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ARTICLE 1 - PREAMBLE 

THIS MEMORANDUM OF UNDERSTANDING, entered into, by and between the 
GOLDEN GATE BRIDGE, HIGHWAY AND TRANSPORTATION DISTRICT, its successors, 
lessees, and assignees, hereinafter referred to as the DISTRICT, and INTERNATIONAL 
FEDERATION OF PROFESSIONAL AND TECHNICAL ENGINEERS, LOCAL #21, 
hereinafter referred to as the UNION. 

ARTICLE 2 - RECOGNITION 

The Union has been acknowledged as the formally recognized employee organization for 
professional and technical engineering employees exclusive of the District Engineer, the 
Supervisory Civil Engineer, and the Deputy District Engineer positions. 

The parties agree that required meetings have been held between the representatives of the 
Union and of the District concerning wages, hours, and other terms and conditions of employment, 
and both the Union and the District have complied with the requirements of the Meyers-Milias-
Brown Act providing for such meetings and discussions. 

ARTICLE 3 - COMPLIANCE WITH LAW 

The parties hereby acknowledge that this Memorandum of Understanding is subject to the 
provisions of the Meyers-Milias-Brown Act (Section 3500 through 3510 of the California 
Government Code) and all other applicable laws of the State of California, including the District’s 
Resolution Number 7293.  For the purpose of determining the conformance of the provisions of 
this Memorandum of Understanding with the applicable laws of the State of California, each 
provision of this Memorandum of Understanding shall be deemed separate and severable from all 
other provisions of this Memorandum of Understanding.  Should any provision or provisions of 
this Memorandum of Understanding be found or become contrary to the applicable laws of the 
State of California either by judicial decision or amendment to the applicable laws of the State of 
California, such provision or provisions shall be deemed void and invalid for all purposes, but all 
other provisions of this Memorandum of Understanding shall remain in full force and effect unless 
the parties shall agree that to hold such other provision or provisions in full force and effect shall 
be inconsistent with the purpose and intention of this Memorandum of Understanding. 

In the event that any provision of this Memorandum of Understanding is held invalid, the 
parties shall meet promptly concerning such provisions. 

ARTICLE 4 - DUES CHECKOFF AND UNION SECURITY  

 4.1 The Union is responsible for all decisions to initiate, change, and cancel 
contributions from represented employees’ pay, and for all matters regarding an employee’s 
revocation of an authorization, and the District shall rely solely on information provided by the 
Union on such matters. “Contributions” as used in this section means Union membership dues, 
initiation fees, political action funds, other contributions, and any special membership assessments, 
as established and as may be changed from time to time by the Union. The District shall direct all 
employee requests to change or cancel contributions, or to revoke an authorization for 
contributions, to the Union. The District shall not seek to resolve disputes between the Union and 
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represented employees about Union membership, the amount of contributions, or revoking 
authorizations for contributions. The District or its managers shall not provide advice to employees 
about those matters, and shall direct employees with questions or concerns about those matters to 
the Union. The parties agree that the District has no role, responsibility, or decision making 
authority over the terms of Union membership, including revocation of such membership, or over 
revocation of an employee’s authorization for deductions of contributions, except to cancel 
deductions upon notice from the Union.  

 4.2 The District will make available to the Union upon request a list or database that 
includes the following information for each represented employee: name; classification; 
department; work location; work, home, and personal cellular telephone number; personal email 
address if on file with the District; home address; and any contribution amount deducted. The 
Union shall submit any request to initiate, change, or cancel deductions of contributions from 
represented employees’ pay.  The District shall deduct contributions from a represented 
employee’s pay upon submission by the Union of a request and a certification by an authorized 
representative of the Union that for each employee for whom the Union has requested deduction 
of contributions, the Union has and will maintain a voluntary written authorization signed by that 
employee authorizing the deduction. The District shall implement new, changed, or cancelled 
deductions the pay period following the receipt of a request from the Union, but only if the Union 
submits the request by noon on the last Friday of a pay period. If the District receives the request 
after that time, the District will implement the changes in two following pay periods. Except as 
otherwise provided in this section, the District shall continue to deduct and remit contributions 
until it receives notice to change or cancel deductions from the Union, or it receives an order from 
a court or administrative body directing the District to change or cancel the deductions for one or 
more employees.  Within nine (9) working days following payday, the District will promptly pay 
over to the Union all contributions.  

 4.3 Contributions withheld by the District shall be transmitted to the officer designated 
in writing by the Union as the person authorized to receive such funds at the address specified.  

 4.4 If an employee asks the District to deduct contributions, the District shall direct the 
employee to the Union to obtain the Union authorization form.  If a represented employee hand 
delivers the official Union form authorizing such deductions to the District, the District shall 
process the authorization and begin the deduction within thirty (30) days. The District will send 
the Union a copy of any authorization form that it receives directly from a represented employee. 
Union rules provide that for employees whose membership card or other authorization form does 
not provide terms of revocation, the member may revoke by submitting a written revocation to the 
Union during the thirty (30) day period immediately before the anniversary date on which the 
employee signed the employee’s form.   

 4.5 The Union shall indemnify, hold harmless, and defend the District against any 
claim, including but not limited to any civil or administrative action, and any expense and liability 
of any kind, including but not limited to reasonable attorney’s fees, legal costs, settlements, or 
judgments, arising from or related to the District’s compliance with this Section. The Union shall 
be responsible for the defense of any claim within this provision, subject to the following: (i) the 
District shall promptly give written notice of any claim to the Union; (ii) the District shall provide 
any assistance that the Union may reasonably request for the defense of the claim; and (iii) the 
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Union has the right to control the defense or settlement of the claim; provided, however, that the 
District shall have the right to participate in, but not control, any litigation for which 
indemnification is sought with counsel of its own choosing, at its own expense; and provided 
further that the Union may not settle or otherwise resolve any claim or action in a way that obligates 
the District in any manner, including but not limited to paying any amounts in settlement, taking 
or omitting to take any actions, agreeing to any policy change on the part of the District, or agreeing 
to any injunctive relief or consent decree being entered against the District, without the consent of 
the District. This duty to indemnify, hold harmless, and defend shall not apply to actions related 
to compliance with this section brought by the Union against the District. This subsection shall not 
apply to any claim against the District where the District failed to process a timely and proper 
request to change or cancel a contribution deduction. 

 4.6 The member employee’s earnings must be regularly sufficient after legal and 
required deductions are made, to cover the amounts of the contributions authorized.  In the case of 
a member employee who is in a non-pay status during only part of the pay period and whose salary 
is not sufficient to cover the whole withholding, no contribution deductions shall be made.  In this 
connection, all other legal and required deductions have priority over contributions.  

ARTICLE 5 - UNION ACTIVITY 

A. Neither the District nor the Union shall interfere with, intimidate, restrain, coerce, 
or discriminate against employees because of the exercise of their rights to engage in Union 
activity. 

B. The District will recognize two (2) stewards from the Engineering Unit as the 
representatives of the bargaining unit in representational matters. 

ARTICLE 6 - BUSINESS REPRESENTATIVE ACCESS 

Any authorized business representative of the Union shall have the right to contact 
individual employees working within the representation unit represented by their organization in 
District work areas during business hours on matters within the scope of representation providing 
prior arrangements have been made for each such contact with the District or its designated 
representative. 

ARTICLE 7 - MEETINGS AND USE OF FACILITIES 

District facilities may be made available for meetings upon timely application by 
employees or Union.  Such use shall not occur during regular duty hours, other than the lunch 
period.  Application for such use shall be made to the District Engineer, or the District 
representative designated by the District Engineer, under whose control the facility is placed. 

ARTICLE 8 - BULLETIN BOARDS 

The District will provide a bulletin board for the Union in the “seismic trailer” for the 
Union to communicate with those represented in the bargaining unit.  Posted material shall not be 
of a partisan political nature, nor shall it pertain to public issues which do not involve the District 
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or its relations with District employees.  All posted material shall bear the identity of the sponsor, 
shall be neatly displayed, and shall be removed when no longer timely. 

ARTICLE 9 - DISTRICT’S RIGHTS 

Section 5 (District’s Rights) of Board Resolution No. 7293, dated August 13, 1971, is 
hereby incorporated by reference. 

ARTICLE 10 - CONTRACTING OUT OF WORK 

The District reserves the right to contract out any work it deems necessary in the interests 
of efficiency, economy, safety, improved work product, or emergency.  However, whenever it is 
feasible in the District’s sole judgment to do so, it will utilize employees in the bargaining unit to 
perform work for which they are qualified; provided that this provision shall not be subject to the 
grievance or arbitration procedure set forth in Articles 33 and 34.  The District shall notify the 
Union when the District sends out requests for proposals. 

ARTICLE 11 - NO WORK STOPPAGES 

In view of the grievance and arbitration provisions of this Agreement it is mutually agreed 
and understood that during the period when this Agreement is in force and effect, the Union will 
not authorize any strike, slowdown or stoppage of work in any dispute arising under the terms and 
conditions of this Agreement and the District will not authorize any lockout.  It shall not be a 
violation of this Agreement for an employee to honor a picket line sanctioned by the San Francisco 
Labor Council, the San Francisco Building and Construction Trades Council or the Joint Council 
of Teamsters. 

ARTICLE 12 - HEALTH AND SAFETY 

The District acknowledges its responsibility to provide safe, healthful work environments 
for employees and users of District facilities.  Each employee has the right to safe and healthful 
working conditions.  The District agrees to comply with all pertinent and applicable health and 
safety rules, regulations and laws. 

The District will provide certain personnel with necessary safety equipment to be worn 
over personal clothes and shoes to perform their job duties, including, but not limited to hard hats, 
reflective vests and/or jackets.   Upon the District’s determining that such a need exists, such 
equipment shall be furnished by the District free of charge and returned by the employee in the 
same condition as received subject to reasonable wear and tear.  If employee loses such equipment 
through gross negligence or reckless disregard, it shall be replaced at cost and such cost charged 
to the employee. Employees requesting hats, vests, jackets or other safety equipment shall make 
requests to the District Engineer or her designee. 

ARTICLE 13 - WORKWEEK 

Employees may elect to work either a thirty-seven and one-half (37½) hour workweek or 
a forty (40) hour workweek.  The minimum duration for the workweek selected shall be four (4) 
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pay periods (eight (8) weeks).  The District workweek runs from 12:01 a.m. Monday through the 
following Sunday, 11:59 p.m. 

ARTICLE 14 - WAGE RATES 

Effective on the dates indicated below, the 5th step wage rate for the following 
classifications shall be: 

 Wage Rates Step 5 

Effective Date 7-1-22 01-01-23 07-01-23 

Senior Civil Engineer 

Associate Civil Engineer 

Assistant Civil Engineer 

Junior Civil Engineer 

$82.59 

$74.41 

N/A 

N/A 

$85.48 

$77.01 

$69.63 

$62.69 

$88.47 

$79.71 

$72.07 

$64.88 

Senior Mechanical Engineer $82.59 $85.48 $88.47 

Senior Engineer $82.59 $85.48 $88.47 

Facilities Engineer 

Senior Electrical Engineer 

$82.59 

$82.59 

$85.48 

$85.48 

$88.47 

$88.47 

Senior Engineering Design Technician $52.81 $54.66 $56.57 

Engineering Design Technician 

Bridge Engineering Technician 

$48.02 

$55.85 

$49.70 

$57.80 

$51.44 

$59.82 

Senior Steel Inspector $65.71 $68.01 $70.39 

Associate Steel Inspector 

Associate Engineering Inspector 

Director of Engineering Contracts 

 

$59.20 

$59.20 

$73.30 

 

$61.27 

$61.27 

$75.87 

$63.41 

$63.41 

$78.53 

Steps one (1) through four (4) will be adjusted appropriately on each of the above effective 
dates. 

ARTICLE 15 - FLEX TIME 

A. Flextime schedules shall be approved by the District Engineer in advance for the 
ensuing two-week period.  Flex periods shall coincide with applicable pay periods, i.e., Monday 
through Sunday, and shall consist of seventy-five (75) hours in a biweekly period for employees 
on a thirty-seven and one-half (37½) hour workweek and eighty (80) hours in a biweekly period 
for employees on a forty (40) hour workweek.  Flextime schedules shall not commence before 
6:00 a.m. nor end after 6:00 p.m.  The maximum number of hours scheduled and worked by an 
employee under the flex program in any given day shall be nine-and-one-half (9½) hours for 
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employees on a thirty-seven and one-half (37½) workweek and ten (10) hours for employees on a 
forty (40) hour workweek.  The maximum amount of work hours scheduled for an employee in a 
five (5) day period shall not exceed thirty-seven and one-half (37½) hours for employees on a 
thirty-seven and one-half (37½) hour workweek and forty (40) hours for employees on a forty (40) 
hour workweek. 

Nothing contained in this Article shall prohibit the District Engineer from making other 
schedules for employees, on a case-by-case basis, when such schedules relate to special projects 
or construction projects. 

B. At the request of a member of the bargaining unit, the General Manager or the 
District Engineer may grant an alternate work schedule that may include a reduced workweek or 
other similar arrangement.  Such alternate work schedules may include, but are not limited to, 4 
days of 10 hours each per week and 9 days of 80 hours total during a two-week period.  Such 
changes shall not alter the basis for, nor entitlement to, receiving the same rights and privileges as 
those provided to employees who work either a 37.5-hour or a 40-hour workweek.  Such 
arrangements shall be made with at least two weeks advance notice and require approval of the 
District Engineer or their representative, the duration of which shall be determined by the District 
Engineer. 

ARTICLE 16 - OVERTIME 

A. Employees shall either be paid overtime or receive compensatory time off for all 
work performed in excess of 40 hours in a workweek.  The overtime rate shall be one and one-half 
times the basic hourly rate of pay for work in excess of 40 hours in a workweek.  An employee 
who elects to receive compensatory time off in lieu of paid overtime must notify his/her immediate 
supervisor at the end of the pay period in which the overtime is incurred by making proper notation 
on the time report.  Such employees may not, however, accumulate in excess of 80 hours of 
compensatory time off.  For purposes of this article, designated paid holidays, as listed in Article 
19 with the exception of floating holidays, shall constitute hours worked when determining work 
performed in excess of 40 hours in a workweek. 

B. Overtime work must be authorized in advance by the District Engineer or his 
representative. 

C. Night Assignments:  If an employee is required to work after 6:30 p.m., the 
employee shall receive eight (8) hours pay for seven (7) hours work.  Work in excess of seven (7) 
hours shall be compensated at the overtime rate of one and one-half (1½) times the regular rate of 
pay. 

D. Emergency Call Back Pay:  If an employee is called to perform and actually 
performs unscheduled, emergency work, said employee’s compensated time will begin when the 
employee is called.  In no case will the employee be compensated for more than one (1) hour from 
the time the employee is called to the time the employee actually reports. 
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ARTICLE 17 - SICK LEAVE 

A. Each employee will be allowed 3.462 hours (7½ hour employee) or 3.693 hours (8 
hour employee) credit for sick leave with pay for each two-week period of service (equal to twelve 
(12) days per year).  Sick leave shall be accrued on a biweekly basis coinciding with the biweekly 
pay period.  Sick leave may be used as accrued.  For purposes of accruing sick leave, any absence 
from work on a non-pay status for more than five (5) working days in a biweekly pay period shall 
nullify accruing sick leave for that particular biweekly period. 

Each employee shall be allowed sick leave credits at the rate herein established while on 
sick leave and/or vacation with pay. 

B. An employee who is collecting under District Disability Plan or Workers’ 
Compensation temporary liability benefits, or both, when such compensation is less than the 
amount of sick leave benefits provided herein, shall be entitled to have such compensation 
supplemented by sick leave benefits provided herein up to an amount that equals the dollar amount 
of the sick leave benefits to which he is entitled, and in no event shall total benefits exceed the 
amount of the employee’s regular pay. 

C. Each employee will be paid in cash for unused sick leave only at time of death or 
retirement at 50 percent of the basic rate in effect at death or retirement. 

Sick leave credits earned are cumulative and with no time limitation.  It is carried on the 
books as a credit to the employee’s account irrespective of what year it was earned, and current 
use of it is simply to be charged to that account. 

