain open and subject to further negotiation.

2, TERM OF AGREEMENT: This Agreement will become effective after ratification by the

Coalition members and the District's Board of Directors, whichever is later. This agreement will
become incorporated into the next Memoranda of Understanding ("MOU") and will have the

same term as the MOUs.

3. IMPLEMENTATION DATE:

(a) The District will transition all Coalition employees and retirees to CalPERS
medical plans effective as of Ociober 1, 2021. Employees and retirees will remain in their
current plans until that date, and there will be no open enroliment on July 1, 2021. Employees

enrolled in a Bronze Plan as of July 1, 2021 will not receive a stipend. They will receive a pro




rata (1/4) share of the bronze plan HRA funding which can only be used for deductibles, co-
pays (medical and prescription}, and co-insurance. Extra funds will be provided when medically
necessary for the three month period of July 1, 2021 to September 30, 2021 only up to the full

annual amount they would have been entitled to for a full plan year in the bronze plans.

(b) - Employees transitioning to CalPERS plans on October 1, 2021 who are entitled
to a stipend based on plan choice will receive prorated stipends (1/4th of the total annual
stipend) equivalent to the remaining three months of the year. For 2022 and subsequent years,
employees who are entitled to a stipend based on plan choice for the 2022 plan year will receive
full stipends effective as of January 1, 2022 for the 2022 plan year and continuing from year-to-

year thereafter.

(c) Employees transitioning to CalPERS plans as of October 1, 2021 that are entitled
to an HRA contribution based on their CalPERS plan choice will receive the full HRA
contribution, provided, however, that unused HRA funds will not roll over to the following year
and will be forfeited, following the HRA plan’s run-out period. For 2022 and subsequent years,
employees that are entitled to an HRA contribution based on their CalPERS plan choice as of
January 1, 2022 will receive the HRA full coniribution amount that applies for the 2022 plan year

and continuing from year-to-year thereafter.

4, PREMIUM SHARES: Effective as of October 1, 2021, employees will pay $60 per month

as a premium share for the CalPERS Kaiser HMO Basic Plan (“Kaiser”) or CalPERS Gold PPO
Basic Plan (“CalPERS Gold"} or $150 per month for the CalPERS Platinum PPO Basic Plan
(“CalPERS Platinum”). Employees who enroll in a2 CalPERS plan other than Kaiser, CalPERS
Gold or CalPERS Platinum will pay the difference between the cost of the premium for the
selected plan and the premium for CalPERS Gold. They will also have to pay the premium
share for CalPERS Gold ($60 per month).

2.
18627056.1




5. CALPERS MEDICAL PLAN ENROLLMENT FOR ACTIVE EMPLOYEES: Active

employees may enroll in any CalPERS plan that is available to them; however, the parties agree
to incentivize employees to choose Kaiser, CalPERS Gold or CalPERS Platinum under the

following terms:
(@) KAISER

1. Kaiser Stipend: Active employees enrolling in Kaiser will receive an annual

stipend in the following amounts:

. Single: $1000

. EE+1: $2000
. Family: $3000
2. Kaiser HRA: Active employees enrolling in Kaiser will receive annual

health reimbursement arrangement (HRA) contributions in the following amounts:

. Single: $1500
. EE+1: $3000
. Family: $3000

(b)  CalPERS GOLD:

1. CalPERS Gold Stipend: Participants enrolling in CalPERS Gold will

receive an annual stipend in the following amounts:

. Single: $1000
. EE+1: $1000
. Family:$2000
2. CalPERS Gold HRA: Participants enrolling in CalPERS Gold will receive

annual health reimbursement arrangement (HRA) contributions in the following amounts:

e Single: $3500
EE+1/Family: $7000
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(c)  CalPERS PLATINUM:

1. PERS Platinum HRA: Participants enrolling in CalPERS Platinum witt

receive annual health reimbursement arrangement (HRA) contributions in the following

amounts:

s  Single: $3500
s EE+1/Family: $7000

6. BUSINESS RULES FOR ALL ACTIVES (Enrolled in Kaiser. CalPERS Gold and

CalPERS Platinum):

(a) Expenses eligible for reimbursement with HRA funds are limited to deductibles,
co-insurance and co-pays (medical and prescription). No other expenses listed in IRS Code

Section 213(d) are permissible.
(b) Requests for additional HRA funding are not permitted.
(c) HRA balances do not carry over from year-to-year.