1. RULES 

a. Definitions.  As used in this article, “sick leave” means the absence 
from duty of an employee because of his illness or injury, medical or dental appointments, his 
exposure to contagious disease, his attendance upon a member of his immediate family who is 
seriously ill and requires the care or attendance of the employee, or death in the immediate 
family of the employee. 

b. Evidence of Sickness.  The District Engineer may require 
physician’s certificate or other evidence to substantiate an employee’s request for sick leave. 

c. Family Care.  Not more than twelve (12) days of sick leave within 
any calendar year may be granted to an employee for the care of members of his immediate 
family.  Not more than five (5) days of sick leave may be granted to an employee for each 
absence due to death in his immediate family or death of a daughter-in-law or son-in-law.  
However, in the event that the availability of sick leave for family care is increased for any group 
of employees of the District, then employees covered by this Memorandum of Understanding 
shall also receive the same benefit. 

d. Medical or Dental Appointment.  Not more than three (3) hours of 
sick leave credit may be used for routine medical or dental appointments unless the employee 
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can justify the need for a longer time.  Employees are urged to schedule appointments whenever 
possible to minimize time away from the job to conserve sick leave credits. 

e. Accumulation.  If an employee does not take the full amount of 
sick leave allowed in any calendar year, the amount not taken will be accumulated from year to 
year. 

f. Report of sick leave used shall be reported on forms prescribed by 
the District, signed by the employee and certified by the Department Head. 

g. Call In.  Employees must call the District Engineer’s office when 
possible, prior to 8:30 a.m. to report that they will be absent from work in order to be eligible for 
sick leave. 

ARTICLE 18 - VACATIONS 

Effective July 23, 1987, employees covered by this Memorandum of Understanding shall 
be subject to the following vacation policy: 

A. Employees hired on or after January 1, 1983 shall accrue vacation with pay up to a 
maximum of forty (40) days at the following accrual rates: 

10 days per year during first through fourth years of service 
15 days per year during fifth through tenth years of service 
20 days per year during eleventh through twentieth years of service 
25 days per year during twenty-first through twenty-ninth years of service 
30 days per year after twenty-ninth year of service 

B. Employees hired prior to January 1, 1983 shall accrue vacation with pay up to a 
maximum of forty (40) days at the following accrual rates: 

15 days per year during first through tenth years of service 
20 days per year during eleventh through sixteenth years of service 
21 days per year during the seventeenth year of service 
22 days per year during the eighteenth year of service 
23 days per year during the nineteenth year of service 
24 days per year during the twentieth year of service 
25 days per year during the twenty-first through twenty-ninth years of service 
30 days per year after the twenty-ninth year of service 

C. For all Engineer and Inspector positions, the District shall determine an employee’s 
“years of service” for vacation accrual purposes based on an employee’s work experience in the 
industry, including experience prior to employment at the District, such that their vacation accrual 
rate is commensurate with their years of work experience in the industry. The District agrees to 
apply this determination to those currently covered by the MOU within 60 days of the execution 
of the MOU based on information provided by each employee. 
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D. A new employee who is serving the initial probationary period shall not take any 
vacation during this period.  Should such employee separate from District employment for any 
reason prior to successful completion of the probationary period, the employee shall receive 
prorated vacation pay for the period of employment. 

E. Each employee shall continue to earn vacation credits while absent on paid vacation 
or sick leave.  For purposes of accruing vacation credits, any absence from work on a non-pay 
status for more than five (5) working days in a biweekly pay period shall nullify accruing vacation 
credit for that particular biweekly period. 

ARTICLE 19 - HOLIDAYS 

A. The designated paid holidays for employees covered by this Memorandum of 
Understanding are: 

1. New Year’s Day 
2. Martin Luther King, Jr.’s Birthday 
3. Presidents’ Day 
4. Memorial Day 
5. Juneteenth 
6. Independence Day 
7. Labor Day 
8. Veterans’ Day 
9. Thanksgiving Day 
10. Day after Thanksgiving Day 
11. Christmas Day 
12. Cesar Chavez’ Birthday 
13. Two (2) floating holidays to be taken when mutually agreeable between 

the employee and department head. 
 

B. Whenever a designated holiday falls on a Sunday, time off with pay is allowed on 
the following Monday. 

C. Whenever a designated holiday falls on a Saturday, time off with pay is allowed on 
the previous Friday. 

D. An employee must be on pay status the day before and day after the holiday in order 
to be eligible for holiday pay. 

E. For employees hired or leaving District employment during the annual term of this 
agreement, floating holidays will be prorated.  (An employee will earn one (1) floating holiday for 
each six (6) months of employment.) 

F. All represented employees in the bargaining unit who are required to work on a 
fixed established District holiday shall receive the holiday either in pay or time off.  Compensation 
will be at one and one-half (1½) times the regular straight time rate of pay, plus the holiday; 
provided, however, that all overtime work must be approved by the District Engineer or his or her 
designee prior to being worked. 
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ARTICLE 20 - HEALTH INSURANCE 

Group Insurance Plan 

The District provides active employees and retirees with comprehensive health  insurance 
through the CalPERS Health Program, in compliance with the Public Employees' Medical & 
Hospital Care Act (PEMHCA).  The Amended Memorandum of Understanding Regarding 
Transition to CalPERS Medical Plans for All Union Coalition Employees and Retirees, which sets 
forth the terms of the agreement regarding CalPERS health coverage, is attached hereto as 
Appendix D.   

1. Dental  Coverage:  Dental insurance coverage begins the first of the month 
following one (1) full month of employment.   

2. Definition of Dependents:  Dependents include: (a) Employee’s wife or 
husband; (b) Employee’s unmarried children under twenty-six(26) years of age residing in the 
United States of America, Puerto Rico, and Canada; (c) Employee’s unmarried children under 
the age of twenty-six(26) who are dependent upon employee for support and are attending school 
on a full-time basis, unless they are insured as employees of the Bridge District; (d) Employee’s 
domestic partner; (e) eligible dependents of Employee’s domestic partner; and (f) any other 
categories of dependents as required by law. 

3. Coordination of Benefits:  Benefits received under group policies will be 
coordinated with any other employer-provided benefits an employee or dependent may have.  
This means an employee may not collect from two (2) or more employer-paid sources in an 
amount more than the actual cost of his medical treatment. 

4. Life Insurance Conversion:  Employee may replace his Group Life 
Insurance with one of several individual policies with no medical examination or other evidence 
of insurability if insurance is terminated due to termination of employment.  See the conversion 
privilege section of the certificate for further information. 

5. State Disability:  Employees are covered by California State Disability 
Insurance which is paid for by the employer.  This benefit shall be coordinated with sick leave so 
that an employee will receive total compensation and not in excess of his regular salary. 

6. Medical Benefits for Retirees/Dependents:  Eligibility for medical benefits 
for retirees/dependents is set forth in Appendices C and D. 

ARTICLE 21 - PENSION 

The District and regular employees shall continue to contribute to the Public Employees’ 
Retirement System in accordance with the applicable rules and regulations.  During the term of 
this agreement the District shall not pass on to employees governed by the terms of said agreement 
any increased costs assessed on the District by the Public Employees’ Retirement System. 

Pursuant to the terms of the May 7, 2012 Union Coalition Settlement, employees hired 
after the effective date of the new CalPERS Retirement Plan (2% @ age sixty (60)), shall be 
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covered by the terms of that Retirement Plan.  Employees hired before that date shall remain in 
the current CalPERS Retirement Plan (2.5% @ age fifty-five (55)).  As a result of the Pension 
Reform Act of 2013, employees hired on or after January 1, 2013, will be enrolled in the CalPERS 
Retirement Plan (2% @ Age 62) unless they are eligible for reciprocal rights, as defined by the 
Act. If they are eligible for reciprocity, the employee will be enrolled in the District’s 2% at Age 
60 Retirement Plan. 

ARTICLE 22 - WORKERS’ COMPENSATION 

Workers’ Compensation is a plan established by State Law under which payments are made 
to employees who become disabled due to accident or disease occurring as a direct result of their 
job.  The cost of Workers’ Compensation Insurance is paid entirely by the District.  If one suffers 
an industrial injury, this coverage entitles one to receive all medical, surgical, and hospital 
treatment essential to the care or relief of the effects of the injury.  In those cases where an 
employee receives benefits under this plan and is granted sick leave during a disability resulting 
from an on-the-job injury, the District shall receive credit against any Workers’ Compensation 
Temporary Disability payments granted to him, until such leave is exhausted.  An employee may 
buy back service credit lost while out on industrial leave, and the District will pay 50% of the cost, 
if the employee exercises the option within 120 days of returning to work.  This option is available 
only three times during an employee’s District service. 

Employees injured on the job and required by the District’s physician, the employee’s pre-
designated physician or the Physician designated by the employee as his/her treating physician for 
the workers’ compensation injury to return for any additional visit(s) to a physician shall be 
allowed time off without loss of pay and without such visit(s) being charged to sick leave. 

ARTICLE 23 - LEAVES OF ABSENCE 

A. Medical.  In those cases where an employee has exhausted available sick leave and 
has 20 days or less of vacation credits available, the General Manager may grant a medical leave 
of absence for a period not to exceed six (6) months and in accordance with insurance requirements 
under which District employees receive coverage for basic medical, major medical, accidental 
death and dismemberment, life insurance and dental insurance.  During the time medical leave of 
absence is in effect, the District continues to pay premiums on insurance benefits just as if the 
employee remained on the payroll.  The employee is responsible for payroll deductions during this 
time, such as credit union, union dues, etc.  During this time, the employee does not earn vacation 
or sick leave credits and neither gains nor loses seniority. 

B. Pregnancy Disability Leave.  The General Manager shall grant  pregnancy 
disability leaves of absence for employees affected by pregnancy, childbirth or related medical 
conditions for the same length and on the same terms as for other medical leaves.  Employees 
requesting pregnancy disability leave shall be required to give the District reasonable advance 
notice of the date such leave will begin and the expected duration. 

C. Personal.  Employees may request a personal leave of absence from the District 
subject to the following conditions: 
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1. When necessary for personal reasons, the General Manager may grant a 
voluntary leave of absence for a period not to exceed six (6) calendar months.  In such case, the 
employee, if he/she wishes his/her benefits to continue, would have to pay the monthly insurance 
premium.  Seniority, if applicable, does not accrue.  Leave status will be granted only when an 
employee has 15 working days or less of vacation credits available. 

2. If an employee who is eligible for Family Care and Medical Leave under 
the District’s policy has exhausted the available leave under that Policy due, in whole or in part, 
to an industrial accident or injury, the employee shall be granted an unpaid personal leave of 
absence for the birth, adoption or foster care placement of a child with the employee or the 
serious health condition of a family member as defined under the District’s Family Care and 
Medical Leave Policy.  The employee must provide to the District a completed Family Care and 
Medical Leave Medical Certification Form in accordance with the terms of the Family Care and 
Medical Leave Policy.  The unpaid personal leave shall not exceed the length of time that the 
employee was on Family Care and Medical Leave due to an industrial accident or injury.  The 
employee shall be responsible for the payment of medical benefit premiums during such a 
personal leave and shall not accrue paid vacation or sick leave benefits.  Seniority rights shall be 
retained unless the employee takes employment somewhere else during his/her personal leave of 
absence. 

D. Family Care and Medical Leave.  The District shall provide a leave of absence for 
the birth, adoption or foster care placement of a child with the employee or the serious health 
condition of an employee or an employee’s family member in accordance with the terms of the 
District’s Family Care and Medical Leave Policy. 

ARTICLE 24 - ABUSE OF LEAVE (WORKERS’ COMPENSATION, SICK LEAVE, 
MEDICAL LEAVE OF ABSENCE) 

An employee will be subject to discipline, including discharge, if the employee: 

(i) abuses the use of leave for a claimed injury on the job; or 

(ii) submits a fraudulent or otherwise improper claim for Workers’ 
Compensation benefits, sick leave benefits, or medical leave or 
absence benefits; or 

(iii) fails to immediately notify the District if the employee is receiving, 
or is entitled to receive, pay for work done for another employer or 
in any self-employment while the  employee is absent from work 
for five days or more due to a work-related injury or illness or 
while receiving sick leave benefits or while on medical leave of 
absence. 

ARTICLE 25 - JURY DUTY 

A. It is recognized that jury service is a civic duty and as such, the District will assist 
the employee in avoiding financial hardships while serving.  The following policy has been 
adopted by the District: 
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1. Jury summons or examination:  Employee is paid for time off. 

a. If the employee is excused from duty after two (2) hours or less, he 
is required to report back to work for the remainder of his shift.  The amount paid by the court 
for jury duty will be turned over to the District. 

b. If when dismissed from jury duty there are at least four (4) hours 
remaining of the employee’s shift, he is required to return to work.  He shall receive a full day’s 
pay and the amount paid by the court for jury duty will be turned over to the District.  Employee 
may be required to have the time of dismissal verified. 

B. If an employee serves as a witness in connection with his regular District post, he 
is allowed leave with pay.  Any witness fees received by an employee must be relinquished to the 
District. 

C. An employee is allowed time off for serving as a witness in connection with his 
duties as a private citizen, but such leave must be charged to vacation or unpaid leave.  An 
employee may in this case retain any fees which he receives. 

ARTICLE 26 - RECRUITMENT, SCREENING AND INTERVIEWING, EMPLOYMENT 

RECRUITMENT:  When regular positions become available and authorized, the District 
will post the vacancy within the District, advertise outside as appropriate and at the same time 
notify the Union of such opening.  Positions shall be posted for a minimum of five (5) workdays.  
In-house employees will be the first source of recruitment for any available position other than an 
entry-level position.  The Union agrees to comply with the District’s Affirmative Action Program. 

If there is not, in the District’s determination, a sufficient number of qualified applicants, 
the District may recruit from other sources before interviewing. 

SCREENING AND INTERVIEWING:  Applicants who meet the qualifications of the 
position description will undergo a selection process.  This process may include, but is not limited 
to, screening of the most qualified for suitability, skills assessment, such as written, hands on, 
video and/or interview.  If more than one candidate applies for an available position, the District 
will conduct a panel interview.  The interview panel will consist of one member from the 
Engineering Department, one member from another department, and one member from another 
agency.  A member of the Human Resources Department may serve as a panelist as the member 
from another department.  The Union may nominate a registered professional engineer to be the 
fourth member of the panel.  The Union member of the panel will be granted the same opportunity 
to review applications, resumes, and other interview documents as the other panel members.  The 
District will notify the fourth member and the Union of the designated time and place for the 
interview.  If the representative nominated by the Union fails to appear at the designated time and 
place, the interviews shall take place with the remainder of the panel as set forth above.  All panel 
members for senior and associate civil engineer positions shall be register professional engineers 
with the State of California Board of Professional Engineers.  A majority of panel members for 
the assistant civil engineer position shall be registered professional engineers with State of 
California Board of Professional Engineers, and the final panel member shall be an individual with 
an engineering background. 
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EMPLOYMENT:  Upon completion of the selection process, the District Engineer may 
interview the top ranking three (3) applicants; provided, however, that the District Engineer shall 
interview any internal candidate among the top ranking three (3) applicants.  The District Engineer 
shall select from the top ranking three (3) applicants, the person he or she deems most qualified 
for each vacant position.  Upon the concurrence of the General Manager, the District Engineer 
shall make an employment offer at either the first, second, or third salary step depending on the 
overall qualifications of the applicants.  The District shall list the name, address and telephone 
number of the Union in the job posting and employment offer letters.  The General Manager shall 
have the sole authority to approve the final employment offer.  The accepted applicant will be 
notified and required to take and pass a District physical on his own time as a condition of 
employment. 

The District will notify the Union within five (5) days from the employee’s first date of 
hire. 

ARTICLE 27 - CONTRACT ENGINEERS 

Employees covered by this Memorandum of Understanding who are currently employed 
pursuant to a contract with the District shall be converted to regular, full-time status in the job 
classifications to which they are currently assigned effective April 24, 1987. 

ARTICLE 28 - EMPLOYMENT, TERMINATION AND LAYOFF 

A. The District and the Union agree that all qualified applicants will receive 
consideration for employment and Union membership without regard to race, religion, color, age, 
sex, national origin, political affiliation or opinion, sexual preference, or physical handicap. 

B. All employees covered by this Memorandum of Understanding shall have the right 
to become and remain members of the Union. 

C. All employees hired after the effective date of this Memorandum of Understanding 
will be on probation with the District for a period of six (6) months.  Employees in their 
probationary period are considered "at-will" may be disciplined or discharged without just cause 
during the probationary period. This period can be extended by the District Engineer when the 
employee, for valid reasons, has not been able to work the entire six (6) month probationary period.  
The District shall notify the Union in advance of any intent to extend an employee’s probationary 
period. 