(d) The HRA Plan Administrator determines whether or not expenses are eligible for
reimbursement from the HRA plan. If an employee disagrees with the Plan Administraior's
determination that a claim is not eligible for reimbursement, he or she may appeal the

determination directly with the Plan Administrator in accordance with the HRA Plan’s claims and

appeals procedures.

(¢) ~Employees who are currently in a high deductible "bronze" plan for actives (both
PPO and Kaiser) will have a one-time balance transfer (after a 90 days run out period) into the
new HRA plans. After that, all funds will be subject to the rules and limitations of the new HRA

Program. Any balances remaining at the end of 2022 will not roll over and will be forfeited.
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7. ACTIVE EMPLOYEES ENROLLED IN ALL OTHER CALPERS PLANS: Employees who

select a plan other than Kaiser or CalPERS Gold or CalPERS Platinum will nof receive any
annual HRA funding or annual stipend, and they will pay the difference between the cost of the
premium for the selected plan and the premium for PERS Gold. They will also have to pay the

premium share for CalPERS Gold ($60 per month).

8. NEW EMPLOYEES: New employees who do not chose to enroll in Kaiser during the first

two open enroliment cycles, (1) do not receive the annual HRA funding; and (2) pay the
difference between the premium of the selected pian and Kaiser premium (in addition to the

employee’s premium sharing for plan selected).

9.  CALPERS MEDICAL PLAN ENROLLMENT FOR PRE-65 RETIREES: Employees who
retire before the age of 65 (and are thus not Medicare eligible)} will enroll in CalPERS medical

plans according to the following terms:

(a) Kaiser, CalPERS Gold and CalPERS Platinum: Pre-65 retirees enrolled in one of
these three plans will receive stipends and/or HRA account contributions under the same rules

as the active employees.

(b) All pre-65 retirees pay a monthiy premium sharing amount equal to the standard
Medicare Part B premium equivalent to the District. Those entitled to a stipend based on plan

choice will pay the amount of the standard Medicare Part B premium less the stipend.

(c) For Pre-65 retirees who are receiving a CalPERS pension, in addition to their
annual HRA funding, if any, they will receive a monthly direct deposit into their bank accounts

(up to the amount eligible based on the retiree’s health benefit points') in the amount of the

! The points-based system for retiree medical benefit eligibility is set forth in District Resolution
No. 2010-105, which is incorporated herein by reference.

-5-
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premium deduction from their CalPERS pension checks, less the Minimum Employer
Contribution, which the District pays to CalPERS directly. For those who do not enroll in Kaiser,
CalPERS Gold, or CalPERS Platinum, the monthly amount is limited to the amount of the
premium of CalPERS Gold, less the Minimum Employer Coniribution, which the District pays to

CalPERS directly.

(d) Pre-65 retirees who are not in CalPERS pension (IBU, MEBA) will be billed by

the District for any amounts due above the amount of the premium covered by the District.

(e) Pre-65 retirees who do not choose CalPERS Kaiser, CalPERS Gold or CalPERS
Platinum will not receive the annual HRA funding or any stipend. In addition, they will be
responsible for paying for the difference between the premium of the plan they enroll in and the
premium of CalPERS Gold, as well as paying the full amount of the standard Medicare Part B

premium equivalent to the District.
10.  CALPERS MEDICAL PLAN ENROLLMENT FOR POST-65 RETIREES:

(a) Medicare: all Medicare-eligible retirees must enroll in Medicare and must pay

their own Medicare Part B premiums.

(b) Supplemental coverage for all retirees receiving a pension: CalPERS requires

that all District retirees who qualify for a pension be offered a minimum level of retiree health
care funding, regardless of eligibility under District rules, called the Minimum Employer
Contribution ("MEC"). Thus, retirees who enroll in CalPERS before they are eligible for retiree
medical benefits under the current points-based system are required to pay the District the

difference between the MEC required by CalPERS and the relevant plan premium.

(c) Minimum Emplover Contribution: To determine the MEC, the District will use the

graduated method, which allows the employer to gradually increase funding to meet the MEC

-6-
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over a twenty year period, starting with $1 in year 1.

(d) HRA Coniributions: Post-65 retirees enrolling in Kaiser Senior Advantage,
CalPERS Gold Medicare Plan or CalPERS Platinum Medicare Plan will receive annual health

reimbursement account contributions in the following amounts:

® Kaiser Senior Advantage: $550
° Gold Medicare Plan: $400
e Platinum Medicare Plan: $400

(e) Plans other than Kaiser Senior Advantage, Gold Medicare or Platinum Medicare:

Retirees who do not choose to enroll in Kaiser Senior Advantage, CalPERS Gold Medicare
Plan, or CalPERS Platinum Medicare Plan will not receive annual HRA funding. In addition, they
will be responsible for paying for the difference in premium of the plan they enrollin and the

premium for the CalPERS Gold Medicare Plan.
11. BUSINESS RULES FOR POST-65 RETIREE HRAs:

(a) Post-65 retirees will be allowed to carry over unused HRA balances from year to

year.

(b) Expenses eligible for reimbursement with HRA funds are limited to co-insurance
and co-pays (medical and prescription). Medicare Part B premiums are not eligible for HRA

reimbursement.

(c) Requests for additional funding are not permitted, except for those made
pursuant to the Transitional HRA plan, described below. The current system for additional

funding of retiree HRA accounts will be eliminated.

(s)] Retirees who are currently enrolled in a Towers Watson/Via Benefits HRA
program may roll unused balances (after a 6-month run out period) into the new CalPERS

Medicare HRA. Because they will receive HRA funding on October 1, 2021 under this

T
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Agreement, the annual $4208 HRA contribution received for the 2021 calendar year will be

prorated to $3156 (for time period January 1, 2021 to September 30, 2021).

12, THE PUBLIC EMPLOYEES' MEDICAL & HOSPITAL CARE ACT ("PEMHCA") RULES:

(a) When an employee separates from the District, he/she must have a retirement
date for receiving their pension (CalPERS, MEBA and IBU pensions) that is within 120 days of

separation from District employee to be eligible for retiree medical benefits.

(b) In order for a retiree’s surviving spouse to receive retiree medical benefits, the
retiree must elect a sbousal survivorship form of their pension benefit. If the pension benefit
option a retiree elects does not provide for a survivor pension benefit to be paid o the surviving
spouse, the surviving spouse will not be covered by CalPERS health coverage after the death of
the retiree—even if he/she qualified for District surviving spousal retiree benefits. Individuals
who retired before the transition to CalPERS health coverage and who did not elect a
survivorship form of CalPERS pension benefit will be grandfathered in such that their surviving

spouse will be eligible for CalPERS health coverage.

13. TRANSITIONAL HRA: In order to assist with the transition to CalPERS and the new

HRA plan structure for retirees who have been eligible to receive additional funding under the

current HRA plan structure, the District will establish a Coalition Medicare-Eligible Retiree
Transition HRA (“Transition HRA Plan”) to provide reimbursement of certain expenses incurred
by eligible retirees between the effective date of the transition of Coalition employees and
retirees to PEMHCA coverage (October 1, 2021) and June 30, 2023. Eligible retirees under the
Transition HRA will be those retirees who applied for and received additional funding during the
2020 Plan Year under the District's HRA for Medicare-Eligible Union Coalition Retirees
(effective as of 9/1/12, amended and restated as of 7/1/17) (the “Prior Coalition Retiree HRA").

Under the Transition HRA, eligible retirees may request reimbursement for qualifying medicatl
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expenses, subject {o the following:

(a) The Transition HRA will reimburse only those qualifying medical expenses for
which no coverage is provided under the CalPERS Medicare plans, and which would have been
eligible for additional funding consideration (medical and prescription out-of-pocket expenses,
not including Medicare Part B premiums) under the Memorandum of Understanding Regarding
Retiree Medical Benefits For Medicare-Eligible Retirees, Spouses, Dependents and Domestic

Partners, dated May 7, 2012.

(b) Reimbursement for eligible expenses will be capped at a total of $30,000 for all

retirees who are eligible for Transition HRA Plan funding.

(c) Requests for reimbursement of qualifying medical expenses under the Transition
HRA Plan must be made in writing to the Plan Administrator, with appropriate substantiation.
The retiree must first submit the claim for reimbursement under the reguiar HRA. if the claim is
denied, the retiree must submit the denied claim to the District. The District will determine the
appropriate amount, if any, to be reimbursed under the terms of this Agreement and the
Transition HRA Plan and will notify the Plan Administrator of the reimbursable amount. The
Administrator will then reimburse the retiree according to the District's insiructions automatically,
without the need for an additional submission. If the retiree disagrees with the District's
determination that a claim is not eligible for reimbursement from the Transition HRA Plan, he or
she may appeal the decision to the District’'s Depufy General Manager ("DGM”) of
Administration, If the DGM of Administration denies the appeal, then retiree may appeal the

determination in accordance with the Transition HRA Plan’s claims and appeals procedures.
(d) The Transition HRA Plan will terminate on June 30, 2023.