D. The District reserves the right in its sole opinion to reject applicants for employment 
it deems unsatisfactory for service because of lack of expertise, background or experience. 

E. The District shall notify the Union of all job openings within the bargaining unit 
covered by this Memorandum of Understanding.  The Union may refer applicants for such 
openings.  In interviewing and hiring for such job openings, the District will not discriminate 
against any applicant referred by the Union. 
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F. The parties to this Memorandum of Understanding will continue their policies of 
nondiscrimination because of race, religion, color, age, sex, national origin, political affiliation or 
opinion, sexual preference or physical handicap. 

G. No employee shall be discharged or discriminated against for activity in or 
representation of the Union. 

H. The District shall be the sole judge of the qualifications of all employees, and may, 
on such grounds, discharge any of them. 

I. No employee shall be discharged without just cause.  In the event of discharge 
without just cause, the employee shall, if he so desires, be reinstated and be made whole for time 
lost.  In the event of a dispute, the existence of “just cause” shall be determined under the grievance 
procedure. 

J. Employees’ past work performance and ability to contribute operationally will be 
considered as factors when the layoff of one or more positions within a job classification is 
required.  When performance distinctions within a classification are not discernible, classification 
seniority will prevail. 

K. An employee displaced by layoff may bump an employee with less District 
seniority in a previously held classification. 

L. The District will provide the Union the following data for each employee on a 
quarterly basis within legal and reasonable administrative constraints: 

1. Name 
2. Employee Number 
3. Department and Section 
4. Current Classification 
5. Work Location 
6. Who is paying agency fees and dues by checkoff 

ARTICLE 29 - ATTENDANCE 

Each workday for employees governed by this Memorandum of Understanding shall 
include as a minimum an uninterrupted thirty (30) minute break for the purpose of having lunch 
corresponding with the employee’s approved flex schedule.  All employees shall be at their 
designated work station at their designated start time and shall work until their designated quitting 
time as indicated on the employee’s approved flex schedule unless excused by the District 
Engineer or schedule changes are required in the normal course of doing business.  The designated 
work station is defined as the location that the employee is required to be at in order to carry out 
their business each day.  The employee shall report his or her designated work location and changes 
thereto to his or her immediate supervisor on a daily basis. 
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ARTICLE 30 - TRAINING,  CAREER DEVELOPMENT, AND LICENSES 

The District encourages employees to pursue training in order to further their professional 
and technical growth.  Employees may request authorization to attend educational or training 
programs.  Upon approval by the District, the employee will be reimbursed for the cost of attending 
such programs including fees, materials, travel, and room and meals.  Employees may include 
attendance at such programs in their flex time schedules with the approval of the District Engineer. 

The District shall reimburse employees for the cost of renewing the Professional Engineer 
license or the Certified Welding Inspector certification if the license or certification is required by 
the District or by the State for the position. 

In addition, in order to support professional development, and to encourage District hiring 
through networking, the District agrees to pay annual membership dues for each unit employee for 
up to two of the professional associations listed below, or others as approved by the District, at the 
employees’ option. 

a. ASCE: American Society of Civil Engineers 

b. AWS: American Welding Society 

c. ASNT: American Society for Non-Destructive Testing 

d. AISC: American Institute of Steel Construction 

e. IABSE: International Association for Bridge and Structural Engineering 

f. ASHE: American Society of Highway Engineers 

g. ICC: International Code Council 

ARTICLE 31 - TRAVEL TIME FOR CONFERENCES, SEMINARS, AND TRAINING 
SESSIONS 

When an employee governed by the provisions of this Memorandum of Understanding is 
required by the District to attend conferences, seminars, or training sessions, said employee shall 
be paid by the District.  When overnight travel is involved, if the travel time when combined with 
the conference, seminar, or special training session time, exceeds the time indicated on the flex 
schedule, employees shall be compensated as described in Article 15.  When an employee 
governed by the provisions of this agreement requests to attend a conference, seminar, or special 
training session and overnight travel is involved the employee will not be compensated for any 
overtime unless previously authorized by District Engineer. 

ARTICLE 32 - REMOTE WORK 

 Remote work will be permitted subject to department manager approval, and such approval shall 
not be unreasonably withheld. 
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ARTICLE 33 -  DISCIPLINE 

A. The District agrees that in the event of breach of rules or  regulations on the part of 
employees, the District will notify the employee in writing as speedily as proper  investigation will 
permit, and in any event within fifteen (15) working days from the date of knowledge of the 
occurrence by a Supervisory Officer of the intent to render discipline.  A copy of the notice will 
be sent to the Union. 

B. The District agrees to notify the employee, in writing, of the placing of anything 
for or against the employee in the employee’s record.  The District agrees to notify the Union, in 
writing, of the placing of disciplinary action against the employee in the employee’s record.  An 
employee will not be disciplined or dismissed from service nor will entries be made against his 
record without sufficient cause; he will be afforded a fair and impartial hearing; and he shall be 
furnished with a full, complete and clear written statement of the charges made against him/her.  
No discipline by suspension shall be administered to any employee which shall permanently impair 
seniority rights. 

C. The causes for which an employee may be discharged or withheld from service 
shall include, but not be limited to, the following: 

1. Dishonesty 
2. Insubordination 
3. Incompetency or unsatisfactory record 
4. Intoxication or use of alcoholic beverages or illegal drugs while on 

District property during a work shift. 
5. Sexual harassment of fellow employees. 

D. Before discharge or removal from service of an employee for a cause not specified 
above or for a cause specified in subsections (2) and (3) above, the employee shall be afforded 
hearing before his/her Supervisory Officer.  The employee may be represented by the Union at 
such hearing.  If the decision of the Supervisory Officer is adverse to the employee, the discharge 
or removal from service shall not be effective until the decision is affirmed at the hearing on appeal, 
before the District Engineer, pursuant to subsection G. 

E. In cases of discharge because of unsatisfactory record, notations on an employee’s 
record more than one (1) year old as of the date of the matter or matters under investigation, will 
not be taken into consideration.  This means that said matters will not be taken into consideration 
at any stage in the grievance machinery and shall not be held against the employee.  The only time 
said matters can be used in the grievance machinery is when the Union or employee attempts to 
set forth the favorable good past record of the employee which is not in accordance with the true 
statement of facts. 

F. Employees not at fault and required to appear at hearings at any level will not suffer 
any loss of pay.  Any adverse entry in any employee’s personnel record will be regarded as 
discipline. 

G. Except in cases of immediate discharge or removal from service, an employee 
having been furnished notice of the District’s intention to render discipline, or his duly authorized 
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Union representative on his or her behalf, shall before rendition of the discipline, be entitled to a 
fair and impartial hearing before the District Engineer or his or her designee.  The request for a 
hearing must be made to the District in writing, within ten (10) working days of receipt of the 
infraction notice by the employee or Union.  Failure of the employee or the Union to request a 
hearing within ten (10) working days will constitute forfeiture of any claim.  Such hearing will be 
held as soon as possible and in no event later than ten (10) working days after receipt of request 
made therefore, unless the parties mutually agree, in writing, that the time herein stated shall be 
continued. 

H. In cases of immediate discharge or removal from service, an employee shall be 
given a hearing before the District Engineer or his designee within five (5) working days from date 
of discharge or removal from service.  The time and place of such hearing shall be set in writing 
within two (2) working days from date of discharge or removal from service, with a copy of same 
transmitted to the Union involved. 

I. The employee shall have the right to have his case presented, in writing, for a 
decision or by appearance through his or her representative.  The Union Representative or his or 
her duly authorized representative will be privileged to attend all such hearings.  Witnesses will 
be allowed and statements admitted as evidence.  The employee and his or her representative will 
be allowed to read all papers and question all witnesses.  Where a person has made a complaint 
against an employee that may involve dismissal of said employee, the complainant will be 
produced at the initial hearing, when requested by the Union. 

J. A written decision will be rendered within ten (10) working days from the date the 
hearing is concluded and a copy furnished to the Union. 

K. If, as a result of the hearing in the District Engineer’s office, the discipline, 
suspension, or dismissal is found to have been made without sufficient cause, the record of the 
employee will be cleared; and if time has been lost, the employee will be made whole.  If the Union 
is not satisfied with the decision of the District Engineer on the hearing, the matter may be taken 
into arbitration, provided that the Union requests arbitration in writing within fifteen (15) working 
days of receipt of the District Engineer’s decision.  Only the Union may file a written appeal to 
arbitration with the District.  Failure of the Union to request arbitration within this period will 
constitute a forfeiture of the claim. 

ARTICLE 34 - GRIEVANCES 

A. A grievance shall be defined as a dispute or difference of opinion, excluding 
disciplinary matters (which are covered elsewhere in this agreement), raised by the District, the 
Union, or by an employee or by a group of employees (with regard to a single common issue) 
covered by this agreement involving as to him/her the meaning, interpretation, or application of 
the express provisions of this agreement or applicable Rules and Resolutions of the Board, and 
District-wide and departmental policies and procedures. 

B. A grievance must be presented in writing to the other party within thirty (30) 
working days from the date of knowledge of the facts upon which the grievance is based on the 
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party submitting the grievance.  Failure to submit the grievance within this period will constitute 
forfeiture of the claim. 

C. If a grievance is alleged by the District, it shall be presented in writing to the Union 
and, if appropriate, to the affected employee. 

D. If a grievance is alleged by a party other than the District, it shall first be presented 
in writing by such party to the appropriate supervisor.  If satisfactory adjustment cannot be made, 
it shall be presented to the District Engineer. 

E. After submission of a grievance to the District Engineer, the parties shall meet 
promptly, and in any event within ten (10) working days from the receipt thereof, unless the time 
is extended by mutual written agreement of the parties, and endeavor to adjust the grievance. 

F. At the completion of the grievance hearing, a written decision of such hearing shall 
be rendered as soon as possible, but in no event later than ten (10) working days and copies 
furnished to the Union and the employee.  If such written decision has been transmitted to neither 
the affected employee, if appropriate, nor the Union within ten (10) working days, the District 
shall forfeit the case. 

G. Employees required to attend investigations, grievance meetings or hearings, will 
be reimbursed for lost time. 

H. If the Union or the employee(s) is (are) not satisfied with the decision rendered by 
the District Engineer or his designee, the matter may be taken to arbitration in accordance with the 
applicable provisions of Article 34 of this MOU.  Requests to submit a matter to arbitration must 
be made to the District Engineer within fifteen (15) working days of the rendering of his decision.  
The District may submit a matter to arbitration by notifying the Union and the employee(s) of its 
desire to submit said matter.  Failure by the Union, the employee, or the District to request 
arbitration within fifteen (15) working days will constitute a forfeiture of the claim. 

ARTICLE 35 - ARBITRATION 

A. The party desiring to submit an appropriate matter to arbitration shall give written 
notice of a desire to invoke the arbitration process within fifteen (15) working days after the 
completion of the grievance procedure or disciplinary procedure.  Failure to give such notice 
within this period shall constitute a forfeiture of the claim.  In the event that more than one 
grievance or dispute subject to arbitration is then pending, the same arbitrator may hear and 
determine both disputes in the same proceeding. 

B. The parties shall attempt to agree on an arbitrator within seven (7) working days 
after receipt of notice of referral and in the event the parties are unable to agree on an arbitrator 
within said seven (7) days, the parties shall immediately and jointly request the California State 
Conciliation Service to submit a panel of five (5) arbitrators.  Either party may reject one (1) panel.  
Both the District and the Union shall have the right to strike two (2) names from the Panel.  One 
party shall strike the first name, the other party shall then strike the second name, and the first 
party, the third name, and the other party, the fourth name, and the remaining person is the 
arbitrator.  The order of striking shall be determined by a coin toss.  The arbitrator shall be notified 
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of his/her selection by either the District or the Union and shall be requested that he/she set a time 
and place for the arbitration subject to the availability of the District’s and the Union’s 
representatives.  All arbitration proceedings shall be conducted pursuant to Title 9, Chapters 1, 2, 
3, 4 and 5 of the California Code of Civil Procedure. 

C. The expenses of such arbitration shall be jointly paid by the Union and the District. 

D. The arbitrator shall be required to provide his/her decision within forty-eight (48) 
hours after the closing of the arbitration proceedings.  The arbitrator’s decision shall be in writing 
and shall consist of no more than one-and-one-half (1½) typewritten pages (8½” x 11” stationery).  
No arbitrator shall have the power to change, modify, or amend any provision of this Memorandum 
of Agreement. 

E. At the request of either party, a recording of the arbitration proceedings shall be 
made at the expense of the party making such request.  Upon the agreement of the Union and the 
District, a stenographic report and transcript of the proceedings shall be made. 

F. The Arbitrator’s decision shall be final and binding on the parties. 

ARTICLE 36 - JOINT LABOR/DISTRICT COMMITTEE 

A. The District and Union shall establish a Joint Labor/District Committee, to meet on 
a quarterly basis, to discuss matters that the parties agree are of mutual concern during the course 
of the Agreement. 

B. Committee meetings will be restricted to two (2) hours.  The committee will consist 
of the District Engineer or his or her designee, a Local 21 representative, two (2) shop stewards, 
and a District representative selected at the sole discretion of the District Engineer. 

C. The committee will jointly meet to develop solutions to work plan issues and 
concerns. 

D. Specific subject matters are limited to (unless otherwise agreed upon) the 
following: 

1. Alternate work schedules 
2. Health and safety 
3. Class and reclassification 
4. Training and development 
5. Career and promotional opportunities 
6. Overtime 

E. By mutual agreement, the committee may discuss grievance matters subject to 
arbitration. 

F. This committee process, and the matters discussed, shall not be subject to the 
grievance or arbitration procedure set forth in Articles 33 and 34 and is not a meet and confer 
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session.  This process does not preclude represented employees or the Union from filing grievances 
otherwise covered under Articles 33 and 34. 

 G. In light of the importance of improving recruitment and succession planning for 
the Engineering Department, the parties agree to revive the Joint Labor/District Committee 
meetings and agree to discuss and promote the Civil Engineer and Engineering Inspector 
professional development programs approved at the September 27, 2019 District Board Meeting, 
and to discuss providing “employment, professional development and advancement opportunities 
to graduates of matching technical curricula.” 

ARTICLE 37 - TERM OF AGREEMENT 

This Memorandum of Understanding shall become effective as of the fifteen (15th) day of 
May 2023, and shall remain in full force and effect until the thirtieth (30th) day of June 2024, and 
shall be considered to be renewed from year to year thereafter between the respective parties, 
unless either party to the Memorandum shall give written notice to the other of its desire to modify 
or terminate the same, such notice to be given at least sixty (60) days prior to the expiration date.  
If such notice or notices are not so given, the Memorandum of Understanding shall be deemed to 
be renewed for the succeeding years. 

IN WITNESS WHEREOF the duly authorized representatives of the parties hereto, having 
met and conferred in good faith, have caused their names to be subscribed this _________ day of 
_________________, 2023. 

FOR THE DISTRICT  FOR THE UNION 

   
Michael Theriault  Angela Long 
President, Board of Directors  Labor Representative, IFPTE Local 21 
   
   

Denis J. Mulligan  Keith Hatcher 
General Manager  Bargaining Team, Engineers 

   
Ewa Bauer   
District Engineer   
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APPROVED AS TO FORM:   

 

  

Molly Kaban   
Labor Negotiator   
   
ATTEST:   

 

  

Amorette Ko-Wong   
District Secretary   
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APPENDIX A 
UNION COALITION AGREEMENT, MAY 7, 2012 

AND MEMORANDUM OF UNDERSTANDING 
REGARDING RETIREE MEDICAL BENEFITS 

FOR MEDICARE-ELIGIBLE RETIREES, 
SPOUSES, DEPENDENTS AND DOMESTIC 

PARTNERS  
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................:....:.... ..

..
.„

,.:Health"Ga.r~.Rl.an, ,_;..;..................

. .......
....,.....

:; Wage U:nd.,er:$3~:. '.
~..... '

;iNage: E3etwe:en_. .
$3.x.=$5 '

Wage:.Qv.er.

$50'

' :~I.~i~:~fi[e{~ PP;p; 
_ .

...._.:. s;~5 $95 .. ~.1a6 
:... ...
...... .

<.:Blue Slii~td.HMQ..,, . ,.:
..

. ..... , $~5,
..
...... . ;$75 :....:.....:.,

... ..
: 110; ~,..

; ~~#sir; ~t:~o..........
..... . .

~ .. ~~a: ~'<. `
,..

` $65. ~:~1Q(~

K~Ss;~h.. ~M(? (Mach} . ;3Q; 
: ,.'...... ,_ 

„$-6S;' :r~•1Qp..: 
......

...._x... ~~~ .... .

~~t~ve.jp~:y~~. ~f~1:3.:;. $~:(nc~~~~s~.`fii:a~!`~r~;Itl~~~!.ih~Y <>:

~4'... ExteridHeal~Yi; lvi~7.U.'1'e~arcl n~ retiiree m.ed}.c~Lb.an~.~ s:fac M~cl(care-:ef. ~'ib.l.e het re.es,. spouses, Y

tiepelidents; and'dornestic p~rta~rs:.

EffeGtlVeveptetff~ar~1,_'2(212,~ttie Dlstric~,uillt~gra.:riGr.~guests;for fnc~easec~;fUn~dingfr.om

` cutYent<actiVe employees stihen they, retire and current retirees whem.theysee,-a dbetdr

v~tho..da~"s riot ~ar{icij~~te iri Medicare if (~j they Have a.relationsf iii wifh.thaC docCar for

traafinerst'priorto•tihs expfrafion.of the MOU; nr (2) the,re:are.nei.cloctors:that

par~iclpate: in Ntedicare~fn; the area,; Ref(re:e:s:may.chooee Ca-s:ee a. neat dpctor who:does`

riot j?arC.Ictpate 1n. Nied,icare even when tli"eYe ore Medicare d6cCor~:avafi'able; however;

„requesks for Increased funding to cover those expenses will, not be granted, .

5, Pension for New Mires 2% at 60 GaIP~RS benef(t based.on high one year.

G. domestic Partners; Changes to conform to CCS~ on taxrules as permitted by state and federal

tax laws.

7. Vacation: All employees eligible for 30 days' annual vacation after 29 years of servicc>..
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£1. AgericyS,hop language in all Unloo Coalftlon MOUs not to take effocf until aftera secret baUcit

clectlon conducted by the California StaCa Mediation and Conclllatfon Servlc~.

C~th~t5txl4~:

~~ / ~ ~.

a~~~o~d ~. sct~ia~F~ti:.
~~

.Eb~.~a..`..~.ClLui~ t o `.

'::l.Titan.iltibaEi.~7vn`s Uii(uii'~f tha f~aciflc, .
(p~:cictiapds`~:jicfi~'~Xrririaf l~.ss(stu~ts Uh.lts' .

Ciporatlrig;~riQinclars;:i-a.~1!lJti~ori No;'3

(Hrfd~e ~eivfc~.QperaCar3,.t7~~ratfn~' ~n~iin~er
and ~hErol t~tii~vi`s;Units~: ,: .. .

Plasterers and Cement Masons LpCa) Union t#30Q:
(CementMasons Unit) /"

tiih~rii~a.n~i.Assocl~~t(op afEirld~c~; 5tt'uctuta..l,T
t7rii7n7anfaf> tibinFaf'ced Iro~YNlo.rkc;rs,,.Fti~;~iors
and Machlri~:Py IVfovurs; i.ocal uriian.377
(i~onw~Ykcrs Uiilt).

y~~r ~ :~1 ~~ % ~}~~~: .
M.pILYI..Kf~9 N .)M -,,,

Tra~isporf Wor(cors iliilgn af,atner..tru
. ...

([~ridQo officers UNt) , ✓"" .

United 9roti~rliooit:oE•C~iPp~;nters 7n~ld►inr~.ti~'
Am~ricA, loc~t['tlnfan Noy zz:ai,ii rioriherrt: ~~

p..., ,: ~. •:, ..
Cul{farti.(a.Cirliarttdrs Ragigrtaf CUtiiic►!_
(Garpetttets;llitlf~,~ ~ ;,,

.. _... .... ,:,.,..r

Locaf'U~:ii.on No..G
(.F.iactricians Unit;

--- - — -~
Ga~a~'ers~Irifarr~~tioi~al. U~il,oh of Nor.Yfi Qmerlca;
Af~G-C10, kaFti) Uit(nn Nn. 261
(I~borers Uriit)
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,,,~„✓

Teamsters LocalUnJan.No. 665 lnternatiana) Associatlan of Maclilnis.ts,&

Lane Workers and Qus;Servicers Units). Aerospace 1Narkers, AFL-CIU, Machinists

Automotive Trades D)strlct L6dge X90; Peninsula

Auto Mechanics Local Cadge 141a

(F3.rid~e; F3us Transit and_Ferry Mech~ni~U±7rtsj”

Local 11n1on N~~ 38.of~the.tJiiiYed~Assv~iatipri of intsrn,atiw~a! Bratti~rhood.of Teamsters Gac~~ 656.

lourije}trnen;attd Apprenfic~s cif th~~Plumt%~(n~,a'rid (at~s D(spatch~rs;..Trans~orta.tlort Si~~Qrv.isors;,

P(pe: Fitting litdt{~fKy.,' : rerrY Su~ery{sars; aiid Custoirter S.$rYlc~

(~lu:rrib~rs lihlt~, ~.r.,. Repres,~ntatiue~.lJti(ts}

Assgc(a~ian •(AFL».Gfgy'

{V.~ssel Ntas.te~s.UtilE~.~

r

';.~nte~.riation`al Fed~ra~ton~,a. ; Pr..ofessfpri~k
l:echnfca(~~ngirieet~, Loca('21;A~~:=G1,~!'

'(Eng~r~et~s artd~A{lfi~d:Ad'rritiilstratiV
~rr%~S1oyees UriJtsj;., .
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M~M~RANt~UIVI U~` 11Nl~~RS~fAND(NG

GOI:..D~N GA~'~ ~R{DGE, HIGHWAY & TRAPISPOR.TI~TIQN DISTRICT

and.

UNION: Cc~AL:I.TION.

C~~GARgING R~TiRE~ 11llEDICAI.. BE.N~~ITa F(4R M~t31CAR~-E=1~fGlE3L.0

C2CTIRECS, SPOU5~~, DEP~NDCNTS ANq pQM~S71C PARTNERS

This Agreement is entered into the 7th day of May, 2012,'by and between Goiden Gate

fridge, Highway and Transport~tion.0.istrict; its successors ar7d ~s~ignees, hereinafter called

the. "Dtstricf" end Union Coalition.

PIJFif'~SE COQ AGF2E~IVI~NT -The parfies to tfits~Agreeriieiit undersfand~that ~h~~

.: ..
purpos~.of this plan is.to. rad.uce..the District's cost for retiree m~dic~} beriefifs_arr,d maintain the,

benefit levels previously proVid~d by haying~Medicare~eligibfe retires participate.: in extremely ,

large group insur~r~Ge plans av~rseen by tfie CEnters fcar Medicare and'M~dicaid Services

("CMS.") :acir~inistere~ by ~Xtend t-I~aith,~ This Retire Nl~dica! E3~.nefits. Plan shall provide

m~d.ica{ b~riefits.ta Medicare~eligibie Union Cii~lition retirdes`and ~(igibie spouses,.domestic

partners, and.dep.~nd~nts purs~(ant to e~rnllm~nt~in arc Individual Medicare F'ian as sef forth

fierelri and financed by a k-i~alth Reim~ur5em~nt Account ("HRA") provided by tl~~ District. The

pistrict`s annual H(~A eantributjon,is:intended to provide Eligible individuals with a financial

contribution that will ~nahlP th~.~ligible ~lndividual: to s~le~t an..lndividua{ IVle~icar~ f'i~~i tr»t is

.equal or equivalent to fhe District's current E31ue Shield ~'RO and also finance a pharmaceutical.

plan and expenses tfi~reu."nd~r.

-1-
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D~F INI"Y"IONS

(definitions of fer~ris applicable throughout tP7e Memorandum of 
agreement are as.

fal(ows:.

1:: .Claims Tarq~ts:: categories of annual claims for a Gov~rect .indi
vidual,

C~tastro hic (annual claims in excess of.~50,OQQ); Chranie (~hnu~l 
claims between $?_5,000

$50;000); G~fsadic (anriva) cf.~ims between $5,000 - $25,oao>; and,, 
f~tealtf~Y (~nnuai c(ainis less

fhari $5,000). (See ExhVbit N.)

2: ~lic~ibl~.ir~dividuaf/Person: means retired pistrict efi~pioy~~s ~r~d,fl~eir

depe.ri;dents, souse ar domestic parfrt~C.v~hQ meet fhe:~riteria. for.eligibi.li
ty far.m~dicai :benefits

as'.set forth`in District. Ft~solutior~ No; 201Q~105.

~: Eli ible ~x ease far NINA: rn~ans thpse,~ligible medical expenses
 paid for care

as descrit~~d iri.lriterna! Revenue CCide section 2.13(d).

4. Individual Refire Plan` ~.m~ans those individual Medicare Plans rrianag~
d by the

Centers for Medicare and Mec{icaid Servlc~s (''CMS")

5.. Q en Enra(Irtment' P~riad; means dcfober 1 trirough December 31.

MEDICAL PI.AN'~NROt~LM~NT: ~li~iE~fe Individuals wh.o~are•eligib(e far Medicare 
shall

enroll iri an individual Medicare Plan ar ~riro(f in the District's.Kais~r SeniarA
dvantage Pian..

Effective September ,l; 2012; the Districtwif( nt~.lor~ger;provida.~lue Shi~id P
PC1 coverage to

Eligib(~ Individuals who are eligible for Medicare, ~lit~ibl~ individuals mist 
enrofi and m~int~in

c~nrollment.iri ~vl~d carp i'Ian B to be eligibly to rec~ivE ratir~.e medical benefit
s.

Medicare-~lic~ibi~ Ind'ivi.duals will have the .option to enroll in the, district's Kaiser 
Senior

Advantage HMO program or eloct to particip~tca in an Individual Medicare
 Plan financed by a'

2
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f-{ealth Reimbursement Acc~our~t (HRA) provjded key the District. Medicare-eligible Individuals

must enroll in an individual Medicare Pian through Extend He~ith.to be credited with air t-IRn

(tklis means that, if art individual enrolls in ~ plan directly through a_broker; he(she does nofget

fhe f-iRA). Thy parties agree to meet and.canfer regarding the use and availability of indiviciu~i

Kalser Medicard plans'if and when such plans become;~conornically more competitive as

compared fa npn-Kaiser plans and/ar ft7e. Kaiser Group Plans,: Nori~NJedic~re-eligible

incliviciu~is will particip~t~ in the District's available group pins and wii( not receive benefits

under the NRA.

~iigible individuals wha are ~nraffed in an lndivi~u.al.Medicare.~lan musf use Providers:

whiq. ac~ce~t N(edieare subject to the folibwing except~nns: T'h~ pistr ct will grant requesf~ for

fncrea~ed fuming from, current active erriployees when they refire grid current retires when

they see ~ cl~ctor who dais not participate in Medicare if (1)they.~ have a.relationship wiih~that:

doctor:for treatm~nf prior:to,th~.expratian of ft~e:M.OU; or (~) fli~~~e;are. no.doctors:fhat

participate in.MediGar~'in fhe area. Retirees may ck~aase.tci see a n~w,d.o.Gfar.who dogs not

participate in Medicare even when there, are Medicare doctors av,ailabl~; however, requests far
7. .

inc.re~sed funding fa cover those experis~s wfii,riot b~ grar~te.d:,

IMPL:EM~NTATION DATA; 7'he parties agree that the plan.sh~ff bs imp(eme.nfed

effective September 1, 2(~~2 wifh Extend Healfh prnviding~assistance fb ~ligibi~ Individuals .with

regard to fhe selection of an Individual Medi.c.ar~ flan; ~nrolintent in an Individual Med,icar~

Flan; and enra(Im~nt in ari HRA commencing no later than August 1, 2412.

TRANSIT{ON IMPI~EM~NTAT.ION: The Flan will be impf~mcrited on S.epfember 1,

2Q1.2; each Eligibly Individual who enrolls.ir~ an Individ~uaf Medicare Plan shat{ have a 4-month

k-IRA contriE~utP~n from the District cr~dif~d. to his or her HRA. Thereafter, every ~Ianuary. 1, each

such eligible: individual shat! have a.12-month HRA contribution credited to his orYier Hf~A,

_3_
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ANNUAL ~NR~LLMENT: Eligible lndividu_als must r~-enroll in the same or.different

Individual. Medicare Plan annually through ~xt~nd I-iealth. There sh.~il b~.an annu~! Open

~nrofirn~nt Period durir~~ which time: ~x#end .l-lea~th will provide enrollment assistance to Eligible

Indiviclu~is, The annul. ~iec.ti~ns will be effective every January 1..

MiD-YEAR ENROLLMENT: If a Medicare-eli~ibie indivicivai enrolls in, an Individu~31

Medicare I~(an on.an effective clat~ other.than January. 1; that i,ndividual.,shal! have a prorated

12-mantf~ k~-{RA contribution frnrn the District c~~~fited to his or har f-1Rl~, : ~ffacf.ive. thy; following

January 1, that indiyidu~.l shill have.a .12-rrianCh HR/~ contribution from the CJisfrict credited to

his or her NRA. Theroafter, every January 1., ~ttiat ind.ividu.~l shall':hav~ a:~~2-month contribution

credited to tiffs or her I-fRA. .

PAYMENT Q~ INDIVIDUA(~ M~Df~ARE~RLAN f~R~Mit1M: R~efire~s;.and ~ligi~la

individuals whq are enrall~d in ~r~ (ndiviclual Medicare I~Ian.~~Fial1 f~e:responsibi~ fa.r the payment

of ~ll~premiu.ms. {?ayrrient rriay b~ made~by automatic credit card dedi~cfiop,;~bjr,aufomatic

withdrawn( from a chEcking account, ar by.GheGk,

N~AL~M R~IMk3URS~PviEN.T ACCOUNT: The. Districf with the assi~t~n.ce of its TY~ird

i~~rty Vendor, Cxtend ~lea(fih, will enrol( ~ligibl~ Individuals who are„eligibia for Medicare in a

t-i~alth ~teimbursement Account if they elect fo participate in ari Indivi.du~l Medicare F'I~n.. Thy

1-f CAA 5hal( be a .tax-frea b~n~fit estabii5hed in compliance witti.the appi.icaf~ia provisions of the.

Irt~rnal Revenue rode:

Cligible Individu~l~ ~sh~ll }~e enrolled in ~n HRA whin they are Medicare-eligible -and are

Enrolled in an Ind.ividu~I Medicare Pl~h,, .If both th.e, rat reo and.th~. retir~~'s s~o~as~ are

Medicaro~~ligible,. they shill be entailed in a Joint h~RA, each having tho right of sufvivorship to

the f-IRA upon the depth of the other (if the other remains. aligible for District ratiree medical

benefits), Any Nledic~re-~ligibie d~;p~nd~nts will also .be en.rolied iri the FIRA,. 1'he Hf~A, upon

337.2335.3:



khe depth of fh~ ~ligibl~ Individual; shall revert to the District, (n. the case of a Joint 
1-IRA, the

f-i(~!~ shall revert to the Disfrict upon th~:death of the surviving spouse or domestic.par
tner,

fit the time of enr.oflment,,refirees shall be pro.v.ided.with the HRA rules and instr~icfio
ns

on how to use the HRA, the procedures for applying.for.additi.on~.~ funds and.tfie necessar
y

farms, and fh~ ap~~als procedure;

The District wil! mike an annual contribution credited to the HRA, ar joint HRA; on,beh
ai~

of:e~cP~ Eligible Individual wha enra(is in an indfvidu~l Medicare.Plan. Thy District will .credit

$4,7.Oa to fhe HRA for_each eligible person annually;

Thy parties ~cknpwledge that they wql r~rregofi~te. ttt~.arrtouht of the N{~A cantributian 
in

canjuncfiori wit(i expiration of fhe term. of tha~Unian Coa~itior~:Agreemer~t. The failowit~g f
orrnwla

has been used for.d~t~rmining tti~ District's initial HRA contribution: ~ usirig.fhe Chranla

. ,.. ,
•utilisation model for.the San Rafae.k, CA, zip code, file cost of enrailrnenE in.Anthem P{.an_F •+-

A~fna ~(?DP plws the Chronic clairris fir°het .t~adel~5 c~C1tfC1~7~t~C~ I~~~!'~ C~~C7wk-of~Pockef expen
ses

less the model's anticipated Uut-of-Packet eXp~nses under ~nrol(rn~nt:~r~~the;.curcent E31u~
.Shield

PPO. This fprrr~ul~ wil! bn'use~~t~ defierminc.~ti~e MR,~ credit for the s~Gonci. year. The aisfrict

will iricre~se this contribution farEfigi~le Individuals wha reside in xip codes with higher plan

premiums th~r~ the Sian Rafael; CA', zip code. The Di.stri~t will oredit the amaunf t~ each 
eligible

~~rsan annually as needed.