14. SIGNING BONUSES: In recognition of the employees' and retirees' agreement to enter
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into this agreement before settling other outstanding negotiation issues, including the amount of
any wage increase, if any, the District agrees to provide signing bonuses in the following

amounis:

(a) For all active Coalition employees: $750 payable in the first full pay period of July

2021.

(b) For all active Coalition employees currently enrolled in Bronze plans: an

additional $500 in the first full pay period of October 2021 (for a total of $1250).

FOR THE DISTRICT: FOR THE UNION COALITION:

MICHAEL THERIAULT, President (
Board of Directors ] 5/¢ éZ

Inlandboatmen's Union of the Pacific
(Deckhands and Terminal Assistants Units)

DENIS J. MULLIGAN /
General Manager % /

Operafing Engineers, Local Union No. 3
(Bridge Service Operators, Operating
Engineers and Patrol Officers Units)
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United Brotherhood of Carpenters and
Joiners of America, Local Union No. 22
and Northern California Carpenters
Regional Council

(Carpenters Unit)

1~

Plasterers and Cement Masons Local Union #300

(Cement Masons Unit)

international Brotherhood of Electrical
Workers, Local Union No. 6
(Electricians Unit)

International Association of Bridge,
Structural, Ornamental, Reinforced Iron
Workers, Riggers and Machinery Movers,
Local Union 377

(fronworkers Unit)

Laborers' International Union of North
America, AFL-CIO, Local Union No. 261
(Laborers Unit)

Teamsters Local Union No. 665
(Lane Workers and Bus Servicers Units)
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International Association of Machinists &
Aerospace Workers, AFL-Cl0, Machinists
Automotive Trades District Lodge 190,
Peninsula Auto Mechanics Local

Lodge 1414

(Bridge, Bus Transit and Ferry Mechanics
Units)

Local Union No. 38 of the United
Association of Journeymen and
Apprentices of the Plumbing and Pipe
Fitting Industry

(Plumbers Unit)

International Brotherhood of Teamsters
Local 856

(Bus Dispatchers, Transporiation Supervisors,
Ferry Supervisors, and Customer Service
Representatives Units)

District No. 1-PCD, Marine Engineers'
Beneficial Association (AFL-CIO)
(Vessel Masters Unit)

DocuSigned by:
@W Long

291CC6F9450E4C5...
International Federation of Professional
and Technical Engineers, Local 21,
AFL-CIO

(Engineers and Allied Administrative
Employees Units)
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APPROVED AS TO FORM:

sl
MOLLY L./KABAN
Labor Negotiator

ATTEST:

AMORETTE KO-WONG
District Secretary

-13-
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APPENDIX E

SEPTEMBER 24, 2021 TENTATIVE AGREEMENT
BETWEEN GOLDEN GATE BRIDGE HIGHWAY
AND TRANSPORTATION DISTRICT AND UNION
COALITION AND APRIL 4, 2022 GOLDEN GATE
BRIDGE, HIGHWAY AND TRANSPORTATION
DISTRICT / UNION COALITION TENTATIVE
AGREEMENT

20027574.1



TENTATIVE AGREEMENT
BETWEEN
Golden Gate Bridge, Highway and Transportation District
AND
Union Coalition
September 24, 2021

The District and the Union Coalition*agree to the following terms:

Z.*

Term: Agreement expiring 1/31/2022

Wages: Upon ratification: 2.5% (paid in the first day of the pay period within which
the Board approves the agreement following employee ratification)

One-time lump sum non-pensionable payment of $500

Employees of the District who have other employer- sponsored group health
insurance can opt out of the District’s coverage in exchange for a monthly payment
of: $500

Boots:

{(a) If the District requires the employees in the unit to wear work boots (i.e. if the
employees is allowed to wear sneakers at work, they do not get the boot allowance),
they will receive up to $450 over the course of the contract as a reimbursement
when purchasing or repairing boots.

(b) Deckhands represented by the IBU and captains represented by MEBA will have
their monthly uniform allowance increased by $10 (an addition $120 per year). The
extra money can be used to purchase safety shoes if desired.

As a convenience to employees, the District agrees to allow employees to punch in
and out of Kronos via their own devices within an approximate 30 foot radius of a
working Kronos device. Employees are responsible for ensuring that the data
transfer is complete. If the system does not confirm the transfer, it is the employees’
responsibility to use the nearby Kronos device to complete the data entry.

In addition to the transportation benefits currently offered to employees, the
District shall adopt a commuter benefit program that allows employees to use their
income to pay for transportation and parking costs on a pre-tax basis in accordance
with section 132(F) of the Internal Revenue Code.

The Parties agree to include the following Janus language in their Memorandum of
Understanding (attached).

CalPERS Transition Clarification: To clarify implementation of the May 2021
CalPERS agreement, the District agrees that expenses incurred through September
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30, 2021 are eligible for reimbursement with employees’ pre-existing HRA funds
under the same rules used prior to the CalPERS agreement (i.e. IRS Code 213(d)
expenses, and deductibles, co-pays, and co-insurance for medical, dental and vision
care). Starting October 1, 2021, expenses eligible for reimbursement with HRA
funds are limited to deductibles, co-insurance and co-pays (medical and
prescription). Vision and dental expenses and other 213(d) expenses are not
reimbursable. Employees must submit receipts to the District for reimbursement of
expenses incurred prior to October 1, 2021; HRA cards cannot be used for these
purposes.

* The 2.5% wage increase and the $500 lump sum payment are conditioned upon execution
of the May 2021 Memorandum of Understanding Regarding Transition to CalPERS Medical
Plans for All Union Coalition Employees and Retirees.

Date:

For the District:

/4
Ysllysfu
Molly L. Kabsh
Labor Negotiator

For Union Coalition:

Marina V. Secchitano
Patrolman
Inlandboatmen's Union of the Pacific

Dav" Tuttle

Public Sector Business Agent
Operating Engineers, Local Union #3
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Golden Gate Bridge, Highway and Transportation District
GGBD Union Coalition
TENTATIVE AGREEMENT
2022 Successor MOU Negotiations
April 4,2022

1. Term: On ratification through June 30, 2024.

2. Wages: General wage increase on current base wage as follows;

On ratification 1%

7/1/22 3.5%
1/1/23 3.5%
7/1/23 3.5%

3. Wages effective upon the date listed - not contingent on side tables. This agreement is
non-precedential.

4. IBEW will receive the difference between this offer and their settlement amounts.

5. Execution and implementation of the 9/24 /21 Union Coalition Agreement

Date:

For the District:

Molly L. I@fm
Labor Negotiator

For Union Coalition:
S

1/

Marina V. Secchitano
Patrolman
Inlandboatmen's Union of the Pacific

Ta i

Pj{id Tuttle
Public Sector Business Agent

Operating Engineers, Local Union #3

The District reserves the right to add to, amend or otherwise alter this proposal through the course of bargaining.
18459246.1




APPENDIX F

LETTERS OF AGREEMENT AND/OR
UNDERSTANDING

1. Engineering Contracts Administrator Position (1995)
2. Wage Survey Information (2010)

3. Side Letter of Understanding Regarding Boot Allowance
(2023)
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 LETTER OF AGREEMENT

This Agreemient is by and between the Golden Gate Bridge, Bighway and Trabportation

* Distriet ("District”), and the International Federation of Professional and Technical Engineers,

Local No. 21 (*Union*), The partics have met and conferred regarding the reclassification of

the Bngineering Contracts Coordinator posmon and pursuant to those dmcussmns have agrocd
as follows .

1 . The BEugincering Contracts Coordmawr position shall be rcclassxficd as thc
' Engmocnng Contracts Admmu;trator posmon cffecuvc May 1, 1995; due'to the
change in JOb content, : .

2. . Thetop stcp wage rate for the Engmecrmg Contracts Administrator posxdon shall
S be.$§22.39 effective May 1, 1995, . : R '

3. The Engjmeermg Contracts Coordmz}tor -p_osition is elixninét‘éd‘

_FORTHBDIS’I"RICT o I‘OR'I‘HEUNION

mw /Q \Am)ﬂw-_ | \%Am/ % ,Q
:  Gracomini ’ , Tyrop§Jones
S Dismctﬁngnecx ' ' N(,gotxa & Comxmtwc
o Daw : . . ,

Ncgoﬁaﬁng Comrmttze

. APPROVED. AS TO FORM:

R o[ e Lawrcnoe
Bugincss Manager

Labor Negotmtor S ‘ L
G958

//-*/7 75’ o

. Datc

269923,



Side Letter
IFPTE Local 21 and
Golden Gate Bridge, Highway & Transportation District.
: (Engineers Unit) .