The Disfrict shafl~have respansibility to fund th~.W{~A to maintain the benefits I~vefs,

previously provided under the Districfi's:Biue ShialdI?P~ and C~reMark plans. The Joint

Cgmmitt~e shat! approve ~ request faradd,ifional financial contribution key an.Eligi~fe I
ndividual

because the dail~r value of medical costs that have been incurrEd or are anticipated to be

incurred in a calendar year: which were previously ~overeci by the E31u~ Shi~ld ;PPQ and

CareMark exceed the amount available under the f~I~A, The: standard for approving .fin

-5-
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additional financial contribution far Flan ~ei~efit costs.to the IiRA shall be. a comparison 
of the

Eligible .Individual's: actual or antici~?ated expenses compared fa.thosa expenses set fo
rth.in khe

'Chronic claims_ model which assumes enrollment in anthem Ian F and netna PDP.ar their

equivalents a:nd the Eligible InclividuaPs current out-af-pael<et cosfs under the cu.rr~rlt E31ue .

Shield ~f'O.

- Any funds remaining iri th.e: HR~..a.t the end of t.heyear.sl all roll over to the next-y
oar.

the District's HfJ~ disfriG~ution farmula half be subject to reviaw by fhe ~arEies at the time of the

~n~xt n.egatiat.ian with the Union .Co~lif(nn.,

THIRD PA TY VENDOR:. ~'.he parfi~s agree the. District will engage a Third Party

Vendor.ta;irifegrafe:~lfgible jndfvicivals into tfis tndividuai (Vfedicace Plan rriarKet and to pr
ovide

,., ..
each Eligible Individual with ~ personal benefit Adviser to assisk witi~ fh~;.seiecfion and:

~enroilm~nt ire an inefiVidua► Retires ~'I~n, fb assist in fhe enrollment in a f~istricf~prnvidad~ Ne.a(tn

Reimbursem~nt./lccqun#; to assist with m~d(Gai clairrrs made..pursuant tri an:Iridividua! Retiree

Plan, and to ~~otffy grid contact. retirees and elig(bi~ s~ous~s..af (east 60 days b~fpre they 
mach

~(vi~ciica.re eligibility fo alert-fl~em tp the:pravisEons, of this Agreement.. '("he Third Parfy Ven
dar

will b~ able to help re~aly~ caverage issues experienced by.th~ retires.

.101NT GOMMIT~"~~;. Thy parties shall establish a Joint Commifte~ consisting of three

(3) persons appojnted by fiti~ f~i~trict ar~d three (3)'persa.ns appointed by tii~ tJnioh, ,Parfles

may alsa appoint aitern~t~~ to regiac~ a membar wha i.s, nat available. The-Jpint CorrimittE~

shall reset quarterly anti shalt b~ responsible for ensuring that the Pi.an is working effectively

and as intended by the parties.: If a ~p~~ial meeting is called .by either party, the Joint

Comrrmitte~ wi(I m~~t within five (5) workdays unless ~ Inter date is mutu~liy agreed .upon..

l"ho Joinf.Gommitt~e shall hava.th~: authority to review and approve, doriy or modify a

request for an additional .financial contribution. The Joint Committee shall also have autho
rity to
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revises.and appcave requests for increased funding r~latecl to use of f~roviders who do not 
tal<e

Medicare ~rovidac! the eligible in~ivi~ua( meets the criteria set forth in the Medical Plan

~nroliment paragraph. of this F~greem~nf and tl~e Union Coalition s~tflement of M
ay 7, 2012. In

the event the parties cannot ~~gree upon a resolution of the:r~qucst, the request will: be

s.ubmitf~d fo an arbitrator according to tho dispute resolutioi7 procedure attached hereto 
as

Cxhibit B'.

The Jairit Cominiftee will adopt policies and procedures. to document the method foc

..
submitting ~ claim far additinnai finan~iai.contributions, the'review:process, aril cri

teria fnr

. ..
apprciving a r~gUest; however, requests can on{y be r~j~cted if they are nat a.beneft of

 fhe_

D(striat's Slue Shielct~Pi~C7/Caremark Plan ar not an IRG § 21.3(d) exp~ns~..'!t is t~r~d~~
rstopd:

~whan applying for ~dditiona! funds, any expense previously ir►~urrecl in tha..pian year for IRC, .
..

~ 2'13(d} expanses thafi are ~nat covered by the C~isirict's Blue Shiefct P~'Q oC C~reMarK 
plan~~.wl►I

b~ ~~du~t~d from tote. amount of the r~quesf:

. ~'UNpIN~ FOR ADCJITIQNAL. ~INANCIA~.GONT IBtJ.TIbN'R'~ U~S'CS Requests for

a~ditianal;financial conttibutians authorized by the District or E~y tl~e Joint Committee 
af~~r

review of a denl.7Lby kh~ District shaft b~ pa.id by funds from the District.

FIC.IIVG A R~QU~S~C Ft7R /~(~DITI.ONAL FINANCIAL. CQNTRif~U~i~"ION: An .~ligibl~

Individual Who "experienc~s~nr anticipates exp~Ciencing annual costs iri excess of ti
ffs or~fier H~A

may request a~ditio►~al financial assistance by- submitting a request il~ writing fo the D(sfriCt

defai(ing the annual .expenses that are cpv~r~d by IRC §.213(d) incurred or anticipated 
to be

incu~r~d and. providing, a cl~sc.riptign of the ~ligibfe individual's medical:candition which
 is

~g~n~rating'the additional ar~nu~al costs.

I.f tfi~ DistCict. d~niss-.or modifies .the request,. the ~ligibl.e Individu~il may appal thy.

District's denial or modification of the; request to .the Joint Committee.. The ~ll~ibie 
Individual
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must suhmif the appeal in writing to the Joint Committee within sixty (GO) days of the (district's

denial or rnodific~tion of the request

The Joint Camm'itt~e shall be ~rrtpowered to investigate tfie request,and obtain

supporting information from the eligible. Individual a.nd/or otf7er sources as;it deems necessary

to reach a daferminafian of the request. Cxp.~nses from healffi care providers which do not

~cce~at Medicare will b~ fayar~.biy ~dr~sfdered for Ciigik~le lnd'ividua(s if they meet ffie criteria set

forth in this AgreQmenf ~r~d the Union Coalition .Settlement of May 7, 201'2. Thy District will a.iso

recognize,expens~s for chiropractic s~tvices and acupuncture,services cansist~ntwith the

benefits provided ur~d~r,th~ Blua Shield P.PCa.plar~;: ,t2~.gUests or appeals:in}iafving the use of a

`ti~aith: aar~:provfder which does nat ac~ept~CV~~dicare sfiouid.inciude information. such as the.... <

~~Iigible Iridivjctuak's historical ;use of ;such fi~affF~ care practltiofier andlor the unavaii~bifity of

tie~lfh care providers which accept Medicare.

A~n ~iigiE~fe Individual who files a request shall also b~ required to execute a.HIPAA~

Re(~~s~ form as a condi.tian of filing a requ~st.;~ M~mbors of the Jaint~Comrriitteewill ~xacufe a

Cori~dentia.ilfy Agre~menfi. obligating them to comply with the applicable I-fIt~AA requirements,

iiicludirtg..r~qujr~c~ient~ to keep medica4.informafion acquired in procc~ssing.a. request

confidential.

TMIRC7. f~ARTY VENC?UF:; The parties to this Agr~ernent agree to the C7isfricf's selecting

Extan~~H~alth as khe T'hiCcl,f'arty Vendor to administer~the program described in this Agreem~.nt

during its first two years,

ANNUAL R~f'ORT; The Disfrick agrees to proylde the Union Coalition wlth.an Annul

Rep.ark whiCh~wil( campa.re thQ costs of providing rn~dicaf benefits under this Agreement for

Medicaro-Eligible Individuals with:tha costs previously incurred for ~~avFding medical~b~rlefits

-8-
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under the District's Group Benefit. Plans.. Fiscal Year 2010/2Q11 shall be.th~ baseline for:thes~

nnnual Repasts.
~, .

NFWL,Y DISCOVEt~ED ISSUES: If eith~:r party idEnti~es any issue which the parties

gverlaok~d in preparing this.Ac~reement,. such issues shat( b~ referred to the Jgint Committee
 for

r~solution,'and if not resolved, the parties then agree to negotiate with the.Coalition fo 
reach a

resolution regarding the issuas. Furthermore, the parties agree that if there are subs~gtient;

~hariges to N'Iecficare-related laws, or regulations, ~ligib(~ Individuals shall naC.be adversely.

impacted: , ~`o that end, the parties will meet and hegatiafe any. unforeseen issues to 
resolve

such aciv~rs~ itnp~ct, .

~COORCJiNATiOIV C~~ BE~I~FITS: Co~rdiriatioi~ of E3enefits is intended to avoid

dupticatioi~.af benefiEs wf~ile pres~rving~cert~in rights,fa.eovcrag~ under all plans the ~ligj
ble

:individual is covered Uri~er. ~An ~li~ible Individual may be covered for heath ben
~~ts by.mpr~

~tha~t.one ply ~, ~l~pr~instance, .h~ ar shy may ~~ covered ~y the. HRA as ~n empioy~~: of 
tie

:Dtsfricf and; by anofh~r~pian ash depand.~nt of his.a.r her spni~se, Th~P~ ~l"4:.~St~bI1SI1@C~, I'tll~5

for defermiriirig which p(an .is the primary and secondary payor.: Tn the extent: allowable. by 
I.aw,

tha. t-iaA is the sect~ndary payor ~af bermfits. Thy coordination of ber~e(its'rules will be speNed
.

auk Further in thy. HRa plan document.

CODE' COMPLfANCC: it.is int~nd~d that this. Plan meet ail ~ppiicabfe requirements of

the Int~rn~l Rev~nu~ Code, and a1G regulations issued thereunder, i.f any benefits provided

under this.~'lan.canr~ot be provided as structured, to the extent possible, the C~istrict and the

tJni.on.Co~lition wjll resolve to proyid~ such b~nefits~ uncles an arrangement that complies~
wifh.

the Cade and its. regulatians.

~CaMCSTlC PARTNER B~N~f~ITS; Under federal tax law,.b~nefiis paid td non-

d~p~rident domestio_p~rtners under~this plan ire prov ded :an a taxable basis:

g' ..
X3223.35.3



RE~PENEf~: The patties agree that the terms and conditions of this Agre~rn~nt ire

subject fo review and revision at the time of the negotiation of the next Union .Coalition

Agreement.

The parties also agree;to assess tree effectiveness of the Flan as.it relates to th.~

purpose of reducing costs end maintaining k~enefit .levels cii this agreement. If it is determined

that it is naf effective, the District. agrees: tci re:ins.tate the retirees to the sluff Shield. PF'O and

Care(Vlark plans for active employees.

CU.R TNT D15Tt;(~1;'.

;1 CT ~ILE~ , P e5i~e t~ .
E3oard. of ir~cfors

o~Nls J~. MUL~:fGAN .
General Manager

~QR THE UNION COALI~"I.ON;

Irilandboatmen's Unia~i of fha` Pacific,
(p~~kh7nds grid Terrrrinal Assisfar►ts Units)

Transport UVarkers Unipp of America:

Lcsca{ 25Q-A, AFL. C14
(~ridg~~C~Ffiicers Unit)

Op~rati,ng ~ngine~rs, f...ocat Unior~:Na: 3.

(Bridge Sr~rvice Qperatars, Qperating

Engineers end i~atral. Officers Units)

,..

Unjted i3rotherhpocl.of Carpenters and
Jp~iner5 of~ America, Local~Union tJo. 22
artd Nar~h~rn Catifor.ni~ Carpenters .

Regional Council
(Carpenters Unit)

1p_
33'7.2335.3:



Plasterers anti Cement Masons Local Union #300

(Cement Masons Unit)

International Brotherhood of Electrical

Workers, Local Union Na. 6

(Electricians Unit) r,y✓~,_~.~.

International Association of Bridge,
Structure(, Ornamental, Reinforced Iron
Workers, Riggers and Machinery Movers,
Local Union 377 '
(Iranwork~rs Unit)

Laborers' Internafrpna( Union of North
• America, ~1~1.-CIO, local Unian No. 261

(Laborers Unifi)

Teamsters Local Union No. 665
(L:an~ Workers and Bus Servicers Units)

~,,..

International Association af.Maeh nists &
Aerospace Workers, AFL-GIO, Macf~inists
Autnrnofive Trades District Lodge 190,
Peninsula Auto Mechanics Local

. Lodge 1414
(Bridge, Bus Transit and f=erry Mechanics
Units)

-11-
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Local Union Na. 3II .of the. United
Association of Jaurneyr~en and
Apprentices of the F'.lumbinc~ ar~cl Pipe.

F'ifti.nq Iriciusfiry
(Plumbers Unit)

lnternatinn~l Brot}ierhaa~d of Teamsters
1.:OGaI $56
(E3us Dispatchers, Transporkation Supervisors,
Ferry Supervisors, and C~stom~r Service
Repres~r~tafives. Units)

District No. 9-PCq, Marini ~ng}neers'
~enefiGial A~sociatiar~ (A~~.~CI~):
~(Ve~ssel Nfaaters Urtft)

. ~ . ~~

~~ ~ ~~~

nf~~n~~ic~nai F~deratf~n. of F'rofes~i~r~a~
anci "CQchr~icai ~n~ir~~ers, I_ac~i 21,
nF~,-GIQ
(engineers and A!(ied Administr~ti.V~
~Empibye~s Units)

APPROVED AS TO ~C?RNi: .