, No later than January 31, 2011, the District will provide to Local 21 wage survey
information for the positions in the Engineers bargaining unit for consideration by the parties
during ne'gotiat'io.ns for a successor agreement. The wade survey shall compare-comparable
positions and shall Include the following agencies: '

AC Transit

BART g

City & County of San Franclsco

Couhty of Alameda

County of Marin

Cog‘hty of San Mateo _

East Bay Municipal Utilitles District

Port of Oakland

SamTrans »

$anta Clara Valiey Transportat\on Authonty '
Sonoma County ‘

The District shali make all of the underlymg data used in the wage survey available to |
' the Unjon. at the Union's request. - This agreement fo review and consider wage survey
mformation developed by the District does not bind the District to-act on any of the Information..

oS/t s

Alex T lonmson for IFPTE, Loca! 21

oatezg;/b”/@d/ﬁ R | \//m% /M

@d C. Schaefer forGGBH&}’b
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, .
© August 13,2010 I\L(JEI‘VED;
iF pAUG 16 20p

Alex Tonisson : "

- Representative/Organizer _ GOLDE N ED
[FPTE Local 21 ' 2SHIGHWAY & TRANSPORTATION DISTRICT -
1182 Market St., Room 425 : '
San Francisco, CA 94102

" Re: . Wage Survey Information
*Dear Mr., Tonisson:

[ am writing in responsge to our telephone convcxsauon earlier this wcek Apparently,
there has been a question raised regarding whether the Golden Gate Bndge Highway and
Transportation District (District) will provmdc the undcrlymg data obtamed as part of the
District’s salary survey. ,

It is the District’s intent to provide this data to IFPTE Local 21, In response to your
request, this mformatlon will: bo provided at the same fime as the sttnct’s wage survey,

On Thursday, August 5, 2010, the District and Local 21 met thh a mediator from the
‘State -Mediation and Conciliation Service, At -this mediation session, both: patties
tentatively agreed to a Side Letter, which is enclosed with this correspondence. Pursuant
to the last paragraph of the Side Letter, the District will pxovxde the undcxlymg data used
in the salary survey to TFPTE. Local 21. .

Please contact me if you have any questions or need any addxtxonal mformatmn [ can be
reached via telcphonc at (415) 923-2250. :

You.rs truly, -
. i R

! .

Denis J. Mulligan, P.E. ' .

District Engineer : ‘ :
DIM/erh

Enclosure

BOX 9000, PRESIDIO STATION * SAN FRANCISCO, CA. 94129»0601 + USA



SIDE LETTER OF UNDERSTANDING

This Agreement is by and between the Golden Gate Bridge, Highway and Transportation
District ("District") and International Federation of Professional and Technical Engineers, Local
21 ("Union").

Employees in the positions listed below will receive reimbursement in any amount up to
$450 over a three year period expiring June 30, 2024 for the purchase or repair of work boots.
The District will not deduct employment tax withholdings from the reimbursements. Employees
must submit reimbursement forms along with receipts to the District to receive reimbursement.
Unused amounts do not roll over.

Employees in the following positions will receive the boot allowance:

Associate Engineering Inspector
Associate Steel Inspector

Facilities Engineer

Assistant Engineer

Junior Engineer

Senior Civil Engineer

Senior Engineer

Senior Mechanical Engineer

Senior Steel Inspector

Senior Engineering Design Technician

This Letter of Understanding sunsets at the expiration of this Agreement and does not
continue from year to year thereafter.

FOR THE DISTRICT FOR THE UNION

E DocuSigned by:
291CC6F9450E4C5...

Denis Mulligan Angela Long

General Manager Business Representative
10/13/2023

Date: Date:

APPROVED AS TO FORM:

DocuSigned by:

MAUA? [ kaban

19C3F91762904DC...

Molly L. Kaban
Labor Negotiator

20027756.1



	Combined Appendices A-F.pdf
	Appendix A
	Appendix B
	Appendix C
	Appendix D
	Appendix E
	Appendix F


		2023-10-27T11:10:44-0700
	Digitally verifiable PDF exported from www.docusign.com