QE~RC3L.D ~. SC;f~+'A~F~R
~.a or N~gatiator

~sr:
...,

~~~..;

JA "~i' S. TARANTINO
~i trict Secretary

- 12.-
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C7(SPUT~ RCSOLUTION PROCEDURE_

(=or..Retjree Medical C3en~fits for Medicare-~(igibl~ f~etirees, Spb~ses,

Dep~nd~~lts aril Da~nestic 1'artn~rs ,-

Eicp~dited Arbifiratioti

Thy parties agree to an expedited ~rbitratio~~ process as follows;

~~ Disputes.as to adeiitlana4 financial confribufiaris by the f~isfrict tci individual MRA

accounts that have;°nat been resolved key fh~ Joint Corrimitt~e shai4 b~ resolved thraugh

an ~xpecilf~d a~k~i.kr~tion praGess. .

2. Thy expedit~ci arbitration shill b~ conducted befora an arbitrator, .to°be mutually selected

by :th~:parti~s; aid who sh~l! servo until lhe. parties agree to remaye himJl er or far

fV~r~lve (12} rttonti~s, whichevar camas first.. A standing eicpoditec! arbifratinn shail take

place o~c~ ~ calendar quarter, unless tho parties mutually agro.e to cancel or~postpon~, a,

seheclui~d arbitratian'clat~. .

,~: An arbifration hearing far a sirigl~ dispute she!! last a;maximum of twa (Z) hairs, The

pasties rriajt.agr~e; to modify this tirr~~ limit, and the arbitr~far can also modify the time

lir~tif at his/h~r:dlscr~tion.

~.. Thy parties agr~~ not to, utilize caur~ reporters or ef~ctronic ~transcriptiori,' Thy parties..

furthe.r.agree:nokto utilize post hearing briefs', : ,

5. Thy arbitrafbr will make every effort fo_ issue a bench decisiari. if the arbitrator does nat

rim~ke a bench decision, a written decision sY~all be made wi4hin (2) two business days of

the arbitration...pecisions of the arbitrator shall tie find and .binding grid shall net
constitute precedent in any :other cases.

6: Th.,e District stiafl 'pay the arbitrator's fees and casts.for four (4) single-day arbitration
dates during the. first year and again ciuririg the second year of this Agreement, Casts

for addlfionaf ~rbitr~fipn dates will b~ split by the parfies,

7, ff dither party fails to ~pp~ar for a scheduled arbitration ha~ring that has not bs~n

cancelled, .the other,party will present their case and the arbitrator wii! issues a decision

b~se.d on fh~ Information presented at the hearing.'

332?335.3



 

20027574.1  

APPENDIX B 
DISTRICT’S OCTOBER 16, 2014 LAST, BEST AND 

FINAL OFFER TO THE UNION COALITION  
 

 
  



Golden Gate Bridge, Highway &Transportation District's

10/16/14 Package Proposal t.o Union Coalition With

Memoranda of Understanding Expiring 6/30/14

THI5 IS THE D{STRICT'S LAST, BEST AND FINAL OFFER

The District's package proposal to the Union Coalition is as follows:

1. Term of New MOU: 36 months.

Tentative Agreement.

2. Wages: 3.0% - 3.d% - 3.0%

***The District's agreement to go to 3%.per year on wages is expressly contingent

upon the Union Coalition's agreement to the premium share figures proposed in #6

below. If the Coalition does not agree to those premium share figures, the District will,

revert back to its prior wage proposal.

3. Retiree Medical:

a. Debit cards with ExtendHealth for prescriptions only.

b. Joint Commitfiee to manage implementation of debit card.

4. Medical: Increase wage tiers/brackets by amount of any wage increase --will consider

as part of overall settlement.

5. Medical:. Establish health insurance opt-out. program. Employees who have other

employer-sponsored group health insurance can opt out of khe District's coverage in

exchange for a monthly payment of $400.

Tentative Agreement

6. Medical: Active employees will pay a share of their health plan premium as follows:

Effective July 1, 2014: No change in premium shares for 2014. No premium share far

bronze plans for 2014 (although the District does not expect to have the bronze plans

ready for open enrollment until July 2015).

Effective July 1, 2015:

[-fealtticare i'lan ~Wage`,Ur~der $32

Wade B~tweer~

X32-~5Q

INac~~,~ver; . _ .

$5th

Blue Shield RPO $72 $122 $167

Blue Shield. HMO $62 $102 $137

Kaissr HMO $47 $82 $117

11108958.1



Wage Between Wage Over

Healfihcare Plan Wage Under $32 $32-$50 $50

Kaiser NMO (Mech)
$47 $82 $117

Wage Between Wage Over

Healthcare Plan Wage Under $32 $32-$SO $50

Blue Shield PPO ~ ~~

Bronze $10 $30 $45

Blue Shield HMO

Bronze $10 $2Q $3Q

Kaiser HMO

Bronze $10 $10 $10

Kaiser HMO (Meth)

Bronze $10 . $10 $10

Effective July 1, 2016:

W~'~e 8e~rnree~ V1lag~ aver

H~~fthcarE PC~n ~>.' ~ . Vifag~ Under $32 , - , ̀$32:~~U `,'~ X50 ,..

Blue Shield PPO $87 $154 $214

', Blue Shisld HMO ~ $69 ~ -$124 ~ $163

Kaiser HMO $57 $107 $147

Kaiser HIV10 (Mech)
$57 .$107 $147

Wage B~t~vveen . Wage Over:'

1-[e~itt~car~ Piat~ Wags Under X32.: , $32 $50 ~5fl

Blue Shield PPQ

Bronze $35 $60 $90

Blue Shisld HMO

Bronze $25 $35 $75

Kaiser HMO

Bronze $10 $10 $25

Kaiser HMC~ (Mach)

Bronze $1Q $10 $25

-2-
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7. Medical: High-deductible Bronze Plans will be established for the all three health plans

(Kaiser, Biue Shield PPO and Blue Shield HMO) in anticipation of the 40% excise tax

applicable in 2018 under the Affordable Care Act.

• Enrollment is optional for all employees (current and new).

NOTE: new employees still must enroll in an HMO for two enrollment cycles, as is

currently required, but it does not have to be a Bronze HMO.

• Health Reimbursement Accounts (NRAs) will be established for all Bronze Plan

enrollees to offset the costs of the deductible and other qualified medical expenses

and will be funded by the District in the following amounts:

Ernplovee's First Year of Enrollrnent

Blue Shield Blue Shield Kaiser

Covera e T e "Bronze" NMt~ "E3ronze" PPO "Eironze" HMO

Employee
Out of pocket Qut of pocket Out of pocket

max max max

Employee plus Out of pocket Out of pocket Uuf of pocket

One max max max

Family
Out of pocket Out of pocket Out of pocket

max max max

Emnlovee's Subsenuent Years of enrollment

. Qlc~e Shield. .' Blue S~iieic9 Kaiser

CQrr~~:.~c.,~ T~.~.,,,,.
ti ~: ~ ~~ri~:nx~ <Hilt((~ ~ ~~ ~,Bronze PPC}

y
5raxtz~ ,HMQ

Em to ee Deductible Deductible ~ Deductible

Employee plus Deductible Deductible Deductible
One
Famil Deductible Deductible Deductible

• On retirement, IeftovEr HRA funds will roll over into the retiree's HRA accounf after a

waiting period.

• Early retirement premiums (tied to Medicare Part B premium, i,e., $104.90/mo. for

2014) will be waived for ail pre-65 retirees and dependents who' are. enrolled in a

Bronze Flan. This provision automatically ends at the expiration of the MOU.

• Extra cash stipend annually to those who enroll in the Kaiser Qronze Plan for the

first three enrollment years:

-- Employee only = $750
-- Employee plus one = $1000
-- Family = $2200

• Employees can apf to place the Kaiser cash stipend in pre-tax 457 or deferred

comp. Employees must affirmatively decide to do this by designating the funds for

the 457. The District cannot make the election for the employee:

_3_
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• District agrees to allow employees to updafe FSA accounts affer MOU is settled.

Please note that if an employee goes into a bronze plan with an HRA account, he 
or

she can only use the FSA for dependent care.

• Employees who choose to enroll in a bronze plan can opt out of the bronze plan an
d

back into one of the District's current health plans during annual open enrollment

periods.

• When an employee's employment with the .District terminates for any reason except

retirement, any remaining HRA funds will revert back to the District. Similarly, if 
an .

employee who was enrolled in bronze plan chooses to go to one of the District's_

current non-bronze plans during open enrollment, any remaining HRA funds will

revert back to the District.

8. Medical: If and when enrollment in the Blue Shield PPO drops to 200 employees or

below District-wide, the District agrees to meet with Union Coalition designees to

explore the possibility of providing the Blue Shield PPO on a fully insured basis 
(instead

of self-insured) for the purposes of participating in a pooled. Pp0 program.

9. Town Hall Meetings Regarding Health Care: to be held semi-annually at which t
he

District will review the costs of the health care program, any changes in the law (e.g.

ACA), potential plans for the future, etc, Open to the whole Coalition bargaining team.

Attendees can ask questions and provide feedback..

10. Life Insurance: $25k for life; $25k for AD&D; current benefit for retirees.

Tentative Agreement.

11. Tu'rtlan Reimbursement: $2000 pEr year.

Tentative Agreement.'

FOR THE DISTRICT.

V ~~r~~ K// 1 1,

~ane Marie O'Malley
Molly A. Kaban
Labor Negotiator

FOR 7NE UNION

Signature

~l i~al~ n ~P,~- (~ .~,SS~ -,

Printed Name

-~-
1 T 10f395II.1
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DISTRICT RESOLUTION NO. 2022-19 

SETTING FORTH MEDICAL BENEFITS FOR 
DISTRICT RETIREES, THEIR SPOUSES, 

DEPENDENTS AND SURVIVORS 
 
  



GOLDEN GATE BRIDGE, HIGHWAY AND TRANSPORTATION DISTRICT

RESOLUTION NO. 2022-019

SETTING FORTHMEDICAL BENEFITS FOR CERTAIN DISTRICT RETIREES,
THEIR SPOUSES, DEPENDENTS AND SURVIVORS AND SURVIVORS OF

ACTIVE EMPLOYEES

March 25, 2022

WHEREAS, the District has provided medical benefits for employees, retirees, their
spouses, dependents and survivors for many years;

WHEREAS, these benefits are described in various Resolutions, including Resolution
Nos. 7807, 82-412, 83-244, 86-217, 86-355, 91-159, 97-183, 2000-141, 2004-004, 2004-101,
2006-093, 2006-094 and 2010-105 and actions of the District Board of Directors, the Human
Resources Guide, and Memoranda of Understanding with various unions;

WHEREAS, said benefits in the past have differed depending upon whether service to the
District was rendered as an administrative employee or as a union employee (excluding bus
operators);

WHEREAS, it is the desire of the District to update, consolidate, and clarify said benefits
and the basis of their availability to the survivors of employees and survivors of retired employees
and their dependents (excluding bus operators), and to set forth those benefits in a single
Resolution;

WHEREAS, in order to clarify the availability of said benefits to union employees, their
survivors and dependents, the District has complied with the meet-and-confer requirements of
District Resolution 7293;

WHEREAS, all bargaining units of the Union Coalition have ratified the Coalition
Agreement and individual unit agreements as of March 11, 2022,

WHEREAS, the Rules, Policy and Industrial Relations Committee, at its meeting ofMarch
24, 2022, has so recommended; now, therefore, be it

RESOLVED, that for regular full-time administrative and union employees (excluding
bus operators), and regular part-time administrative employees, the medical benefits for retired
employees, their spouses, dependents, and survivors, and the survivors of active employees, shall
be as set forth below and subject to the conditions which follow:

1. Continuation of medical benefits for the survivors of employees who die while in
active District employment
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a. The survivors (including eligible dependents) of an employee who has
more than two (2) years of continuous service but less than fifteen (15)
years of continuous service at the time of his/her death, shall be entitled,
at District expense, to a three (3)-month continuation of the medical,
dental, vision, and prescription drug coverage, which was in existence at
the time of the employee’s death. The three (3)-month period shall begin on the
first day of the month following the month in which occurs the employee’s death.

b. The survivors (including eligible dependents) of an employee who dies
while in active employment and who meets the retiree medical eligibility
requirements set forth in No. 2.b herein, shall be entitled, at the District’s
expense, subject to a designated monthly contribution as outlined in No. 3
and No. 4 herein, to the continuation of medical, dental, vision, and
prescription drug coverage to the normal age limitations for children and
to eligibility for Medicare for spouses and, provided further, that the
District’s payment in excess of the minimum employer contribution
amount required by CalPERS for such coverage shall cease upon the
survivor’s employment with another employer or the remarriage of the
survivor spouse provided said survivor is eligible for medical coverage
with the new employer or is eligible for spousal coverage with the
employer of the new spouse.

2. Continuation of medical benefits for retirees, their spouses, and dependents and
for the survivors of retired employees (excluding bus operators) hired after June
30, 1983, for union employees and December 31, 1982, for administrative
employees

a. The retiree who was hired after June 30, 1983, for union employees and
December 31, 1982, for administrative employees and at the time of
retirement is at least fifty-five (55) years of age with at least ten (10) years
of continuous service shall, at District expense, be entitled to a
continuation of medical, dental, vision, and prescription drug coverage for
the life of the retiree or until the retiree obtains other employment,
provided the effective date of the retiree’s retirement under CalPERS or
other public agency pension plan is within 120 days of separation from the
District. In the event the retiree is not Medicare-eligible and obtains other
employment and is eligible for medical benefits with the new employer,
the District’s coverage will continue but will become secondary coverage.
If the retiree is Medicare-eligible, the retiree must be enrolled in Medicare
Parts A and B and cannot enroll in any other coverage. The retiree shall be
subject to a designated monthly contribution as outlined in No. 4 herein.
In order to be covered under the District’s dental and vision plans, the
retiree must elect coverage under the District’s medical plan. Retirees who
enroll in the District's medical coverage will automatically be enrolled in
the District's dental and vision coverage.
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b. The retiree, his/her spouse, and eligible dependents of a retiree who was
hired after June 30, 1983, for union employees and December 31, 1982,
for administrative employees and at the time of retirement is at least fifty-
five (55) years of age with at least fifteen (15) years of continuous service
shall, at District expense, be entitled to a continuation of medical, dental,
vision and prescription drug coverage, provided the effective date of the
retiree’s retirement under CalPERS or other public agency pension is
within 120 days of separation from the District. In the event the retiree is
not Medicare-eligible and obtains other employment and is eligible for
medical benefits with the new employer, the District’s coverage will
continue but will become secondary coverage. If the retiree is Medicare-
eligible, the retiree must be enrolled in Medicare Parts A and B and cannot
enroll in any other coverage. Upon the death of the retiree, the surviving
spouse and eligible dependents shall be entitled, at District expense, to a
continuation of medical, dental, vision, and prescription drug coverage to
the normal age limitations for children, provided the retiree selects a
spousal survivor pension benefit option and, provided further, that the
District’s payment in excess of the minimum employer contribution
amount required by CalPERS, if any, for such coverage shall cease upon
the survivor spouse’s employment or the remarriage of the survivor spouse
provided said survivor is eligible for medical coverage with the new
employer or is eligible for spousal coverage with the employer of the new
spouse. The surviving spouse and eligible dependents shall be subject to a
designated monthly contribution as outlined in No. 4 herein.

c. In the event an employee has transferred between administrative and union
positions, the employee’s eligibility for benefits will be determined with
respect to employment before August 9, 1991, based on the date which
results in a more favorable result. These will be evaluated on a case-by-
case basis, and the circumstances of the employee’s service dates as an
administrative or Union employee will be considered.

3. Continuation of medical benefits for retirees, their spouses, and dependents and
for the survivors of retired employees (excluding bus operators) who were hired
after August 9, 1991

a. All employees hired on or after August 9, 1991, who receive a pension
from CalPERS upon retirement, shall be eligible for retirement health
benefits coverage (same benefits coverage, co-payments, deductibles, and
out-of-pocket limits as for active employees unless otherwise specified)
under the rules set forth in the section immediately preceding this one and
subject to the following formula, and No. 3.c, below:

Minimum Age of 55 years plus Years of District Service (10 years
minimum for employee only or 15 years minimum for employee, spouse,
and dependents) which total a number of points equal to:
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 80 points or higher, per Public Employees’ Medical and Hospital Care
Act (PEMHCA), monthly health benefit premium is deducted from
retiree’s monthly CalPERS pension check, and retiree receives
reimbursement of 100% of health benefit premium pension deductions
from the District through the District’s CalPERS Retiree
Reimbursement Program, except as provided in No. 4 herein;

 75-79 points, per PEMHCA, monthly health benefit premium is
deducted from retiree’s monthly CalPERS pension check, and retiree
receives reimbursement of 80% of health benefit premium less the
District's required minimum employer contribution from the District
through the District’s CalPERS Retiree Reimbursement Program,
except as provided in No. 4 herein;

 70-74 points, per PEMHCA, monthly health benefit premium is
deducted from retiree’s monthly CalPERS pension check, and retiree
receives reimbursement of 70% of health benefit premium less the
District's required minimum employer contribution from the District
through the District’s CalPERS Retiree Reimbursement Program,
except as provided in No. 4 herein;

 Less than 70 points, retiree does not receive any retiree health benefits
paid in whole or in part by the District, other than the CalPERS
required minimum employer contribution.

b. Employees who are covered by this policy but have a pension other than
CalPERS, and who were hired on or after August 9, 1991, shall be eligible
for retirement health benefits coverage (same benefits coverage, co-
payments, deductibles, and out-of-pocket limits as for active employees
unless otherwise specified) under the rules set forth in the section
immediately preceding this one and subject to the following formula:

Minimum Age of 55 years plus Years of District Service (10 years
minimum for employee only or 15 years minimum for employee, spouse,
and dependents) which total a number of points equal to:

 80 points or higher, District pays 100% of health benefit premiums,
except as provided in No. 4 herein;

 75-79 points, District pays 80% and bills retiree for 20% of health
benefit premiums, except as provided in No. 4 herein;

 70-74 points, District pays 70% and bills retiree for 30% of health
benefit premiums, except as provided in No. 4 herein;
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 Less than 70 points, retiree does not receive any retiree health benefits
paid in whole or in part by the District, other than the CalPERS
required minimum employer contribution.

c. The District's reimbursement for pre-65 retirees who meet the eligibility
requirements described above is limited to the applicable percentage of the
premium cost for the lower of either the CalPERS Kaiser or Gold plans.
The District's reimbursement for Medicare-eligible retirees who meet the
eligibility requirements described above is limited to the applicable
percentage of the premium cost for the lower of the CalPERS Medicare
Gold or Medicare Platinum plans.

4. Contributions/Coverage Applicable to All Retirees (other than bus operator
retirees)

a. Pre-Medicare Eligible “Early” Retirees: Retirees under age 65 who are
eligible for District-provided retiree health benefits shall pay a
contribution equivalent to the Medicare Part B base premium (as
established annually by the Centers for Medicare and Medicaid Services)
for the retiree and also for the retiree’s eligible spouse until each individual
reaches age 65. The retiree’s age and the spouse’s age are considered
separately for determining the contribution owed. These payments shall be
made to the District in accordance with District procedures.

b. Medicare-Eligible Retirees: Retirees over 65 and any eligible spouse
over 65 must be enrolled in Medicare Parts A and B and must pay their
monthly Medicare Part B premiums. Medicare becomes the primary
coverage and the CalPERS -provided supplemental Medicare plan
becomes secondary.

c. A retiree or his/her spouse who is under age 65 and is covered under
Medicare due to a disability shall make the contribution toMedicare. They
also must notify the District of their early eligibility for Medicare.

d. District policies and benefits programs will include a domestic partner
and/or domestic partner dependents in instances where provisions for a
“spouse” apply, including any provisions/limitations herein. In no event
will the District be responsible for situations where a benefits provider or
law does not provide for domestic partner rights and benefits. A domestic
partner/dependents must be registered in accordance with the District’s
domestic partner policies and program.

e. If a spouse/domestic partner and/or dependents is added to a retiree’s
medical benefits after the date of retirement, the retiree must pay any
additional cost for such coverage. The new spouse or dependent is not
eligible for the District's dental, vision or health reimbursement
arrangement ("HRA") coverage.
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f. Generally, retirees have medical plans with provisions equivalent to those
of active employees. However, there are special provisions in some cases.

g. An employee with ten (10) years of service who retires due to an industrial
disability, and who has been approved for a disability pension by CalPERS
or another appropriate pension plan, may elect to receive health care
coverage for the retiree in CalPERS Kaiser or Gold medical plans,
provided the effective date of their disability retirement under CalPERS or
other public agency pension is within 120 days of separation from the
District. The retiree’s age or hire date are not factors in determining
eligibility for this benefit. The retiree will pay the same contribution as
other retirees, based on point system outline in No. 3 herein. However, no
spousal and/or dependent coverage will be paid by the District. If the
retiree wishes to cover a dependent, the retiree will enroll in CalPERS
Kaiser or Gold plan and elect two- party or family coverage, and the retiree
will pay the difference between single and two-party or family coverage
for the eligible dependent(s). An eligible dependent is defined as one of
the following: spouse, domestic partner, or dependent child. The spouse
and/or dependent is not eligible for the District's dental, vision or health
reimbursement arrangement ("HRA") coverage.

An employee with at least ten (10) years of continuous service who retires
due to a non-work related disability, and who has been approved for a
pension by CalPERS or another appropriate pension plan, may elect to
receive health care coverage for the retiree only under CalPERS Kaiser or
Gold medical plans, provided the effective date of their disability
retirement under CalPERS or other public agency pension is within 120
days of separation from the District. The employee’s age or hire date are
not factors in eligibility for this benefit. The retiree will be allowed to enroll
in CalPERS Kaiser or Gold plans, and will pay the same monthly amount
as other retirees, based on age. In the event a retiree on disability cannot
be covered under CalPERS Kaiser or Gold plan, the retiree may elect
retiree only coverage in another CalPERS plan, but the difference in cost
will be paid by the employee. If the retiree wishes to cover a dependent,
the retiree will enroll in CalPERS Kaiser or Gold plan and elect two-party
or family coverage, and the retiree will pay the difference between single
and two-party or family coverage for the eligible dependent(s). An eligible
dependent is defined as one of the following: spouse, domestic partner, or
dependent child. The spouse and/or dependent is not eligible for the
District's dental, vision or health reimbursement arrangement ("HRA")
coverage.

5. For regular non-represented part-time employees who are classified in 30-hour or
more work week positions, service credit will be prorated for part-time service. The
total of the prorated service credit will apply toward requirements for retiree benefits
eligibility.
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6. To the extent that a provision in a bargaining unit's Memorandum of Understanding 
is more favorable than this resolution, the collective bargaining agreement will 
prevail; and, be it further 

RESOLVED, that this Resolution modifies and supersedes Resolution Nos. 7807, 82-412, 
83-244, 86-217, 86-355, 91-159, 97-183, 2000-141 , 2004-004, 2004-101, 2010-105 and any other 
District resolutions, policies, practices or procedures, to the extent such resolutions, policies, 
practices or procedures are inconsistent or conflict with the provisions of this Resolution; be it 
further 

RESOLVED, that the General Manager is authorized and directed to make conforming 
changes to the District Human Resources Guide and to take such other actions necessary and 
appropriate to implement the policies enunciated herein; and, be it further 

RESOLVED, that the effective date of this Resolution is upon Board ratification. 

ADOPTED this 25th day of March 2022, by the following vote of the Board of Directors: 

AYES (13): 

NOES (0): 

Directors Garbarino, Grosboll, Hernandez, Mastin, Melgar, Pahre, Rabbitt, 
Rodoni, Snyder and Thier; Second Vice President Hi ll; First Vice President 
Cochran; President Theriault. 
None. 

ABSENT (4): Directors Arnold, Conroy, Giudice and Stefani. 

[Note: On this date, there were two vacancies on the Board of Directors.] 

ATTEST: 

Reference: 

Amorette M. Ko-Wong 
Secretary of the District 

~'~~ 
Michael Theriault 
President, Board of Directors 

March 24, 2022, Rules, Policy & Industrial Relations Committee, Agenda Item No. 4 
sets/1/25/2022-0324-rulescornrn-no4-
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AMENDED MEMORANDUM OF UNDERSTANDING

GOLDEN GATE BRIDGE, HIGHWAY & TRANSPORTATION DISTRICT 

and

UNION COALITION

REGARDING TRANSITION TO CALPERS MEDICAL PLANS FOR 
ALL UNION COALITION EMPLOYEES AND RETIREES

This Agreement is entered into the April 4, 2022, by and between Golden Gate Bridge, 

Highway and Transportation District, its successors and assignees, hereinafter called the 

"District" and the Union Coalition.

1. PURPOSE OF AGREEMENT: The parties to this Agreement understand that the 

purpose of this Agreement is to reduce the District's cost for medical benefits by transitioning all 

Coalition employees and retirees from the District's current medical plans to medical plans 

provided by CalPERS under the Public Employees’ Medical and Hospital Care Act (“PEMHCA”). 

This Agreement is entered into independently of the currently expired Memoranda of

Understanding, which will remain open and subject to further negotiation.

2. TERM OF AGREEMENT: This Agreement will become effective after ratification by the

Coalition members and the District's Board of Directors, whichever is later. This agreement will 

become incorporated into the next Memoranda of Understanding ("MOU") and will have the

same term as the MOUs.

3. IMPLEMENTATION DATE:

(a) The District will transition all Coalition employees and retirees to CalPERS 

medical plans effective as of October 1, 2021. Employees and retirees will remain in their 

current plans until that date, and there will be no open enrollment on July 1,2021. Employees 

enrolled in a Bronze Plan as of July 1, 2021 will not receive a stipend. They will receive a pro



rata (1/4) share of the bronze plan HRA funding which can only be used for deductibles, co­

pays (medical and prescription), and co-insurance. Extra funds will be provided when medically

necessary for the three month period of July 1,2021 to September 30, 2021 only up to the full

annual amount they would have been entitled to for a full plan year in the bronze plans.

(b) Employees transitioning to CalPERS plans on October 1, 2021 who are entitled

to a stipend based on plan choice will receive prorated stipends (1/4th of the total annual

stipend) equivalent to the remaining three months of the year. For 2022 and subsequent years,

employees who are entitled to a stipend based on plan choice for the 2022 plan year will receive

full stipends effective as of January 1, 2022 for the 2022 plan year and continuing from year-to-

year thereafter.

(c) Employees transitioning to CalPERS plans as of October 1,2021 that are entitled

to an HRA contribution based on their CalPERS plan choice will receive the full HRA

contribution, provided, however, that unused HRA funds will not roll over to the following year

and will be forfeited, following the HRA plan's run-out period. For 2022 and subsequent years,

employees that are entitled to an HRA contribution based on their CalPERS plan choice as of

January 1, 2022 will receive the HRA full contribution amount that applies for the 2022 plan year

and continuing from year-to-year thereafter.

4. PREMIUM SHARES: Effective as of October 1,2021, employees will pay $60 per month

as a premium share for the CalPERS Kaiser HMO Basic Plan ("Kaiser") or CalPERS Gold PPO

Basic Plan (“CalPERS Gold”) or $150 per month for the CalPERS Platinum PPO Basic Plan

(“CalPERS Platinum"). Employees who enroll in a CalPERS plan other than Kaiser, CalPERS

Gold or CalPERS Platinum will pay the difference between the cost of the premium for the

selected plan and the premium for CalPERS Gold. They will also have to pay the premium

share for CalPERS Gold ($60 per month).
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5. CALPERS MEDICAL PLAN ENROLLMENT FOR ACTIVE EMPLOYEES: Active 

employees may enroll in any CalPERS plan that is available to them; however, the parties agree 

to incentivize employees to choose Kaiser, CalPERS Gold or CalPERS Platinum under the 

following terms:

(a) KAISER

1. Kaiser Stipend: Active employees enrolling in Kaiser will receive an annual

stipend in the following amounts:

Single: $1000
EE+1: $2000
Family: $3000

2. Kaiser HRA: Active employees enrolling in Kaiser will receive annual

health reimbursement arrangement (HRA) contributions in the following amounts:

Single: $1500
EE+1: $3000
Family: $3000

(b) CalPERS GOLD:

1. CalPERS Gold Stipend: Participants enrolling in CalPERS Gold will

receive an annual stipend in the following amounts:

Single: $1000
EE+1: $1000
Family:$2000

2. CalPERS Gold HRA: Participants enrolling in CalPERS Gold will receive

annual health reimbursement arrangement (HRA) contributions in the following amounts:

• Single: $3500
• EE+1/Family: $7000
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(C) CalPERS PLATINUM:

1. PERS Platinum HRA: Participants enrolling in CalPERS Platinum will 

receive annual health reimbursement arrangement (HRA) contributions in the following 

amounts:

6.

Single: $3500
EE+1/Family; $7000

BUSINESS RULES FOR ALL ACTIVES (Enrolled in Kaiser. CalPERS Gold and

CalPERS Platinum):

(a) Expenses eligible for reimbursement with HRA funds are limited to deductibles,

co-insurance and co-pays (medical and prescription). No other expenses listed in IRS Code

Section 213(d) are permissible.

(b) Requests for additional HRA funding are not permitted.

(c) HRA balances do not carry over from year-to-year.

(d) The HRA Plan Administrator determines whether or not expenses are eligible for

reimbursement from the HRA plan. If an employee disagrees with the Plan Administrator's

determination that a claim is not eligible for reimbursement, he or she may appeal the

determination directly with the Plan Administrator in accordance with the HRA Plan’s claims and

appeals procedures.

(e) Employees who are currently in a high deductible "bronze" plan for actives (both

PPO and Kaiser) will have a one-time balance transfer (after a 90 days run out period) into the

new HRA plans. After that, all funds will be subject to the rules and limitations of the new HRA

Program. Any balances remaining at the end of 2022 will not roll over and will be forfeited.
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7. ACTIVE EMPLOYEES ENROLLED IN ALL OTHER CALPERS PLANS: Employees who

select a plan other than Kaiser or CalPERS Gold or CalPERS Platinum will not receive any

annual HRA funding or annual stipend, and they will pay the difference between the cost of the

premium for the selected plan and the premium for PERS Gold. They will also have to pay the

premium share for CalPERS Gold ($60 per month).

8. NEW EMPLOYEES: New employees who do not chose to enroll in Kaiser during the first

two open enrollment cycles, (1) do not receive the annual HRA funding; and (2) pay the

difference between the premium of the selected plan and Kaiser premium (in addition to the

employee’s premium sharing for plan selected).

9. CALPERS MEDICAL PLAN ENROLLMENT FOR PRE-65 RETIREES: Employees who

retire before the age of 65 (and are thus not Medicare eligible) will enroll in CalPERS medical

plans according to the following terms:

(a) Kaiser, CalPERS Gold and CalPERS Platinum: Pre-65 retirees enrolled in one of

these three plans will receive stipends and/or HRA account contributions under the same rules

as the active employees.

(b) All pre-65 retirees pay a monthly premium sharing amount equal to the standard

Medicare Part B premium equivalent to the District. Those entitled to a stipend based on plan

choice will pay the amount of the standard Medicare Part B premium less the stipend.

(c) For Pre-65 retirees who are receiving a CalPERS pension, in addition to their

annual HRA funding, if any, they will receive a monthly direct deposit into their bank accounts

(up to the amount eligible based on the retiree’s health benefit points1) in the amount of the

1 The points-based system for retiree medical benefit eligibility is set forth in District Resolution 
No. 2010-105, which is incorporated herein by reference.
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premium deduction from their CalPERS pension checks, less the Minimum Employer

Contribution, which the District pays to CalPERS directly. For those who do not enroll in Kaiser,

CalPERS Gold, or CalPERS Platinum, the monthly amount is limited to the amount of the

premium of CalPERS Gold, less the Minimum Employer Contribution, which the District pays to

CalPERS directly.

(d) Pre-65 retirees who are not in CalPERS pension (IBU, MEBA) will be billed by

the District for any amounts due above the amount of the premium covered by the District.

(e) Pre-65 retirees who do not choose CalPERS Kaiser, CalPERS Gold or CalPERS

Platinum will not receive the annual HRA funding or any stipend. In addition, they will be

responsible for paying for the difference between the premium of the plan they enroll in and the

premium of CalPERS Gold, as well as paying the full amount of the standard Medicare Part B

premium equivalent to the District.

10. CALPERS MEDICAL PLAN ENROLLMENT FOR POST-65 RETIREES:

(a) Medicare: all Medicare-eligible retirees must enroll in Medicare and must pay

their own Medicare Part B premiums.

(b) Supplemental coverage for all retirees receiving a pension: CalPERS requires

that all District retirees who qualify for a pension be offered a minimum level of retiree health

care funding, regardless of eligibility under District rules, called the Minimum Employer

Contribution ("MEC"). Thus, retirees who enroll in CalPERS before they are eligible for retiree

medical benefits under the current points-based system are required to pay the District the

difference between the MEC required by CalPERS and the relevant plan premium.

(c) Minimum Employer Contribution: To determine the MEC, the District will use the

graduated method, which allows the employer to gradually increase funding to meet the MEC
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over a twenty year period, starting with $1 in year 1.

(d) HRA Contributions: Post-65 retirees enrolling in Kaiser Senior Advantage,

CalPERS Gold Medicare Plan or CalPERS Platinum Medicare Plan will receive annual health

reimbursement account contributions in the following amounts:

Kaiser Senior Advantage: $550
Gold Medicare Plan: $400
Platinum Medicare Plan: $400

(e) Plans other than Kaiser Senior Advantage, Gold Medicare or Platinum Medicare:

Retirees who do not choose to enroll in Kaiser Senior Advantage, CalPERS Gold Medicare

Plan, or CalPERS Platinum Medicare Plan will not receive annual HRA funding. In addition, they

will be responsible for paying for the difference in premium of the plan they enroll in and the

premium for the CalPERS Gold Medicare Plan.

11. BUSINESS RULES FOR POST-65 RETIREE HRAs:

(a) Post-65 retirees will be allowed to carry over unused HRA balances from year to

year.

(b) Expenses eligible for reimbursement with HRA funds are limited to co-insurance

and co-pays (medical and prescription). Medicare Part B premiums are not eligible for HRA

reimbursement.

(c) Requests for additional funding are not permitted, except for those made

pursuant to the Transitional HRA plan, described below. The current system for additional

funding of retiree HRA accounts will be eliminated.

(d) Retirees who are currently enrolled in a Towers WatsonA/ia Benefits HRA

program may roll unused balances (after a 6-month run out period) into the new CalPERS

Medicare HRA. Because they will receive HRA funding on October 1, 2021 under this
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Agreement, the annual $4208 HRA contribution received for the 2021 calendar year will be

prorated to $3156 (for time period January 1,2021 to September 30, 2021).

12. THE PUBLIC EMPLOYEES' MEDICAL & HOSPITAL CARE ACT ("PEMHCA") RULES:

(a) When an employee separates from the District, he/she must have a retirement

date for receiving their pension (CalPERS, MEBA and IBU pensions) that is within 120 days of

separation from District employee to be eligible for retiree medical benefits.

(b) In order for a retiree’s surviving spouse to receive retiree medical benefits, the

retiree must elect a spousal survivorship form of their pension benefit. If the pension benefit

option a retiree elects does not provide for a survivor pension benefit to be paid to the surviving

spouse, the surviving spouse will not be covered by CalPERS health coverage after the death of

the retiree—even if he/she qualified for District surviving spousal retiree benefits. Individuals

who retired before the transition to CalPERS health coverage and who did not elect a

survivorship form of CalPERS pension benefit will be grandfathered in such that their surviving

spouse will be eligible for CalPERS health coverage.

13. TRANSITIONAL HRA: In order to assist with the transition to CalPERS and the new

HRA plan structure for retirees who have been eligible to receive additional funding under the

current HRA plan structure, the District will establish a Coalition Medicare-Eligible Retiree

Transition HRA (“Transition HRA Plan”) to provide reimbursement of certain expenses incurred

by eligible retirees between the effective date of the transition of Coalition employees and

retirees to PEMHCA coverage (October 1, 2021) and June 30, 2023. Eligible retirees under the

Transition HRA will be those retirees who applied for and received additional funding during the

2020 Plan Year under the District’s HRA for Medicare-Eligible Union Coalition Retirees

(effective as of 9/1/12, amended and restated as of 7/1/17) (the “Prior Coalition Retiree HRA").

Under the Transition HRA, eligible retirees may request reimbursement for qualifying medical
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expenses, subject to the following:

(a) The Transition HRA will reimburse only those qualifying medical expenses for

which no coverage is provided under the CalPERS Medicare plans, and which would have been

eligible for additional funding consideration (medical and prescription out-of-pocket expenses,

not including Medicare Part B premiums) under the Memorandum of Understanding Regarding

Retiree Medical Benefits For Medicare-Eligible Retirees, Spouses, Dependents and Domestic

Partners, dated May 7, 2012.

(b) Reimbursement for eligible expenses will be capped at a total of $30,000 for all

retirees who are eligible for Transition HRA Plan funding.

(c) Requests for reimbursement of qualifying medical expenses under the Transition

HRA Plan must be made in writing to the Plan Administrator, with appropriate substantiation.

The retiree must first submit the claim for reimbursement under the regular HRA. If the claim is

denied, the retiree must submit the denied claim to the District. The District will determine the

appropriate amount, if any, to be reimbursed under the terms of this Agreement and the

Transition HRA Plan and will notify the Plan Administrator of the reimbursable amount. The

Administrator will then reimburse the retiree according to the District's instructions automatically,

without the need for an additional submission. If the retiree disagrees with the District’s

determination that a claim is not eligible for reimbursement from the Transition HRA Plan, he or

she may appeal the decision to the District’s Deputy General Manager (“DGM") of

Administration. If the DGM of Administration denies the appeal, then retiree may appeal the

determination in accordance with the Transition HRA Plan’s claims and appeals procedures.

(d) The Transition HRA Plan will terminate on June 30, 2023.

14. SIGNING BONUSES: In recognition of the employees' and retirees' agreement to enter
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into this agreement before settling other outstanding negotiation issues, including the amount of 

any wage increase, if any, the District agrees to provide signing bonuses in the following 

amounts:

(a)

(b)

For all active Coalition employees: $750 payable in the first full pay period of July 

2021.

For all active Coalition employees currently enrolled in Bronze plans: an 

additional $500 in the first full pay period of October 2021 (for a total of $1250).

FOR THE DISTRICT: FOR THE UNION COALITION:

MICHAEL THERIAULT, President
Board of Directors

Inlandboatmen's Union of the Pacific
(Deckhands and Terminal Assistants Units)

DENIS J. MULLIGAN
General Manager

Open 
(Brid

Ing Engineers, Local Union No. 3
e Service Operators, Operating

Engineers and Patrol Officers Units)

-10-
18627056.1



United Brotherhood of Carpenters and 
Joiners of America, Local Union No. 22 
and Northern California Carpenters 
Regional Council
(Carpenters Unit)

Plasterers and Cement Masons Local Union #300
(Cement Masons Unit) 

international Brotherhood of Electrical
Workers, Local Union No. 6
(Electricians Unit)

International Association of Bridge, 
Structural, Ornamental, Reinforced iron 
Workers, Riggers and Machinery Movers, 
Local Union 377
(Ironworkers Unit)

Laborers' International Union of North 
America, AFL-CIO, Local Union No. 261 
(Laborers Unit)

Teamsters Local Union No. 665
(Lane Workers and Bus Servicers Units)

-11-
18627056.1



International Association of Machinists & 
Aerospace Workers, AFL-CIO, Machinists 
Automotive Trades District Lodge 190, 
Peninsula Auto Mechanics Local
Lodge 1414
(Bridge, Bus Transit and Ferry Mechanics 
Units)

Local Union No. 38 of the United 
Association of Journeymen and 
Apprentices of the Plumbing and Pipe 
Fitting Industry
(Plumbers Unit)

International Brotherhood of Teamsters 
Local 856
(Bus Dispatchers, Transportation Supervisors, 
Ferry Supervisors, and Customer Service 
Representatives Units)

District No. 1-PCD, Marine Engineers' 
Beneficial Association (AFL-CIO)
(Vessel Masters Unit)

International Federation of Professional 
and Technical Engineers, Local 21, 
AFL-CIO
(Engineers and Allied Administrative 
Employees Units)
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APPROVED AS TO FORM:

MOLLY L. BAN
Labor Negotiator

ATTEST:

AMORETTE KO-WONG
District Secretary
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APPENDIX E 

SEPTEMBER 24, 2021 TENTATIVE AGREEMENT 
BETWEEN GOLDEN GATE BRIDGE HIGHWAY 

AND TRANSPORTATION DISTRICT AND UNION 
COALITION AND APRIL 4, 2022 GOLDEN GATE 
BRIDGE, HIGHWAY AND TRANSPORTATION 
DISTRICT / UNION COALITION TENTATIVE 

AGREEMENT  
 

  



TENTATIVE AGREEMENT 
BETWEEN 

Golden Gate Bridge, Highway and Transportation District 
AND 

Union Coalition 
September 24,2021

The District and the Union Coalition*agree to the following terms:

1. Term: Agreement expiring 1/31/2022

2.* Wages: Upon ratification: 2.5% (paid in the first day of the pay period within which 
the Board approves the agreement following employee ratification)

3.* One-time lump sum non-pensionable payment of $500

4. Employees of the District who have other employer- sponsored group health 
insurance can opt out of the District’s coverage in exchange for a monthly payment 
of: $500

5. Boots:

(a) If the District requires the employees in the unit to wear work boots (i.e. if the 
employees is allowed to wear sneakers at work, they do not get the boot allowance), 
they will receive up to $450 over the course of the contract as a reimbursement 
when purchasing or repairing boots.

(b) Deckhands represented by the IBU and captains represented by MEBA will have 
their monthly uniform allowance increased by $10 (an addition $120 per year). The 
extra money can be used to purchase safety shoes if desired.

6.

7.

8.

9.

As a convenience to employees, the District agrees to allow employees to punch in 
and out of Kronos via their own devices within an approximate 30 foot radius of a 
working Kronos device. Employees are responsible for ensuring that the data 
transfer is complete. If the system does not confirm the transfer, it is the employees' 
responsibility to use the nearby Kronos device to complete the data entry.

In addition to the transportation benefits currently offered to employees, the 
District shall adopt a commuter benefit program that allows employees to use their 
income to pay for transportation and parking costs on a pre-tax basis in accordance 
with section 132(F) of the Internal Revenue Code.

The Parties agree to include the following Janus language in their Memorandum of 
Understanding (attached).

CalPERS Transition Clarification: To clarify implementation of the May 2021
CalPERS agreement, the District agrees that expenses incurred through September
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30, 2021 are eligible for reimbursement with employees' pre-existing HRA funds 
under the same rules used prior to the CalPERS agreement (i.e. IRS Code 213(d) 
expenses, and deductibles, co-pays, and co-insurance for medical, dental and vision 
care). Starting October 1,2021, expenses eligible for reimbursement with HRA 
funds are limited to deductibles, co-insurance and co-pays (medical and 
prescription). Vision and dental expenses and other 213(d) expenses are not 
reimbursable. Employees must submit receipts to the District for reimbursement of 
expenses incurred prior to October 1,2021; HRA cards cannot be used for these 
purposes.

* The 2.5% wage increase and the $500 lump sum payment are conditioned upon execution 
of the May 2021 Memorandum of Understanding Regarding Transition to CalPERS Medical 
Plans for All Union Coalition Employees and Retirees.

Date:.

For the District:

Labor Negotiator

For Inion Coal 
,2

Union ition:

Marina V. Secchitano
Patrolman
Inlandboatmen's Union of the Pacific

Da
220244

ay} Tuttle
’ublic Sector Business AgeiP Sector Business Agent

Operating Engineers, Local Union #3
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1. Term:

2. Wages:

Golden Gate Bridge, Highway and Transportation District 
GGBD Union Coalition

TENTATIVE AGREEMENT
2022 Successor MOU Negotiations 

April 4,2022

On ratification through June 30, 2024.

General wage increase on current base wage as follows;

On ratification 
7/1/22 
1/1/23 
7/1/23

1%
3.5%
3.5%
3.5%

3. Wages effective upon the date listed - not contingent on side tables. This agreement is 
non-precedential.

4. IBEW will receive the difference between this offer and their settlement amounts.

5. Execution and implementation of the 9/24/21 Union Coalition Agreement

Date:.

For the District:

A4¥a
Molly L.Kapan
Labor Negotiator

For Union

Marina V. Secchitano
Patrolman
Inlandboatmen's Union of the Pacific

^7/^
D^id Tuttle
Public Sector Business Agublic Sector Business Agent
Operating Engineers, Local Union #3

The District reserves the right to add to, amend or otherwise alter this proposal through the course of bargaining.
18459246.1
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APPENDIX F 
 

LETTERS OF AGREEMENT AND/OR 
UNDERSTANDING 

 
1. Engineering Contracts Administrator Position (1995) 

2. Wage Survey Information (2010) 

3. Side Letter of Understanding Regarding Boot Allowance 
(2023) 



Tf~is Agrccmcnt is by and between the Golden Crate ~zidge, High~ray and. 'i`tai~s~ortaf~on
District ("District"); and tie Xnt~;rnalional. redez~atzo~ of Professional and Txtinzc~l Enginecr~~
Z.acal Sao. 21 ("Union"). 'the pasties Dave mgt and conferred re~ardin~ the recL~ssi~catiori.of
the ~ngineerin~ Contracts Coordinator ~osit~an end, puzsaant to those discussions, have agreed
as. follows:

~, 1, tic Et~gineeri.ng Cantxacts . Goocdinatnr ~asztz~n shall. be reclassified ~s the
~'.za~inc~xing~ Contracts Administrator posi#ion effective Maq ~, 1995; duc~ to the

.. change in jab cantettt~ ..~

2. 'fie top step wage xate far tkYe En~ineeri u~ Contracts .~.dministrator position. shall ~ ~ ,
... .. ~ be. ~2~,39..cffc~t~vc..Ma~. ~., .99.5. , .

3. The ~.aigin~ring Contracts Coordinator pasidan is elinilnated,

Fay ~r~~zrc~r, ~ ~o~ x~ vrrzoN: , .

Xvtcrvin ta~m3~u ~ 7L`y~o 3~ones
.. 7~Istrict'k~i~i:ri~ex' Nt;gotra ,~ ~ouunittee ~ '

• ~`~` ~ G
r~a~ . ~ . 'rem ~ca~

~Iegat~in~ C:ocnmitf~e

A~'~~QVED AS '~'O FC7RM:

th.,......:~
. J' trzic Lawzeac~

. ~usincss',Sv~a~~e~
7crro d . Sc aef~, ~ ~ '

T,abaz Negc~tiatar ~ .

zccvzs.~



Sfde ~etfer
I~"~'7E Local 21 and

Golden Cate sridga, Highway &Transportation District. .
(Engirteers Unity

No later than January 31, 2011, the District will provide to Lac~l 21 wage survey

information far the positions in the ~:ngine~er5 bargaining unit for consideration by tha parties

during negotiations far a successor agreement. The wage survay al~ali compare comparable

positions and shall include the following agencies:

AC Transit

BART ;;

City & Counfy of San F~ranclsco

County of Alameda

County of Morin

County of San Mateo

fast Ray Municipal Utilities District

Port of Oakland

SarriTrans

Santa Clara V~zliey Transportation Authority

Sonam~ Gounty

6

'T'ha District shall make all of thQ underlying data used in the wage Survey available to

Elio Unlon. at the Unfan's request, Thls agre~me.nt fo review and consider wage survey

information deveiop~d by the District dais not bind tha District to~act an r~ny df the information.

Alox i annisnn Tar !FP E, ~~c~l 21 .

J r fd C. Schafer far GGBM&

2079777,7..



~~~;~si i~, Bozo

Alex Tonisson
Rc;presentative/Organizez~
Ir~'T~ T.,oca12~
11.82 Market St., Room 47.5
S~tzz Francisco, CA 94 X 02

Re: Wa~c Survey Information

Dear Iv1r.. Tonisson:

~~~~~~
AU~~ ~ ~ z010

~r ~~ T~~"' ~~~~1 ~.t
~H[GHWAY~.TtW~iSl'ORTATfON p1STRJC7

T am writing in z•espoz~se to nur telephone con~versatian earlier this week, Apparently,
thexe 11as been a question raised re~ardin.~ vahether the Goldexa Crate ~3xzd~e, ~-Iighway and
Tran.sporCation Dxst~ict (Distz~zct) will ~ravide the undexlping data obtained as pact of the
I?istrict's salazy s~zxve~.

It zs the Dist~rzct's intent to pxovzde tkus data to JTPT~ Local 21. Tn xesponse to ~ouz
request, this it~'ormation will be pravid~d aC the same tizx~e as the Distszct's wage sarvey,

On Thuxsday, August 5, 2010, the T3istrict and T.,ocal 21 met wzth a xz►ediatar from. fhe
State ,:Iv~adzation at~d 'Conciliation Service, At this mad3.atio~ s~ssioz~, both parties
tentatively agxeeci to a Side Letter, which is enclosed wittX tt~.s eo~sespandence. Puzsuant
to the last paragraph pf the Side I.,etter, the Distxzct will pro~zde the undezlying data used
in ih~ salary suzvey to IFk'TT~. Y,,oca121. .

k'l~ase contact zx~e if you have az~y questzaz~s or need an.y additional information, X oan be
reached via telephone at (~15) 923-2250,

Youxs txul~,

X7enis .~. MutZigan, ~',~'.
D1StTiCt Ezl~itleer .

~?Jl`~I/crh

Enclosure

t30X 9000, I7TZESIl7i0 S'~ATTON ~ SAN I~TZAtVCTSCO, Ctl 9h129-0601 •USA
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SIDE LETTER OF UNDERSTANDING 

This Agreement is by and between the Golden Gate Bridge, Highway and Transportation 
District ("District") and International Federation of Professional and Technical Engineers, Local 
21 ("Union").   

Employees in the positions listed below will receive reimbursement in any amount up to 
$450 over a three year period expiring June 30, 2024 for the purchase or repair of work boots.  
The District will not deduct employment tax withholdings from the reimbursements.  Employees 
must submit reimbursement forms along with receipts to the District to receive reimbursement.  
Unused amounts do not roll over.     

Employees in the following positions will receive the boot allowance: 

Associate Engineering Inspector 
Associate Steel Inspector 
Facilities Engineer  
Assistant Engineer 
Junior Engineer 
Senior Civil Engineer 
Senior Engineer 
Senior Mechanical Engineer 
Senior Steel Inspector 
Senior Engineering Design Technician 
 
This Letter of Understanding sunsets at the expiration of this Agreement and does not 

continue from year to year thereafter.  
 

FOR THE DISTRICT 
 
 
 
       
Denis Mulligan 
General Manager 

 
Date:       

FOR THE UNION 
 
 
 
       
Angela Long 
Business Representative 

 
Date:       

 
 
APPROVED AS TO FORM: 
 
 
 
       
Molly L. Kaban 
Labor Negotiator 

 

 

10/13/2023
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